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COLLECTIVE BARGAINING AGREEMENT
KC-103-16

This Agreement is made and entered into by and between Kitsap County, hereinafter
known as the “County,” and Locals 1308 and 1308-G of the Washington State Council
of County and City Employees, AFSCME, AFL-CIO, hereinafter known as the “Union,”
to meet the requirements set forth in Chapter 41.56 of the Revised Code of Washington.
The purpose of this document is to set forth the wages, hours and working conditions
for said Union’s bargaining unit for the term herein below provided.

The County and Union recognize the importance of a reliable work force to provide
guality services to the citizens of the County. The County will promote a reliable work
force by providing competitive wages and benefits. The Union members will strive to
provide the best services possible to the citizens of the County.

ARTICLE I. RIGHTS OF THE PARTIES

SECTION A — RECOGNITION

1. The Employer recognizes the Union as the exclusive bargaining representative
for regular full-time and regular part-time employees in the following

departments, excluding employees whose positions are covered by another
bargaining unit, supervisors, managers and confidential employees, and all other

employees:
a. Administrative Services
b. Assessor
C. Auditor
d. Emergency Management
e. Clerk
f. Community Development
g. Cooperative Extension
h. District Court
i. Prosecutor
J- Treasurer
k. Coroner
l. Wastewater Laboratory Division of the Public Works Department
m. Information Services & Facilities Maintenance Department
2. If the Union can show fifty percent (50%) membership of any existing

departments not listed in Subsection A.1., then Union and Employer shall meet to
determine which classifications shall come under the terms and conditions of this
Agreement.
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SECTION B — UNION SECURITY

1. It shall be a condition of employment that all employees covered by this
Agreement hired on or after its effective date shall, on the 315t day following the
beginning of such employment, become and remain members in good standing
in the Union or pay fees as required; provided that, if a public employee is a
member of a church or religious body whose bona fide religious tenets or
teachings forbid such public employee to be a member of labor union, such
public employee shall pay an amount of money equivalent to the regular Union
dues and initiation fees of the Union to a non-religious charity or to another
charitable organization as set forth under state law. The Employer shall furnish
written proof to the Union that such payment has been made.

2. The Employer shall notify the Union monthly of any new employee coming under
the terms of this Agreement.

3. The Union agrees that membership in the Union will not be denied or terminated
for any reason other than failure of an employee covered by this Agreement to
tender the periodic dues and initiation fees uniformly required as a condition of
acquiring or retaining membership in the Union.

4, The Union agrees that the Employer shall not terminate the employment of any
employee under the security clause provisions of this Agreement until written
notification is received from the Union that an employee has failed to pay the
required dues or fees, or provide proof of an alternative payment based on
religious tenets as provided herein above.

5. The Union shall provide thirty (30) days written notice to the employee with copy
to Employer, that unless restitution for any dues or fees overdue are made,
discharge action will be taken. Should the employee make total restitution for
dues arrearages, the discharge request shall be withdrawn by the Union.

6. Upon written authorization of an employee, the Employer shall deduct monthly
dues and assessments or fees from the salary of such employee, and shall
transmit such amount to the Union.

7. The Union shall hold the Employer harmless against any claims brought against
the Employer by an employee arising out of the Employer making a good faith
effort to comply with this Section.

SECTION C — UNION/EMPLOYER RELATIONS

All collective bargaining regarding wages, hours, and working conditions of employment
shall be conducted by authorized representatives of the Union and Employer. The
Union and Employer agree that if any new classifications are established within the
departments recognized in Article |, Section A, both parties will meet to negotiate

KC-103-16 CBA 1308 Courthouse Employees (1/1/16-12/31/18) Page 2



whether the position is in the bargaining unit, and, if so, to then negotiate the wages,
hours and working conditions. Reasonable notice will be given to the Union when
existing classification specifications are changed.

SECTION D — DEFINITIONS

As used herein, the following terms shall be defined as follows:

1. Employee:

a.

Extra Help: Non-regular employees who are at-will for the entire period of
employment and may be terminated at any time by the Employing Official
or designee. Extra-help employees receive only those benefits required
by federal or state laws. The employment period of the extra-help
employee should be for a limited term or be related to a specific project or
short-term increase in workload. Refer to the County’s Personnel Manual
for terms applicable to extra help.

Full-Time Employee: A regular employee who is hired to work a
predetermined schedule of at least forty (40) hours per week in a
budgeted position.

Part-Time Employee: A regular employee who is hired to work a
predetermined schedule of forty (40) hours or more in a two (2) week pay
period but less than eighty (80) hours in a two (2) week pay period in a
budgeted position.

Probationary Employee: A non-regular employee serving a test period of
work evaluation as a new employee or a promoted employee prior to
regular status as a new or promoted employee.

Reqular Employee: An employee, in a budgeted position, who has
successfully completed his or her probationary employment period.
Regular employees are credited with continuous service from the date of
hire into a budgeted position.

FLSA Exempt Employee: An employee in a position whose duties meet
one of the exemptions from the overtime provisions of the Fair Labor
Standards Act. FLSA exempt employees are paid on a salaried basis and
are not eligible for overtime compensation, including call-back pay under
this Agreement. FLSA exempt employees will be paid on the exempt four
step and exempt six step scales.

FLSA Non-Exempt Employee: An employee in a position that is eligible
for overtime compensation under the FLSA.
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2. Employer: Shall mean the County of Kitsap, Washington.

3. Grievance: Shall be defined as a dispute or disagreement arising between the
employee and the Employer with regard to the interpretation or application of the
specific provisions of this Agreement. Specifically excluded from further recourse
to the grievance procedure are grievances that have been processed and
decided, and grievances not presented within the time limits as established in
Article I, Section H.

4, Probationary Period:

a. New Hire: The probationary period for a newly hired employee shall be
six (6) months unless the employee was in an unpaid status, then his/her
probationary period shall be extended by that amount of time; provided,
at the option of the employer, the probationary period may be extended up
to an additional six (6) months. Newly hired probationary employees may
be terminated at any time during or at the conclusion of the probationary
period so long as the reasons for discharge are given. Such employee
shall have no recourse to the grievance procedure, for said termination or
demotion decision; provided, the Employer shall pay wages and benefits
pursuant to the contract and any failure to pay on the part of the County
shall be grievable. The employee will be granted regular status at the end
of the probationary period if the employee has performed satisfactorily.

An employee whose probationary period is extended will be given notice
of the extension in writing and an explanation of the areas in which the
employee needs to improve prior to successfully completing his/her
probationary period. Probationary employees are eligible to use accrued
annual and sick leave and their floating holiday.

b. Promoted Employee: The probationary period for a promoted employee
shall be three (3) months; provided, at the option of the Employer, the
probationary period may be extended for a period not to exceed three (3)
additional months. Promoted employees may be deemed to have failed
the probationary status at any time during or at the conclusion of the test
period. The employee will be granted regular status at the end of the
probationary period if the employee has performed satisfactorily. If the
employee fails the probationary period, she or he will be returned to the
same or a similar position from which she or he was promoted so long as
the position is within the same bargaining unit.

C. Transferred Employee: The probationary period for an employee who
transfers to a different department within the same or lateral job
classification or within the employing department to a lateral job
classification, shall be three (3) months in duration. The employee’s
probationary period may be extended an additional three (3) months at the
option of the Employer.
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10.

11.

12.

13.

d. A promoted or transferred employee shall have the ability to return to the
prior position, up-to or beyond thirty (30) days of the promotion or transfer,
upon submitting such a request in writing to the Elected
Official/Department Director at the time of the transfer (and conditional on
approval by the Elected Official/Department Director).

Promotion: Appointment to a higher job classification within the department of
current employment.

Seniority: Seniority is the length of continuous service with the County and
determines eligibility for annual leave accruals, sick leave accruals, longevity (if
applicable), and retirement benefits. Seniority begins to accrue from the first day
of employment or rehire into a regular position, whichever is later.

Union: Shall mean Local 1308, American Federation of State, County, and
Municipal Employees, and Washington State Council of County and City
Employees.

Work Month (or full month): A work month (or full month), for employee benefit
eligibility purpose, is defined as any calendar month in which a full-time
employee is employed for at least fourteen (14) working days (112 hours) on paid
status, and a part-time employee completes sixty five percent (65%) of his/her
regularly scheduled hours.

