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To assess and address barriers in obtaining and main-
taining economic self-sufficiency. 

To collaborate with training and educa on providers in 
mee ng local labor market needs. 

Objectives  
To solicit business needs, collect local economic data, 
and develop industry best prac ces. 



The Workforce Innova on and Opportunity Act (WIOA), signed into law in 2014, aims to strengthen the U.S. 

public workforce system by facilita ng employment for Americans, including youth and those facing significant barri-

ers. WIOA consolidates various employment and training programs under unified goals, emphasizing local collabora-

on among workforce boards, educa onal ins tu ons, and community organiza ons. The legisla on priori zes in-

clusivity and ensuring access to opportuni es for all individuals. American Job Centers, part of a na onwide network, 

provide services to job seekers, workers, and employers. 

In Washington state, WIOA implementa on is organized into 12 regions, with the Olympic Consor um (WDA

-1) comprising three county commissioners from each county. The Consor um's role is to establish and operate a 

comprehensive employment and training system, guided by the Olympic Workforce Development Council. The 

Kitsap County Department of Human Services provides administra ve support. 

Sincere gra tude to the en re Olympic Workforce Development Council (OWDC) for the outstanding efforts 

and dedica on put forth in developing this comprehensive and thorough strategic workforce development plan. The 

depth of analysis, strategic thinking, and collabora ve approach evident in the plan is truly commendable. It reflects 

the council’s unwavering commitment to addressing the complexi es of our community’s needs and foresight and 

precision. The OWDC Member’s dedica on to transparency, inclusivity, and comprehensive problem-solving is an 

inspira on and lays a firm founda on to posi ve outcomes for our job seekers, businesses, and educators.  
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