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consecutive days will be paid a five percent (5%) premium pay, OR a percentage
increase that puts the employee the closest to, but not below, Step 1 of the salary range

for the approved classification, whichever is greater, for the duration of the assignment.

All of the employee’s wages shall be paid at the out-of-class wage for the duration of the

assighment; provided:
[Section R, 1-6 Omitted]

[Sections S — X omitted]

2. Except as expressly provided in this Contract Amendment; all other terms and
conditions of the parties’ original Contract, and subsequent amendments,
addenda or modifications thereto, remain in full force and effect.

3. This Contract Amendment shall be effective January 1, 2022.

DATED this\d day of

JUNe.

WASHINGTON STATE COUNCIL OF
COUNTY AND CITY EMPLOYEES, AFSCME,

inesg-Rep. Date
SFd—

Jim Shierk, President, Local 1308 Date

, 2022.

Dana Daniels, Clerk of the Board
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EDWARD E. WOLFE/ Chair

CHARLOTTE GARRIDO, Commissioner

ROBERT GELPER/Commissioner
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MEMORANDUM OF UNDERSTANDING
By and Between
KITSAP COUNTY SUPERIOR AND DISTRICT COURTS
AND
WASHINGTON STATE COUNCIL OF COUNTY AND CITY EMPLOYEES, LOCAL
1308, AFSCME, AFL-CIO (COURTHOUSE EMPLOYEES)

KC-262-22-C
RE: Contracting out of Court Security support work for 2022

Background:

AFSCME Local 1308 (the “Union”) represents Court Security Officers and Court
Security Officer Leads, whose regular work includes providing security and screening
services in the Kitsap County Courthouse. Due to unprecedented staff shortages and
high-profile trials that will require additional security patrols and screening, the parties
agree that the County may enter into a short-term and temporary contract, through
December 31, 2022, with a private security firm to support the existing Court Security
staff.

Agreement:

1. The Union agrees that, to address the immediate need for Court Security
support, the County may contract out solely that work associated with security
screening and security patrols in and around the Kitsap County Courthouse to
support existing County staff.

2. This contracting out will be non-precedent setting.

3. This Agreement will be in full force and effect through December 31, 2022. At
any time, the parties may agree to meet to review the contract performance and
activity. This Memorandum of Understanding may be extended by mutual
agreement of the parties.
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MEMORANDUM OF UNDERSTANDING
By and Between
KITSAP COUNTY
And
WASHINGTON STATE COUNCIL OF COUNTY AND CITY EMPLOYEES,
LOCAL 1308, AFSCME, AFL-CIO (COURTHOUSE EMPLOYEES)

KC-262-22-D
RE: Step Advance Settlement for Employee in the Clerk’s Office (PID E32)

Background

The current collective bargaining agreement between AFSCME Local 1308 and the
County provided for one-time, non-precedent setting step advancements for employees.
The step advancements were tiered based on the employee's step placement on April
10, 2022. The parties’ collective bargaining agreement also states that employees will
retain their step anniversary date.

The Union discovered that an employee in the Clerk’s Office advanced correctly
according to the agreement, however, the provision for employees to retain their step
anniversary date resulted in a disagreement regarding an alleged inequity in step
placement for incumbent in PID E32.

Agreement

The parties, Kitsap County (County) and AFSCME Local 1308-Courthouse (Union),
having bargained in good faith, mutually agree to the following:

1. The employee in PID E32, who was advanced 2 steps on April 11, 2022, shall
receive an advancement to step 12 effective April 11, 2022. The employee in PID
E32 shall retain their annual step anniversary date eligibility.

2. This Memorandum of Understanding shall be non-citable and non-precedent setting
as to any former, current, or future employees.

3. Except as expressly provided in this Memorandum of Understanding, all other terms
and conditions of the parties' collective bargaining agreement, and subsequent
amendments, addenda, or maodifications thereto, remain in full force and effect.

[signatures appear on next page]
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CONTRACT AMENDMENT
By and Between
KITSAP COUNTY
And
WASHINGTON STATE COUNCIL OF COUNTY AND CITY EMPLOYEES,
LOCAL 1308, AFSCME, AFL-CIO (COURTHOUSE EMPLOYEES)

KC-262-22-E
RE: Modifications to Appendix E as it relates to the Deputy Fire Marshals

Background

The current collective bargaining agreement between AFSCME Local 1308 and the
County contains Appendix E, Automatic Progression for the Community Development
Construction Inspection and Deputy Fire Marshal series. Appendix E outlines the
requirements for an employee to automatically progress from Deputy Fire Marshal 1 to
the Deputy Fire Marshal 2 classification. The Department of Community Development
has the need for employees to progress to the Deputy Fire Marshal 1 classification, and
for the Deputy Fire Marshal 2 classification to become a promotional opportunity only.