Anniversary Date: The date an employee is hired into a full-time or part-time
position. No credit shall be given for temporary or casual work.

Continuous Service: The length of service by an employee which includes
periods of authorized paid leaves. An employee who terminates and is re-
employed within thirty (30) days or who is laid off and re-employed or re-called
within one (1) year from the date of the layoff shall have his/her continuous
service date adjusted by the time between termination and re-employment. All
benefits based on length of service shall be computed on the basis of continuous
service, except as may be otherwise specified on step increases and longevity (if
applicable).

Transfer: The change of an employee from one position to another position in
the same class or in another class with the same or lower maximum salary
without competition.

Job Sharing: An alternative work arrangement in which two or more employees
share a full-time position.

Reclassification: An increase/decrease in the level of responsibilities, tasks and
duties of a position which changes areas of emphasis, the level of skill required
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and qualification requirements as they relate to the current position. A
reclassification upgrade is not to be used as a merit raise or as a reward for
employment longevity, nor is it to be used to reflect an increased volume of work
at the same level of responsibility that the incumbent is currently performing. Due
to an overall increase/decrease in responsibilities of a position, the monetary
compensation (pay range) established for the position may increase or decrease.
The Board of County Commissioners must approve a reclassification before an
employee may be compensated for any change in compensation resulting from a
reclassification.

SECTION E - NON-DISCRIMINATION

1. Neither the Employer, Union, nor any employee, shall in any manner whatsoever
discriminate against any employee on the basis of race; color; religion; creed;
sex; sexual orientation; gender identity; marital status; veterans status; national
origin; age; or sensory, mental or physical disabilities as provided by law.

2. Where the masculine or feminine gender is used in this Agreement, it is used
solely for the purpose of illustration, and shall not be construed to indicate the
required sex of any employee or job applicant.

3. No employee shall be discharged or discriminated against for upholding lawful
Union activities, fulfilling duties as an officer in the Union or serving on a Union
committee or member thereof as set forth herein.

SECTION F - MANAGEMENT/EMPLOYEE RIGHTS

1. All management rights, powers, authority and functions, whether heretofore, or
hereafter exercised, and regardless of the frequency or infrequency of their
exercise, shall remain vested exclusively in Employer. It is expressly recognized
that such rights, powers, authority and functions include, but are by no means
whatsoever limited to, the full and exclusive control, management and operation
of its business and affairs; the determination of the scope of its activities,
business to be transacted, functions to be performed, the methods pertaining
thereto; the determination of the number, size, and location of its offices and
places of business and equipment to be utilized, and the layout thereof; the right
to establish or change shifts, schedules of work and standards of performance
within the parameters of this agreement; the right to establish, change, combine
or eliminate jobs, positions, job classifications and descriptions within the
parameters of this agreement; the right to establish new or change existing
procedures, methods, processes, facilities, machinery and equipment or make
technological changes; the right to utilize on-call employees without restriction;
the right to maintain order and efficiency; the right to designate the work and
functions to be performed; the right to establish, administer, or change bonus,
incentive or merit compensation plans beyond those identified in this agreement;
the right to make and enforce safety and security rules of conduct; the right to
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discipline or discharge employees for just cause, the determination of the number
of employees and the direction of the employees.

2. Employer and Union agree that the above statement of management rights is for
illustrative purposes only, and is not to be construed or interpreted so as to
exclude those prerogatives not mentioned which are inherent to management,
including those prerogatives granted by law. It is the intention of the parties that
the rights, powers, authority, and functions of management shall remain
exclusively vested in Employer, except insofar as expressly and specifically
surrendered or limited by the express provision of this Agreement

SECTION G - UNION OFFICIALS’ TIME OFF

Employees in the Bargaining Unit (Shop Steward, Union Executive Board members
and/or members of the negotiating committee) shall be granted reasonable time off
while engaged in official Union/Employer business involving contractual matters, such
as attending a grievance meeting or a labor-management meeting, or negotiations,

provided:

1. Employees shall notify the Elected Official, Department Director or designee at
the earliest time the employee is made aware of the need to be absent and the
affected Elected Official, Department Director or designee determines that such
temporary absence shall not cause unacceptable disruption of services or
expenditure of funds.

2. Each Union member shall be assessed one (1) hour of annual leave per year to
be used by Delegates to attend union-sponsored training conferences and
conventions and/or to perform Union business without loss of pay. Unless
otherwise waived by the Department Director/Elected Official, the Delegate shall
submit a written request at least two (2) weeks in advance of the need for the
leave. Any such leave shall be subject to approval of the Department
Director/Elected Official or designee . Assessed leave not used in a calendar
year shall be carried over from year to year; provided, however, no more than
two hundred and fifty (250) hours shall be accumulated. Once the bank reaches
two hundred and fifty (250) hours, no leave shall be assessed until such time as
the bank hours are used below the two hundred and fifty (250) hour threshold.

3. The Union shall be allowed use of bulletin board space to post Union notices that
have been authorized by a Union official.

SECTION H - GRIEVANCE PROCEDURE
1. Any employee within the bargaining unit who may feel aggrieved by the

Employer’s interpretation, or application of the terms of this Agreement, may
seek his/her remedy by the procedure provided in this Agreement.

KC-103-16 CBA 1308 Courthouse Employees (1/1/16-12/31/18) Page 7



2. Union Representation: Throughout the grievance procedure, an aggrieved
employee shall be represented by the Union, provided, any employee, at any
time, may present his/her grievance without the intervention of the Union if the
remedy is not inconsistent with the terms of the Collective Bargaining Agreement,
and the Union has been given reasonable opportunity to be present at any initial
meeting called for the resolution of such grievance.

3 Time Limits: Any time limits stipulated in this Section may be extended for stated
periods of time, by the parties, by mutual written agreement, and any step or
steps of the procedure may be waived by mutual written agreement in an effort to
expedite the matter. If an aggrieved employee fails to advance his/her grievance
to the next step in the grievance procedure within the specified time limit, and in
the specified manner, the grievance shall be considered settled. The employer's
failure to respond within the time limit at any step in the procedure shall permit
the aggrieved employee to advance his/her grievance to the next step of the
procedure. Where time limits are expressed in working days, "working days" shall
mean Monday through Friday, excluding holidays.

4 Procedure:

Step 1 - Oral Discussion. Within ten (10) working days of the occurrence which
gave rise to the grievance, or within ten (10) working days after the employee
becomes aware of the situation giving rise to the grievance, the employee and
his/her shop steward, or representative of the Union, shall discuss the grievance
with a designated member of management. The member of management shall
notify the employee of his/her decision on the grievance or provide a reason for a
delay in the response within five (5) working days after the discussion with the
employee, or the grievance shall be deemed denied. The employee may elect to
bypass Step 1, and proceed directly to Step 2 within ten (10) working days.

Step 2 - Written Grievance. If there is no timely response or satisfaction at Step
1, then within ten (10) working days after receipt of the response, or expiration of
the time for response, or if the employee elects to bypass Step 1, the employee
and/or the Union representative shall reduce to writing a statement of the
grievance or complaint which shall contain the following: (a) the facts upon which
the grievance is based; (b) reference to the section or sections of the agreement
alleged to have been violated; and (c) the remedy sought. The written grievance
shall be filed with the Elected Official/ Department Director or his/her designee.
The Elected Official/Department Director or designee shall conduct an
investigation, and shall notify the aggrieved employee and the Union in writing of
the decision, and the reasons therefore within ten (10) working days after receipt
of the written grievance.

Step 3 - If there is no timely response or satisfaction at Step 2, then within ten
(10) working days after receipt of the Department Director/Elected Official
response, the employee and the Union representative may present the
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grievance, in writing, to the Chief Administrative Officer or designee; provided,
however, that in no case shall the County Administrator hear non-wage related
grievances brought by employees in Elected Official departments. Upon receipt
of the grievance, the County Administrator or designee, shall within ten (10)
working days schedule a grievance hearing and within thirty (30) working days
hear the grievance, and within ten (10) working days thereafter issue to the
Union a written decision.

