CONTRACT AMENDMENT
By and Between
KITSAP COUNTY
And
WASHINGTON STATE COUNCIL OF COUNTY AND CITY EMPLOYEES,
LOCAL 1308, AFSCME, AFL-CIO (COURTHOUSE EMPLOYEES)

KC-070-25-A
RE: Amendment to Appendix A, addition of Purchasing Officer 1 classification

Background

In 2023 and 2024, the County conducted a farge-scale compensation study. The
recommendations from the compensation study vendor included a recommendation for
the County to examine its enterprise-wide functions to determine if classifications should
be maintained as part of the general Program series or moved into separate
classifications/class families. The County’s review resulted in the creation of a
purchasing classification series in the Purchasing Division of the Department of
Administrative Services. The Purchasing Officer 1 classification was erroneously
omitted from the pay scale, Appendix A.

Agreement

The parties, Kitsap County (County) and AFSCME Local 1308-Courthouse (Union),
having bargained in good faith, mutually agree to the following:

1. Appendix A of the parties’ CBA is amended by the addition of the Purchasing
Officer 1 classification onto pay grade 10 (see attachment).

2. The Purchasing Officer 1 incumbent in PID W02 will be placed and paid
according to the terms of Article I, Section A — Wages of the parties' collective
bargaining agreement.

[signatures appear on next page]
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WASHINGTON STATE COUNCIL OF COUNTY
AND CITY EMPLOYEES, AFSCME, AFL-CIO,
LOCAL 1308

s_///%/ \J’—///J /o5

Sean Hafe, Union Representative Date

/ k/ _,/,- .
Cynthia Samuels, President, Local 1308 Date

DATED this A _dayof Qune. 12025,

BOARD OF COUNTY COMMISSIONERS
KITSAP COUNTY, WASHINGTON

CHRISTINE ROLFES, Chair

Get—

ORAN ROOT, Commissioner

/MT«A&L—-—

KATHERINE T. WALTERS, Commissioner

ATTEST:
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Appendix A (Effective 1.6.2025 - Amended per KC-070-25-A)
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MEMORANDUM OF UNDERSTANDING
By and Between
KITSAP COUNTY
AND
WASHINGTON STATE COUNCIL OF COUNTY AND CITY EMPLOYEES, LOCAL
4308, AFSCME, AFL-CIO (COURTHOUSE EMPLOYEES)

RE: SkillBridge Department of Defense Pilot Program

Background

The Department of Defense SkillBridge hiring initiative connects employers with highly
qualified transitioning service members through a 12-week structured fellowship. The
program is open to service members within 180 days of separation or retirement,
military spouses, and caregivers.

Through this program, the County will serve as a host employer and wili provide a
»structured experience that mirrors regular employment while supporting the unique
transition needs of military personnel and their families. There is no cost to the host
employer during the fellowship as the military continues to pay the wages to the service
member untll thelr discharge date. The SklIlBrldge ‘program provides employers (the
County) access 1o qualified military candidates who may want to transition to regular
employment with the host employer and also allows for professional development and
mentorship for military personnel. The County has agreed to participate in this program
through SkillBridge and its provider, Hiring Our Heroes.

The Office of Public Defense requests approval to sponsor a SkillBridge fellowship for a
transitioning service member from October 5, 2025, through December 31, 2025 (12
weeks). The selected fellow will gain comprehensive exposure to the public defense
operations by performing duties typically assigned to Legal Assistants, work that is
covered by AFSCME 1308's collective bargaining agreement.

This agreement will serve as a pilot initiative for this 12-week fellowship and an

opportunity to evaluate the SkillBridge program’s effectiveness for potential expansion in
other County departments and offices.

Agreement

By agreeing to the SkillBridge pilot, the parties agree:



. SkillBridge participants will not be used to supplant regularly budgeted positions
within the AFSCME 1308 bargaining unit.

. SkillBridge participants are not County employees during their 12-week
fellowship and thus will not be represented by the Union.

. If a SkillBridge participant is hired after the completion of their fellowship, the hire
date represents the first day of employment with the County and all benefits,
seniority, and probationary period begins with that date.

. Except as expressly provided in this Memorandum of Understanding, all other
terms and conditions of the parties’ original Contract, and subsequent
amendments, addenda, or modifications thereto, remain in full force and effect.

. This Memorandum of Understanding shall be effective upon execution.

WASHINGTON STATE COUNCIL OF COUNTY

AND CITY EMPLOYEES, AFSCME, AFL-CIO
LOCfL 1308, COURTHOUSE EMPLOYEES
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Cynthia Samuels, President Date
oo n/,/(/\ 7 feet fe—
Sean Hare, Unlon Representat{ve Date

KITSAP COUNTY
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Keri Sieckowski, Sr. HR Consultant Date