Agreement

The parties, Kitsap County (County) and AFSCME Local 1308-Courthouse (Union),
having bargained in good faith, mutually agree to the following:

1. The parties’ CBA is amended by underline, indicating new matter, and

strikethrough, indicating deleted matter:

APPENDIX E - Automatic Progression for Community Development
Construction Inspection and Deputy Fire Marshal Series:

1. DCD Building & Fire Safety Group — Construction Inspection & Deputy Fire
Marshal Automatic Progression Series: This shall set forth the process by
which Department of Community Development (DCD) employees in the Building
& Fire Safety Group will automatically progress from Construction Technician
through Construction Inspector 2 in the Construction Inspection series and from
Construction Technician through Deputy Fire Marshal 1 in the Deputy Fire
Marshal series. threugh-Deputy Fire Marshal 2 will become a promotional
opportunity when vacancies in the Deputy Fire Marshal 2 classification exist. - This
process will not-apply to-those existing employees who choose Option 2 {*Opt
Out-option) under section-2-of this Appendix.

KC-262-22-E Re: AFSCME 1308 — Amendment Re Appendix E — Fire Marshal Series 1



[subsection a. remains unchanged]

b. Deputy Fire Marshal Automatic Progression Series:

I. Construction Technician to Construction Inspector 1:
Employees in the Construction Technician classification shall
automatically progress to the Construction Inspector 1
classification once the employee meets all automatic
progression requirements outlined in the DCD Deputy Fire
Marshal Auto Progression Series; provided, the employee
must meet all automatic progression requirements within
twelve (12) months of the employee’s date of hire, transfer, or

promotion.

i. Construction Inspector 1 to Deputy Fire Marshal 1: Employees
in the Construction Inspector 1 classification shall
automatically progress to the Deputy Fire Marshal 1
classification once the employee meets all automatic
progression requirements outlined in the DCD Deputy Fire
Marshal Progression Series; provided, the employee must
meet all automatic progression requirements within twelve (12)
months of the employee’s date of hire, transfer, or promotion.

ii. Deputy Fire Marshal 1 to Deputy Fire Marshal 2 (Promotional
Only): Employees who have met all of the requirements of the
Deputy Fire Marshal 2 classification will be eligible to apply for
vacant Deputy Fire Marshal 2 positions.

[subsection c. i. and ii. Remain unchanged]

C.

iii. Failure to progress within the proscribed time frame due to inability to
perform the essential functions, meet progression requirements, or
obtain and maintain required licenses and certifications may result in
termination at the employing official's discretion. A six months’ extension
may be provided at the Employing Official’s discretion.

The employee may revert from a Deputy Fire Marshal position to the
Construction Inspector 2 position if there is a vacant position and the
employee holds the qualifications (employee was in the Construction
Inspector 2 position prior). If the employee is a new external hire-and into

a;-during-the Deputy Fire Marshal 1 to-Deputy-Fire- Marshal2-automatic

progression-series_position, and the employee is unable to complete the
requirements to successfullv compete for a vacantefthe Deputy Fire

Marshal 2 position, they may be eligible to pest-apply and compete for a
Construction Inspector 2 vacant position.

KC-262-22-E Re: AFSCME 1308 — Amendment Re Appendix E — Fire Marshal Series



[subsection c.iv remains unchanged]

2. Except as expressly provided in this Memorandum of Understanding, all other terms
and conditions of the parties' collective bargaining agreement, and subsequent
amendments, addenda, or modifications thereto, remain in full force and effect.

3. This Contract Amendment shall be effective upon execution by all parties.

[signatures appear on page 4]
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MEMORANDUN OF UNDERSTANDING
By and Between
KITSAP COUNTY
And
WASHINGTON STATE COUNCIL OF COUNTY AND CITY EMPLOYEES,
LOCAL 1308, AFSCME, AFL-CIO (COURTHOUSE EMPLOYEES)

KC-262-22-F

RE: Work Performed In Higher Classification (Article I, Section R) Settlement for
Employee in the Facilities Department (PID K98)

Background

The current collective bargaining agreement between AFSCME Local 1308 and the
County addresses the requirements for an out-of-class premium pay for work performed
in a higher classification (Article 1, Section R). The parties’ collective bargaining
agreement states that an employee who performs work in a higher job classification for
five or more consecutive days will be paid a five percent (5%) premium pay for the
duration of the assignment.

The Union requested a review of PID K98, resulting from concerns brought forth that the
employee had been working in a higher classification since June 2023, and that the
employee did not receive the 5% premium pay per the collective-bargaining agreement.
An analysis confirms that employee in PID K98 began work in a higher classification in
June 2023; however, a request for out of class pay was not submitted for approval. PID
K98 was reclassified to the higher-level classification on January 1, 2024.

Agreement

The parties, Kitsap County (County) and AFSCME Local 1308-Courthouse (Union),
having bargained in good faith, mutually agree to the following:

1. The employee in PID K98, will receive retroactive 5% premium pay for all hours
worked, based on the hourly rate in effect on June 19, 2023, from June 19, 2023
through December 31, 2023.

2. This Memorandum of Understanding shall be non-citable and non-precedent setting
as to any former, current, or future employees.

3. Except as expressly provided in this Memorandum of Understanding, all other terms
and conditions of the parties’ collective bargaining agreement, and subsequent
amendments, addenda, or maodifications thereto, remain in full force and effect.

[signatures appear on page 2]
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DATED or ADOPTED this 2 & day of

ATTEST:

Jous- Do

Dana Daniels, Clerk of the Board
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