Step 4 - Arbitration. If a satisfactory settlement is not reached, or no timely
response received at Step 3, then the Union or the Employer may, within fifteen
(15) working days, request arbitration under the procedures described below:

Mediation: By mutual agreement, the parties may mediate the grievance prior to
submission for arbitration. If a satisfactory settlement is not reached during
mediation, either party has 15 working days to request arbitration under the
procedures listed below:

a. Arbitrator Selection. In regard to each case reaching Step 4, the parties
will attempt to agree on an arbitrator to hear and decide the particular
case. If the parties are unable to agree to an arbitrator within ten (10)
working days of the submission of the written request for arbitration, a list
of nine (9) names shall be jointly requested by the parties from the Public
Employment Relations Commission (PERC) or the Federal Mediation and
Conciliation Service (FMCS) within five (5) working days of the parties'
failure to mutually agree upon an arbitrator. The cost of such list shall be
borne equally by both parties. PERC or FMCS selection procedures shall
be followed. Aside from arbitrator selection procedures, the parties do not
adopt other PERC or FMCS arbitration rules.

b. Hearing. The arbitrator shall hold a hearing and accept pertinent evidence
submitted by both parties, and shall be empowered to request such data
as he/she deems pertinent to the grievant. Each party to the proceedings
may call such witnesses as may be necessary. Such testimony shall be
limited to the matters set forth in the written statement of grievance. The
arguments of the parties may be supported by oral comment and rebuttal.
The hearing shall be kept private, and shall include only the parties in
interest and/or their designated representative(s) and witnesses.

C. Authority of the Arbitrator. The arbitrator shall be authorized to rule and
issue a decision in writing on the issue presented for arbitration, which
decision shall be final and binding on both parties. The arbitrator shall rule
only on the basis of information presented in the hearing before him/her,
and shall refuse to receive any information after hearing, except when
there is mutual agreement, and in the presence of both parties. The
arbitrator shall have no power to render a decision that will add to,
subtract from, alter, change, or modify the terms of this Agreement, and
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the arbitrator's power shall be limited to interpretation and application of
the express terms of this Agreement. The arbitrator's decision shall be
made in writing, and if either party wishes to submit post-hearing briefs,
said brief(s) may be submitted to the arbitrator on a date within thirty (30)
calendar days of the close of hearing. The brief submission date shall be
agreed upon by the parties, or if they are unable to agree on a date,
designated by the arbitrator. In case briefing is submitted, the arbitrator's
written decision shall be issued to the parties within thirty (30) calendar
days of submission of the briefs.

d. Cost of Arbitration. Union and Employer shall pay any compensation and
expenses relating to its own witnesses or representatives. If either party
requests a stenographic record of the hearing, the cost of said record will
be paid by the party requesting it. If the other party also requests a copy,
the party will pay one-half of the stenographic costs. The fee and
expenses of the arbitrator shall be borne equally by both parties.

SECTION | = PERSONNEL FILES

The official personnel file for each employee shall be maintained in the Department of
Human Resources. The employee and/or an authorized representative may examine
the employee's personnel file in the Department of Human Resources. Material to be
placed into the employee's file relating to job performance or personal character after
July 28, 1985, shall be brought to the employee's attention and signed by the employee
prior to placement in the file. The employee's signature is mandatory, and only indicates
acknowledgment, not agreement. In the event an employee refuses to sign a document
the Employer may note the employee’s refusal on the document itself. An employee
may challenge the propriety of any material in the files. If, after discussion, Management
retains the material in the file, the employee shall have the right to insert contrary
documentation into the file. If the affected employee believes that a deficiency has been
corrected by later action, he/she may request, in writing, to have a review of this action
included in the file. Unauthorized persons shall not have access to employee files or
other personal data relating to the employee. (Reference RCW Chapter 49.12 as
amended.)

SECTION J —=JOB VACANCIES

An Elected Official/Department Director or designee shall post notice of job vacancies
for both new and existing positions in one of the following ways, at their option, within
this Bargaining Unit:

1. Promotions. An Elected Official/Department Director may fill a job vacancy from
within their department through an internal departmental posting only. Such
notice shall be posted a minimum of five (5) working days before filling the job
vacancy.
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2. Internal Posting. An Elected Official/Department Director may post notice of job
vacancy internal to the Courthouse for County employees only, instead of, or
prior to, outside posting to the general public. Such notice shall be posted a
minimum of five (5) working days before filling the job vacancy.

3. Outside Posting. An Elected Official/Department Director may post notice of job
vacancy to the general public. In general, such notice shall be posted for a
minimum of five (5) working days before filling job vacancy.

The Employer agrees to encourage all Elected Officials/Department Directors to utilize
the promotion or internal posting procedures prior to public recruitment whenever
possible.

SECTION K — PROMOTIONS

When an employee is promoted from one classification to another within his/her current
department of employment, the employee's actual salary for the position into which the
employee is promoted shall be greater than the employee's salary at the formerly held
position and/or greater than the salary the employee would have been entitled to had
the employee retained the formerly held position for ninety (90) additional days.

SECTION L — TRANSFER

Upon agreement by an Elected Official/Department Director and an employee, or to
meet the needs of the County, a transfer may be made. An employee transferring to a
new position should possess the minimum qualifications for that position. An employee
transferred to a different classification will retain his/her current salary or be placed on a
new salary scale as near to their previous wage as possible, if mutually agreed in
advance.

SECTION M = LAYOFFS AND RECALL PROCEDURES

For the purpose of layoff, seniority shall be defined as an employee's length of
continuous service with the County in a regular full-time or regular part-time status.

1. Layoff procedures:

In the event of a layoff, seniority, performance and ability (including special skills
needed to perform a particular assignment within a classification) shall be the
factors in determining which employees, within the affected classification within a
department will be laid off. When ability and performance are substantially equal,
seniority shall be the determining factor. Performance shall be determined by
use of the employee's performance evaluations within the last two (2) years
within the affected classification. Ability shall be determined by the existence of
special skills, credentials, or other qualifications required in a particular job
assignment as evidenced by the job description or announcement of hiring.
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No regular employee shall be laid off while there are extra help or new
probationary employees serving within the affected classification within the
Department. Employees laid off shall be given two (2) weeks’ notice in writing or,
at the Employer's option, two (2) weeks separation pay. Laid off employees shall
be eligible to apply for promotional opportunities within departments covered by
this Agreement for a period of one (1) year from their effective date of layoff.

2. Recall within Department of Layoff:

When the Employer rehires in a department after a layoff has occurred, the
Employer shall first attempt to rehire those employees who were laid off from the
affected classification within the department within the previous year in the
reverse order of their layoff, if they are available for work. In addition, employees
laid off within the previous year may be considered, if available for work, for
positions of equal or lower classifications for which they meet the minimum
gualifications. Employees who refuse recall into their former job classification
shall relinquish their recall and reemployment rights under this Agreement.

3. Re-employment in Other Departments:

Laid off employees may request to be considered for re-employment in other
County departments for positions within current classifications or any equal or
lower classifications for which they are determined to meet the minimum
gualifications. Laid off employees shall notify the Human Resources Department,
and shall complete the appropriate forms identifying positions for which they are
potentially qualified. Qualified employees shall receive consideration by individual
departments prior to open recruitment, and hiring of new employees for regular
full-time or regular part-time position vacancies. Laid off employees shall be
eligible to receive such consideration for a period of one (1) year from their
effective date of layoff.

It shall be the responsibility of the laid off employee to inform the Human
Resources Department of any change of his/her contact information. Notification
of recall shall be by registered mail, and employee’s response is required within
ten (10) days of notification.

4, Employees laid off from their classification(s) may “bump” the least senior
employee in an equal or lower classification previously held by the employee
within the same department and for which he/she is qualified to perform.

5. Employees laid off from employment and recalled or reemployed within one year
from the date of layoff shall have their County seniority restored for purposes of
computing fringe benefits, except that the period of layoff shall not be counted.
Laid off employees shall retain seniority for recall and reemployment purposes
for twelve (12) months following the effective date of the layoff. Fringe benefits
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shall include applicable annual leave, sick leave and/or longevity. Employees
reinstated within that twelve (12) month period shall have any unused, accrued
sick leave balances restored upon reinstatement.

SECTION N - EMPLOYEE DISCIPLINE

The Employer shall administer progressive disciplinary action (where appropriate) in
accordance with the following procedures, including the presence of a Union
representative upon request:

1.

Oral Warning. Oral warnings shall be used for minor offenses, such as
unsatisfactory work habits/performance. The supervisor shall discuss the
offense, and warn the employee not to repeat the behavior. Repeated violations
may result in a written reprimand, or more severe disciplinary action. The
employee must acknowledge receipt of the oral warning by signing
documentation of the oral warning for the Employer's records. Oral warnings
shall not be subject to the grievance procedure.

Written Reprimand. Written reprimands shall be used for more serious offenses,
misconduct, performance deficiencies or for repeated incidents where an oral
warning has failed to correct behavior. This reprimand shall be in the form of a
signed letter by the supervisor to the employee, with the employee signing to
acknowledge receipt of the letter, but not necessarily agreeing to its contents.
Copies of such reprimands shall be kept in the employee's Personnel Filein the
Human Resources Department. Copies of any such written reprimands may be
sent to the Union at the employee's request.

Suspension Without Pay. Suspensions without pay may be administered when
the offense is of a serious enough natureusually sufficient for discharge, or when
the inappropriate conduct or performance has continued subsequent to written
reprimand(s). At the Elected Official/Department Director’s option, an employee’s
accrued annual leave and/or compensatory time balance may be reduced by
amount equal to the imposed suspension, in lieu of the suspension without pay.
Such action shall be equivalent to a suspension without pay for all purposes.
When a suspension is imposed, the employee may request and be granted an
opportunity for prompt discussion of the suspension without resorting to the
grievance procedure.

Temporary unpaid suspensions for no more than ten (10) working days may also
be administered in those situations where an employee has been charged in a
court of law with a crime that amounts to egregious misconduct, inimical to public
service. In addition, after an initial hearing in cases where the Elected
Official/Department Head, or his/her designee, determines that while further
investigation is warranted there is a reasonable basis to believe that an
employee has engaged in egregious misconduct inimical to public service, the
employee may be placed on unpaid administrative leave pending completion of
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the investigation. If, after investigation, it is determined that the employee was
not in violation, the suspended employee shall be returned to his or her position,
and paid for any lost time. In all other cases in which the Employer seeks to
investigate the alleged misconduct, the Employer may place the employee on
administrative leave with pay for the duration of the investigation.

4. Discharge. Instances which warrant discharge without a prior warning notice or
suspension may include, but shall not be limited to, such conduct as
insubordination, theft, falsifying records or reports, being under the influence of
alcohol or drugs, and illegal or destructive acts while on the job; or conduct on or
off the job which directly affects the employee's ability to perform his/her job or
his/her ability to work with co-workers, compelling the County to suspend or
discharge the employee rather than tolerate the disruptions that continued
employment may cause. Repeated offenses may also warrant the discharge of
an employee, if such conduct has been documented by the Employer. A
Pre-termination Hearing shall be conducted prior to any discharging of an
employee. The hearing may be informal in nature and shall be conducted by the
Human Resources Manager or designee. The Employer shall not discharge any
employee without just cause.

5. Any Pre-disciplinary Hearing will be consistent with the employee’s Loudermill
rights and the Union’s Weingarten rights at Step 3 as well as at Step 4 of the
discipline process set forth above.

6. Chapter 12 of the County’s Personnel Manual contains a non-exclusive list of
violations and acts of misconduct that may be “cause” for disciplinary action
under this Section.

7. Employees may submit a written request for removal of reprimand records two
(2) years from the date of their issuance, if no further incidents or discipline
occur. PROVIDED, however, that discipline for violation of the County’s
Administrative Guidelines covering Harassment, Discrimination and Workplace
Violence, suspensions, and “Last Chance Agreements” may be maintained
indefinitely unless limited by the terms of the specific disciplinary document.

SECTION O - PAY PERIODS

Employees shall be paid on a biweekly pay schedule. The pay period for all employees
shall be every two (2) weeks commencing at 12:01 a.m. on Monday and ending at
12:00 midnight on Sunday. Employees shall receive their biweekly checks no later than
the Friday following the close of the pay period.
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SECTION P = NO-STRIKE CLAUSE

1. Union and Employer agree that nothing contained in RCW Chapter 41.56.120
shall permit or grant any public employee the right to strike or refuse to perform
his/her official duties.

2. The Employer and the Union agree that the public interest requires the efficient
and uninterrupted performance of all services, and to this end pledge their best
efforts to avoid or eliminate any conduct contrary to this objective. The Union
and/or the employees covered by this Agreement shall not cause or condone any
form of work stoppage, strike, or slow-downs as long as the terms of this
Agreement are in effect. Employees who are involved in such actions shall be
subject to discipline which may include discharge.

3. A picket line, strike, slow-down or other interference with County functions by any
other Union or bargaining unit shall not be the cause for any form of work
stoppage, strike, or slowdown by employees or the Union. Employees who are
involved in such actions shall be subject to discharge.

SECTION Q — SAVINGS CLAUSE

1. The Union and the Employer shall refer to the County's Personnel Manual to
resolve matters not covered by this Agreement or for elucidation of matters
covered by this Agreement; provided, nothing contained in the County's
Personnel Manual shall degrade from the provisions of this Agreement.

2. If any provisions of this Agreement shall be held invalid by operation of law or by
a tribunal of competent jurisdiction, or if compliance or enforcement of any
provision of this Agreement should be restrained by such tribunal, pending a final
determination as to its validity, the remainder of this Agreement shall not be held
invalid, and shall remain in full force and effect. In such event, the parties shall
meet within thirty (30) days for renegotiation of such invalid provisions for the
purpose of adequate and lawful replacement thereof, and to preserve the intent
of the entire Agreement as negotiated by the parties.

SECTION R — ENTIRE AGREEMENT CLAUSE

The parties acknowledge that during the negotiations resulting in this Agreement, each
had the unlimited right and opportunity to make demands and proposals with respect to
any and all subjects or matters not removed by law from the area of collective
bargaining, and the understanding and agreements arrived at by the parties after
exercise of that right and opportunity are set forth in this Agreement. Employer and
Union each voluntarily and unqualifiedly waive the right and each agrees that the other
shall not be obligated to bargain collectively with respect to any subject or matter not
specifically referred to or covered by this Agreement, even though such matter may not
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have been within the knowledge or contemplation of either or both the parties, at the
time they negotiated or signed this Agreement.

SECTION S — WORK PERFORMED IN HIGHER CLASSIFICATION

An employee who performs work in a higher job classification for ten (10) or more
consecutive days shall be paid wages of the higher job classification for all the time
he/she performs work in the higher classification; provided:

1. That the referred ten (10) days shall relate to consecutive work days for each
separate and specific incident or work project;

2. Pre-approval is obtained from the elected Official/Department Director or
designee, and

3. The employee working out of class is performing the scope of duties principally
ascribed to the higher-level classification.

4. Should it be deemed necessary by the Employer that an employee who is
working out of class per this provision, is needed to continue in that role beyond
180 days, the Employer will notify the Union of that necessity, and offer to meet
and discuss the circumstances requiring the extension and the impacts to the
Union and/or employee related to the extension of the working out of class time
period.

SECTION T = JOB-SHARING POLICY

Upon agreement by an Elected Official/Department Director and an employee, a job-
sharing arrangement may be established. If a job-sharing arrangement has been
established, the full-time position will be split into part-time positions and all the
provisions for a part-time position will apply. Whenever one-half of the job share position
becomes vacant, the position may return to a full-time position and will be offered to the
current job share incumbent.

SECTION U - RECLASSIFICATION PROCESS

An employee who performs work in a higher job classification shall be compensated in
accordance with the provisions of Section S of this Agreement. If the Elected
Official/Department Director intends for the employee to perform the duties of a higher
job classification on an ongoing basis, the Elected Official/Department Director or the
Employee shall initiate a reclassification request as follows:

1. The Elected Official/Department Director or the employee shall seek
reclassification by having the employee complete the employee’s sections of the
"Employee Reclassification Request” form and submitting it during the period
February 1 through May 1.
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2. The Elected Official/Department Director shall complete the Employer’s sections
of the form and submit it to the Department of Human Resources by June 15t

3. The Department of Human Resources will notify the Elected Official/Department
Director and the employee of their receipt of the reclassification request. After
conducting their analysis, and no later than September 1%, the Department of
Human Resources will submit a written recommendation to the Union,
employee(s), to the Department Director/Elected Official affected, and to the
County Administrator or designee. The results of Human Resources’ findings and
recommendations may be subject to negotiation with the Union at the Union’s
request.

4, The Department of Human Resources shall submit its recommendation to the
Board of County Commissioners and the Department Director/Elected Official
shall include the reclassification request in their annual budget request.

5. The Board will review the recommendation and render a decision during the
budget approval/review process. If the Board does not approve the
recommendation, the affected employee shall be reassigned duties consistent
with the original classification of the position and if the employee is currently
receiving out of class pay, such out of class pay shall be terminated.

6. If the recommendation involves the establishment of a new classification, both
the Union and Management will meet to negotiate wages, hours and working
conditions.

7. The above procedure will apply to employee initiated requests. At his or her sole

discretion, the Elected Official/Department Director may also initiate
reclassifications in accordance with the Classification Studies section of the
County Personnel Manual if no increase in budget will be required as a result of
the change.

8. Effect of Classification Changes on Employees. Whenever a position is
reclassified from one class to another class, the employee shall remain in the
position with the same benefits and credit for service as he/she had in the
position prior to its reclassification, except as noted below:

a. Whenever a position is reclassified from one class to a higher class, the
employee shall be promoted and continue in the position only if he/she
possesses the minimum qualifications for the higher class and thereafter
successfully completes a three-month trial service period for the higher
class

b. Whenever a position is reclassified from one class to a lower class, the
employee shall not be paid less than his/her present salary, but any future
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increases shall be made pursuant to policies for employees whose wages
are considered frozen. A reclassification downgrade shall not be
considered as a demotion.

SECTION V - DEPUTY FIRE MARSHALS’ SAFETY EQUIPMENT

The following gear will be provided at no cost to Fire Marshals:

a. One (1) hard hat or other equivalent head protection

b. One (1) set of turnout jackets and pants for Fire Marshals assigned to Fire
Investigation; all will receive coveralls

One (1) pair of fire boots will be provided to Fire Marshals assigned to Fire
Investigation

One (1) pair eye protection

Two (2) pair of gloves

One (1) reflector safety vest

One (1) pair of ear protection

Dust masks

o

s@ oo

Such gear and any other personal protective equipment issued pursuant to the
regulations of the Washington State Department of Labor and Industries remains the
property of the County and must be returned upon completion of employment or
reassignment. Deputy Fire Marshals will be responsible for the care and safekeeping of
equipment issued to them. The Department Director may require employees to replace
lost or damaged gear at the employee’s expense, normal wear and tear excepted.

SECTION W — COUNTY VEHICLES

1.

It is recognized that County fleet and risk control policies may limit the removal of
County-owned vehicles from Kitsap County.

County-owned vehicles may not be used to commute to homes outside of Kitsap
County unless pre-approved for specific County-related business. Departments
may arrange for or authorize employees to park their personal and county-owned
vehicles at County road sheds as part of their commute or use of vehicles for
County business.

Employees who are required, at the discretion of the Elected Official or
Department Director to drive County-owned vehicles to commute home so that
the vehicle will be available for emergency call out situations will be paid for time
spent driving their assigned vehicle to respond to an emergency call out at a
location other than their normal work site. Such paid travel time will be part of
the minimum period of pay that may be due for a call-out under the Agreement.
Employees who are permitted, but not required by the Elected Official or
Department Director, to use County-owned vehicles for commuting so that the
vehicle will be available for emergency call out situations, will not have their
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commute time considered as hours worked for pay purposes. Employees will be
provided parking at the work site or another County facility (e.g. a road shed) for
assigned vehicles if they do not use the vehicle for commuting.

The use of a County-owned vehicle by an employee to commute to or from the
employee’s home so that the vehicle will be available for emergency call out
situations, and any requirement that the employee commute in the County-
owned vehicle, is subject to the discretion of the Elected Official or Department
Director. Such authorization and or direction must be exercised in writing.
Authorization for commuting in a County-owned vehicle does not constitute
authorization for other personal use of the vehicle. At the discretion of the Board
of County Commissioners, the County may from time to time establish or amend
policies that regulate, prohibit, limit, or otherwise govern the personal use of
County-owned vehicles.

ARTICLE Il. ECONOMICS, HOURS, INSURANCE

SECTION A - WAGES

1.

2015 Classification and Compensation Study: Effective the first full pay period
occurring on or after January 1, 2016, the Compensation Study will be
implemented as follows:

The Human Resource Department will assign the appropriate classification to
each position in the county based on the job descriptions submitted by the
Employing Official. The County Commissioners will have final approval to adopt
the proposed classification and compensation changes.

Employees and/or Employing Officials who believe a position is not properly
classified may request review from the Director of Human Resources.

Each employee will be placed into the pay grade for the new classification for
their job title at the salary closest, but not less than, the employee’s current
salary. If an annual wage increase is approved by the Board of County
Commissioners for 2016 each employee will be placed into the new classification
at the new pay grade and step prior to the annual increase taking affect.

If the employee’s current pay rate is below the pay grade, the employee will be
placed at the first step of the new pay grade. If the employee’s pay rate is above
the new pay grade, the employee’s pay will be frozen at their current salary until
the new classification catches up to the employee’s pay rate. The employee will
then be placed at the top step of the new pay grade.

If the employee’s current pay rate is below the mid-point (Step 7) of the new pay
grade, the employee will receive a two (2) step increase (5%), effective on the
employee’s anniversary date in the position. If the employee’s current pay rate is
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at step 7 or above, the employee will receive a one step increase (2.5%),
effective on the employee’s anniversary date in the position. Step increases will
be received annually until the top step is reached, provided, the employee
achieves the minimum performance score on their evaluation that entitles them
to the step increase pursuant to the County evaluation system.

2. Wage Adjustments:

a.

Effective the first full pay period occurring on or after January 1, 2016, the
first step in each salary range shall be increased by two percent (2.0%).

The County and Union shall reopen and bargain wages for 2017 and
2018.

All wage increases set forth above shall be applied to the first step of each
wage scale. Each wage step thereafter shall be adjusted to provide two
and one-half percent (2.5%)increase over the previous wage step.

SECTION B - SALARY STEPS AND EVALUATIONS

1. Step movement on the Wage and Classification Plan shall be as follows:

a.

Employees placed at a pay step below Step 7 will receive a two-step
increase (5%) following their last advancement or anniversary date in
current position until Step 7 is reached. Employees at Step 7 or above will
receive a one-step (2.5%) increase following their last advancement or
anniversary date in current position. Step increases will be received
annually until the top step is reached; provided, an employee must
achieve the following minimum overall performance scores on their
evaluation that entitles them to the step increase pursuant to the County
evaluation system:

Step Required Score
2-5 3.0
6-9 3.5
10-14 4.0

Periods in which an employee is on disciplinary probation or an unpaid
leave status, (voluntary or involuntary), shall not be included in the
required service period.

Part-time employees shall advance as set forth above upon completion of
the full-time equivalent number of hours.

Step increases shall be retroactive to the date of eligibility if delays in
granting of the step increases are due to lack of a current evaluation or
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failure to submit to the Human Resources Department the required
paperwork within designated timeframes.

Employee Evaluations. Every new employee should be evaluated on or about
three (3) months and six (6) months after employment. Probationary employees
may be evaluated at any time during their probationary period. Every full-time or
part-time employee shall be evaluated annually, prior to the month the employee
is eligible for a step increment or the anniversary of the step increment date.
Additional performance evaluations may be used when deemed appropriate by
the Elected Official/Department Director Evaluations shall be used as a factor in
granting regular status, promotions, step increases, transfers, demotions, layoffs
and terminations. Concerns regarding performance which could negatively
impact the performance evaluation score, should be communicated to the
employee in a timely manner, in order to provide the employee an opportunity for
taking corrective action. The employee’s comments are included in the
evaluation. For further information on evaluation procedure, reference the County
Personnel Manual.

SECTION C — LONGEVITY BONUS

1.

Upon completion of the following years of employment, Employer shall pay
eligible employees hired on or before January 1, 1998, an annual longevity
bonus, the amounts which follow, at the pay period which follows the anniversary
date of employment:

After 5 through 9 years service............. 1.5% of annual salary on anniversary date
After 10 through 14 years service............ 2% of annual salary on anniversary date
After 15 through 19 years service......... 2.5% of annual salary on anniversary date
After 20+ years Service..........ccccceeeeeeeeennn. 3% of annual salary on anniversary date

Longevity bonus pay for employees hired after January 1, 1998, and prior to
January 1, 2014, shall be as follows:

After 5 through 9 years service............. 1.0% of annual salary on anniversary date
After 10 through 14 years service......... 1.5% of annual salary on anniversary date
After 15 through 19 years service......... 2.0% of annual salary on anniversary date
After 20+ years service...........cccoeeeeenn. 2.5% of annual salary on anniversary date

In the event that an eligible employee terminates employment for any reason, the
employee shall receive a longevity bonus in a pro-rated amount, which is
computed as follows: The number of months between the employee's
anniversary date and termination date shall be divided by twelve, and the result
multiplied with the appropriate annual longevity bonus.

The longevity bonus shall be based upon continuous employment, exclusive of
those periods wherein an employee is placed upon a leave without pay status;
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provided, when an employee is laid off and rehired, and the separation does not
exceed twelve (12) months, the longevity bonus shall be computed from the
employee’s most recent continuous service date excluding the lay-off period,;
provided further, when an employee separates from employment and is
subsequently rehired, the longevity bonus shall be computed from the date of re-
employment; except the longevity bonus shall be computed from the date of
employee’s most recent continuous service date excluding the period of
separation, if the period of separation does not exceed thirty (30) days.

Regular full-time or part-time employees hired on or after January 1, 2014, shall
not be eligible for the longevity bonus. None of the provisions contained in
Section C above shall apply to these employees, effective January 1, 2014.

SECTION D — SHIFT DIFFERENTIAL PAY

Employees shall receive additional twenty-five cents (25¢) per hour for swing shift, and
an additional thirty-five cents (35¢) per hour for graveyard shift; provided, shift
differential pay shall only be paid for each hour of swing or graveyard shifts actually
worked.

SECTION E — MILEAGE REIMBURSEMENT

1.

Employer shall reimburse employees for authorized use of private automobiles
for County business or in the performance of his/her official duties at the rate
established by the Internal Revenue Service for actual miles traveled.
Reimbursements shall be made in accordance with the following guidelines

a. In no event shall reimbursement for miles driven exceed an amount equal
to the aggregate cost of round trip coach air fare(s) of a common carrier.

b. Mileage expense will be reimbursed under the following conditions.

(1)  From home to field to home
(2) From home to field to office
3) From office to field to office
(4) From office to field to home

When performing field work that requires passing the office, mileage shall
be computed to and from the office.

C. Employees who have worked and completed their shift for a day, and are

required to report for a work activity scheduled beyond their completed
work shift, shall be authorized mileage reimbursement for actual miles
traveled to and from his/her place of residence and required work location.
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d. Employees sent to authorized travel or training shall be reimbursed for
mileage as set forth in the County’s Personnel Manual.

Employees in the following classifications who are required as part of their job
duties to regularly use their car and who supply proof of a Business Use
Endorsement to their automobile insurance because of job usage shall be
reimbursed seventeen dollars ($17.00) per month.

Appraiser Assistant Appraiser/Market Analyst
Appraiser 1, 2, 3 — Residential Appraiser 1, 2, 3 — Commercial
Appraiser 1 - Personal Property

Per the County’s Fleet Risk Control Policies, if an employee incurs physical
damage to his/her personal vehicle while in the scope and course of employment
and has in force, at the time of the loss, collision coverage with his/her personal
auto insurance, the County will reimburse the deductible amount up to a
maximum of five hundred dollars ($500.00) with proof of an insured loss. Failure
to carry collision coverage on the employee’s personal vehicle will void any
reimbursement for auto physical damage.

Subject to Department Director/Elected Official approval, employees using their
own vehicle for County business who incur damage to their vehicle while on
County business will be given paid administrative leave in order to have the
vehicle towed and appraised.

SECTION F — HOURS OF WORK

The following shall be applicable to all employees:

1.

Work Week. The work week shall consist of a seven (7) day period, which shall
begin on Monday at 12:00 a.m. and end on Sunday at 11:59 p.m.

The regular schedule for all employees shall be 40 (forty) hours Monday through
Friday. Working hours shall be as established by the Department Director or
Elected Official.

Once established, regular shifts may vary and notice of a shift change of more
than two (2) hours will be given twenty-four (24) hours in advance, except with
mutual consent of the Department Director or Elected Official and the impacted
employee.

Employer shall have the right to begin an employee’s shift up to two (2) hours
earlier or one (1) hour later than the established work schedule.

The Employer shall make reasonable efforts to accommodate the desires of the
employees with respect to the assignment of shifts and days off.
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Flex hours, job sharing, or other alternative work arrangements may be made by
written mutual agreement between the Employer and the affected employee.

Rest Breaks. The Employer shall provide each employee with a fifteen (15)
minute rest break during the first four (4) hour period of the work day, and a
second fifteen (15) minute rest break during the second four (4) hour period in
the work day. The employee shall remain within the area subject to immediate
call-back should the workload require it. The Union and the employees shall
work with the Employer to ensure that rest breaks are not abused, but are used
within the time frames and for the purpose intended.

Meal Periods. The Employer shall provide each employee with an unpaid meal
period of up to 45 minutes and determined by the Employer, between the third
(3" and fifth (5") hours of each shift; provided, if the hours of operation are
extended by the Employer, the unpaid lunch period may also be increased to up
to sixty (60) minutes. Prior to such an increase, however, the Employer agrees
to give affected employees at least ninety (90) days advance notice, and
discussions related to such increase shall be referred to a Labor-Management
Committee. The parties agree that employees in the job classification of Deputy
Coroner will have a paid, one-half (1/2) hour meal period in recognition that they
are not guaranteed an uninterrupted meal period.

SECTION G - OVERTIME

1.

All overtime worked must be authorized in advance by the Elected Official
/Department Director, or his/her designee, to be eligible for compensation.

Employees working in non-exempt positions shall be eligible for overtime. All
work performed in excess of eight (8) hours in any one day, or forty (40) hours in
one (1) work week shall constitute overtime, and shall be paid at one and one-
half (1-1/2) times the employee’s regular rate of pay; except that an employee
may request compensatory time off (at the rate of 1-1/2 hours off for each hour of
overtime earned) in lieu of overtime pay if the compensatory time is taken off
within ninety (90) days of when it is earned; provided, an employee cannot
accrue more than forty (40) hours of compensatory time; provided further,
hours of work required before overtime compensation of any kind is considered
must be hours actually worked; provided, however, compensatory time off shall
be considered actual hours worked for these purposes. Sick leave, annual leave,
and any other compensable absence, excluding compensatory time, are not
included in the calculation of the overtime thresholds of eight (8) hours per day or
forty (40) hours per week.

For employees within this bargaining unit, other than Coroner’s employees,
overtime compensation for Sundays and holidays shall be twice the employee’s
regular rate of pay; except that an employee may request compensatory time at
the rate of two (2) hours for each hour of overtime earned in lieu of overtime pay,
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if the compensatory time is taken off within ninety (90) days of when it is earned,;
provided, an employee cannot accrue more than forty (40) hours of
compensatory time.

4. Any earned compensatory time shall be taken off and scheduled by mutual
agreement between the employee and Employer. An Employee can accrue up
to a forty (40) hour bank of compensatory time and it must be taken off within
ninety (90) days of when it was earned. If compensatory time is not taken within
the ninety 90 days of being earned, or exceeds the maximum bank of forty (40)
hours, the employee will be paid the overtime at the rate when it was earned.

5. For the purpose of computing overtime compensation, fractional parts of an hour
shall be rounded to the nearest fifteen (15) minute increment.

6. Exempt employees shall not be eligible for overtime pay or compensable time
(comp time) accruals. In addition:

a. Exempt employees are compensated on a salary basis and shall not be
charged for absences involving time off that is less than a scheduled full
work day. Provided, employees must work at least one-half of their
scheduled work day and the employee has obtained the approval of their
Employing Official (or designee).

b. It is expected that full time, exempt work schedules will normally consist of
approximately forty (40) hours per week; however, emphasis is placed on
meeting the responsibilities assigned to the position rather than on
working specific number of hours. The nature of responsibilities
associated with exempt positions often requires greater than a forty (40)
hour work week including evening and weekend work and considerable
flexibility in work scheduling to accommodate meetings and functions on
weekends and evenings.

C. Exempt employees are not required to fill out hourly time records but must
account for daily attendance. Provided, the Employing Official may
require an exempt employee to fill our hourly time records to support
required federal, state or other grant or contract requirements or when
such reporting is required to support fees or charges for county services or
to document project or program expenditures. The normal workday is
defined in terms of hours that the exempt employee is generally expected
to be at work. Time away from the exempt employee’s normal workday,
as determined by the supervisor, is tracked to the appropriate leave
accrual and is to be reported in no less than half-day increments.

d. Although their work hours are not tracked, exempt employees may also be
granted, in addition to the terms set forth in paragraph c above, flexible
and compressed work week schedules provided that they complete their
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duties and responsibilities. Granting exempt employees compressed work
week schedules does not alter their existing exempt status, nor the
expectation that work assignments may require service beyond scheduled
work hours.

SECTION H - INSURANCE

The County will make contributions in the amounts listed below for funding, providing,
and maintaining insured medical and dental benefits and life insurance coverage, and
for providing a reserve fund to self-insure against unanticipated increases in the cost of
those benefits. Through payroll deduction, employees will contribute the remaining
amounts necessary for funding, providing, and maintaining insured medical and dental
benefits and life insurance, and providing a reserve fund to self-insure against
unanticipated increases in the cost of those benefits. Employee contributions will be
used to pay claims first.

1. Medical Insurance Contributions: For coverage effective January 1, 2016
through December 31, 2016, the County will make medical contributions as
follows:

a.

Regular, Full-Time Employees: for employees with an established and
approved FTE (Full Time Equivalent) of .75 and above, the County’s
contributions represent a weighted average of eighty-six percent (86%) of
the total medical benefit contributions for all employees covered by the
“Most County Plans” regardless of bargaining unit. If medical benefit rates
change, the County’s share of the change to the weighted average will be
eighty-six percent (86%) and the employee’s share of the change to the
weighted average will be fourteen percent (14%), with the understanding
that rates are established annually. Actual percentage changes may vary
based on plan and tier choices, with recommendations for changes made
from the joint labor-management medical benefit committee meetings.

Regular Part-Time Employees: for regular employees working less than
full time (approved FTE of less than .75 and at or above .5), the County
will prorate the amount of its contributions in 5% increments based upon
the percentage of full-time FTE status for the year as established and
approved by the Employing Official and the Kitsap County Budget Office.

2. Waiver of Medical Coverage:

a.

Regular, full-time employees who provide proof of alternate medical
coverage may waive coverage through Kitsap County’s sponsored
medical plans and for that waiver receive a one hundred dollar ($100.00)
per month waiver-incentive payment; however, such payment is subject to
employment taxes. Regular, full-time employees may not waive their
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individual medical coverage in lieu of coverage as a spouse/domestic
partner on a County-sponsored medical plan.

b. Regular, part-time employees may waive their coverage through Kitsap
County’s sponsored medical plans and receive a pro-rated waiver
incentive payment per month, according to their established and approved
full-time equivalent status for the year, at 5% increments starting at .70
FTE (example: an employee whose established and approved FTE in
2016 is .70, will receive 70% of a full-time employee’s waiver incentive
payment ($100.00), which equals $70.00). Regular, part-time employees
who waive their coverage and enroll in their spouse’s or registered
domestic partner’'s County-sponsored medical plan are not eligible to
receive the pro-rated waiver incentive payment.

3. No Double Coverage: No County employee may have double coverage under
County-sponsored medical plans (i.e., employees may not cover their
spouse/domestic partner if the spouse/domestic partner is employed in a regular,
full-time position with the County).

4. Dental Benefits, County Contribution: In 2016, the County will make
contributions as indicated below.

a. County Contribution:

(1) Regular, full-time employees: The County shall pay 100% of the
employee-only rate for the County-selected, base dental plan or an
optional plan, whichever is less expensive. The County will
contribute fifty-percent (50%) of the dependent rate or twenty-five
dollars ($25.00) per employee per month, whichever is greater,
towards insured dependent dental benefits under the County-
sponsored dental plans.

(2) Regular, part-time employees: The dental benefits contributions
for regular, part-time employees will be the same as offered to
regular, full-time employees.

b. All regular full-time and part-time employees shall participate in a County-
sponsored dental plan.

C. The County-selected base dental plan provides substantially similar
benefits to those provided by Delta Dental of Washington (formerly WDS)
plan C — Option 2 ($1,000 a year maximum benefit).

d. Other dental plans will also be offered and, if selected, employees are
responsible to contribute any additional cost through payroll deduction.
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Life Insurance: The County will contribute the total cost necessary to fund,
provide, and maintain County-selected, basic life insurance coverage for regular,
full-time and part-time employees and their eligible dependents.

Optional Benefits: Employees may enroll themselves and dependents in
optional life insurance plans or other optional benefits at their own expense.

Long-Term Disability: Employer agrees to pay $8.00 per month on behalf of
each patrticipating employee in the Long-Term Disability Plan provided and
administered by the Union. With the exception of employees in the positions of
GIS Analyst 3, this subsection 6. will not apply to employees of the Department
of Community Development.

Changes to Coverage during Plan-year: Employees must comply with federal,
state and specific health plan rules in order to make any changes outside of the
annual open enrollment period designated by the county.

Medical Benefits Committee

The Union representative on the joint labor-management Medical Benefits
Committee may participate in deliberations regarding medical coverage for the
following year and the Union representative may, but will not be required to cast
a vote. If the Union representative votes for a majority recommendation to the
Board of County Commissioners, such recommendation will become a tentative
agreement between the parties, subject to final ratification by the bargaining unit
membership and approval by the Board of County Commissioners as part of a
successor collective bargaining agreement.

The parties recognize that it may be mutually beneficial to memorialize the
practice to the joint labor-management Medical Benefits Committee and/or to
establish more definite rules for the Medical Benefits Committee’s function.
Beginning at any time during the term of the agreement, the County or the
Medical Benefits Committee may call for joint labor-management discussions, as
mutually agreed by the parties, to draft and propose such rules. Any such rules
will be subject to adoption by the majority of the units constituting the voting
members of the committee and approval by the Board of County Commissioners.

SECTION | = STANDBY PAY

1.

At the Employer’s option, employees may be assigned “standby” status. Such
status requires that the employee be available on a twenty-four (24) hour basis
for emergency work. Such employee shall be issued a radio communication
device capable of summoning his/her attention. The employee must remain
available by pager, cellular phone or portable radio and respond by telephone
within approximately fifteen (15) minutes to any summons, at any time, during the
twenty-four hour (24) period. A mandatory/primary standby duty person
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designated to receive the initial calls for standby response and perform other
additional standby duties as assigned by management or a management
designee, shall be paid twenty dollars ($20.00) for each day in standby status;
provided, Deputy Fire Marshals shall be paid thirty dollars ($30.00) for each day
in standby status.

2. Employer will post a standby duty roster monthly.

3. An employee on standby status shall be subject to call-back duty as described in
Article I, Section J.

4, If the employee who is scheduled on standby status is unable to meet the
requirements for the full standby period, it is his/her responsibility to find a
gualified replacement in advance of the scheduled period, and notify the
Department Director/Elected Official or designee in writing.

5. Employees on standby status must remain mentally and physically fit for duty
while on standby. For example, employees on standby may not consume
alcoholic beverages or otherwise consume substances or medications that would
render their ability to work be impaired.

6. Duration of standby shall be no more than one (1) week at a time, and divided
equally among those employees determined qualified by the Department Director
or Elected Official, or any other mutually agreeable schedule.

SECTION J — CALL-BACK
1. The following rules apply to call-back time:

a. Employees who are not scheduled to work on a particular day, but who
are called-in to work, are eligible for this call-back pay.

b. Employees who are on the clock while traveling (e.g., traveling between
work sites) are considered to be working and therefore may be assigned
additional duties without incurring an additional two (2) hour minimum
payment.

C. When an employee performs the work from their current location and
travel is not required, then any of the two (2) hour minimum callback
provisions below shall not apply.

2. Non-exempt employees earn call-back pay under this Article Il, Section J.1.:
a. An employee who has left work and is called back to work by an

authorized person and reports to the work site unless authorized to
perform the work via telecommute, after completion of his/her regular
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day’s shift shall be paid a minimum of two (2) hours at one and one-half
(1-1/2) times his/her regular rate of pay; and shall be paid for all actual
time worked in excess of two (2) hours at one and one-half (1-1/2) times
his/her regular rate of pay.

b. If an employee is called by telephone after his or her scheduled shift for
technical assistance by his/her supervisor, Department Director or Elected
Official, or other authorized person, he/she shall receive no less than
fifteen (15) minutes overtime pay, and then will be paid for all actual time
spent after fifteen (15) minutes. If the issue is resolved electronically
between 11 pm and 5 am, the overtime pay will increase to a minimum of
thirty (30) minutes.

Exempt employees shall receive two (2) hours minimum (on an hour for hour
basis) of Call-back Professional Paid Time Off when an employee has left his/her
assigned worksite following the completion of that employee's regularly
scheduled day, and is then called back and reports to that worksite (or an
alternate assigned worksite). Call-Back Professional Paid Time Off must be
taken within ninety (90) days following the date worked. It expires after 90 days
and is not available for leave or for cash out.

a. If an exempt employee is called after his or her regularly scheduled day
and the issue can be resolved quickly and electronically without returning
to a worksite, the employee shall receive Professional Paid Time Off for
no less than fifteen (15) minutes. If the issue is resolved electronically
between 11 pm and 5 am, the Paid Time Off will increase to a minimum of
thirty (30) minutes.

b. If the call requires more than the time allotted in section 3(a) above, then
the work shall be considered as actual time worked.

Notwithstanding Article II, Section G.3., call-back pay is the exclusive premium
paid to employees who are called-back to work.

ARTICLE Ill. LEAVE SCHEDULES AND ACCRUALS

SECTION A — HOLIDAYS

1.

For all employees, the following shall be observed as paid holidays:

COMMONLY CALLED

New Year's Day Labor Day

Martin Luther King Day Veteran’s Day

Presidents’ Day Thanksgiving Day

Memorial Day The Day Following Thanksgiving Day
Independence Day Christmas Day
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Floating Holiday Unpaid Holidays (2)

If a holiday falls on a Sunday, it shall be observed on the following Monday, If a
holiday falls on a Saturday, it shall be observed the preceding Friday. However,
employees of the Coroner’s Office and the Utilities Division Wastewater Lab who
are assigned to work in a twenty-four (24) hour per day/seven-day per week
rotation will observe New Year’s Day, Independence Day, and Christmas Day on
the actual day the holiday falls, not on the preceding Friday or following Monday.

The Floating holiday shall be taken by an employee, including a probationary
employee, at any time during the calendar year, with prior approval of the
employee’s Department Director/Elected Official. The Floating holiday shall not
accumulate from year to year.

Paid holidays begin on the date of hire. Employees must be in a paid status the
day before or the day after the holiday to receive compensation for that holiday.

Regular and probationary part-time employees shall receive pro-rated holiday
pay, based upon an employee's full-time equivalent (FTE) status, as established
and approved by the Employing Official and the Kitsap County Budget Office.

If a non-exempt employee is required to work on one of the paid observed
holidays, or if the holiday is observed on one of the employee’s regular
scheduled days off, he/she shall receive his/her regular rate of pay for the hours
worked and an additional day of annual leave (eight [8] hours) for each holiday;
provided, non-exempt employees who work on New Year’s Day, Independence
Day, Thanksgiving Day or Christmas Day, shall be paid the regular hourly rate for
the hours worked plus either, at the option of the employee, an amount equal to
one and one-half (1-1/2) the regular hourly rate of the employee or one and one-
half (1-1/2) compensatory time off for each hour actually worked on the holiday.
This compensation shall be in lieu of receipt of a paid eight (8) hours of holiday
compensation set forth in Subsection 1 of this Section.

If an exempt employee is required to work on one of the paid observed holidays
she/he will be eligible to accrue administrative leave for each hour so worked. If
an observed holiday falls on one of the exempt employee’s regular days off,
she/he, with prior approval, may take another day off within the same work week
to observe the holiday or be granted eight (8) hours of annual leave in lieu of the
holiday. Administrative leave granted under Article 111, Section A.7. is subject to
the same terms and conditions as provided for in Article Il, Section G.4.

Unpaid Holidays: Employees may take two unpaid holidays at any time during
the calendar year, with prior approval of the Employing Official, in accordance
with State Senate Bill 5173. Employees may take unpaid holidays for reasons of
faith or conscience or an organized activity conducted under the auspices of a
religious denomination, organization, or church. The unpaid holidays are in effect
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and available for use on January 1 of each year. The unpaid holidays must be
taken in full work day increments, may not be supplemented with paid accrued
leave time, and shall not accumulate from year to year. Unpaid holidays taken
under this law will not result in adjustments to seniority and will not impact
accrual rates.

SECTION B — ANNUAL LEAVE

1.

Employees hired after January 1, 1998, shall earn annual leave as follows:

Upon employment 10 days per year (80 hours)
Upon completion of three years employment 12 days per year (96 hours)
Upon completion of five years employment 15 days per year (120 hours)
Upon completion of ten years employment 20 days per year (160 hours)
Upon completion of fifteen years employment 25 days per year (200 hours)

Annual leave with pay shall be earned by employees hired on or before January
1, 1998, as follows:

Upon completion of fifteen years employment 30 days per year (240 hours)

No more than forty-five (45) days (360 hours) annual leave may be carried from
one calendar year to the next.

Requests for leave must be approved in advance by the Elected Official
/Department Director or his/her designee. Annual leave shall be taken at times
mutually agreeable to the employee and the Elected Official /Department
Director. In the event of conflicts between employees in requests for leave, the
employee first requesting shall prevail. In the event of concurrent requests or
conflicting requests for which the sequence of request is unknown, the Elected
Official/Department Director shall make the final determination with
considerations towards seniority and prior requests for leave. If an employee is
prevented by the Department Director from taking annual leave, and if, as a
result of such, the employee has more than forty-five (45) days annual leave
accumulated on December 31, then the employee shall be paid for such leave in
excess of forty-five (45) days at the salary rate then being paid to the employee.

Upon separation of an employee by resignation with two (2) weeks’ notice, layoff,
dismissal or death, the employee or beneficiary thereof, shall be paid for unused
annual leave at the rate being paid at the time of separation. Cash payment for
unused accrued annual leave upon separation by retirement will not be allowed
in excess of 240 hours. However, if an employee has accrued annual leave in
excess of 240 hours, the employee may be continued on the payroll for the time
equivalent to the amount of excess annual leave.
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Regular and probationary part-time employees shall receive pro-rated annual
leave pay, based upon an employee's full-time equivalent (FTE) status, as
established and approved by the Employing Official and the Kitsap County
Budget Office.

Whereas, the Union and the Employer recognizes the importance of employees

utilizing earned annual leave to promote and enhance their mental and physical

well-being, employees shall attempt to use annual leave during the year in which
it is earned.

SECTION C - SICK LEAVE

1.

Employees hired on or after April 1, 2001, shall earn twelve (12) days (96 hours)
of sick leave per year; provided, no more than 1200 hours of sick leave may be
carried from one calendar year to the next.

Employees hired after September 16, 1985, but prior to April 1, 2001, shall earn
fifteen (15) days (120 hours) of sick leave per year; provided, no more than
1200 hours of sick leave may be carried from one calendar year to the next;
provided further, this section does not apply to the Courthouse Security Officers
and Security Screeners recognized in Appendix B.

Employees hired before September 16, 1985, shall earn eighteen (18) days (144
hours) of sick leave per year; provided, no more than 1200 hours of sick leave
may be carried from one calendar year to the next.

Regular and probationary part-time employees shall earn sick leave on a pro-
rated basis, based upon employee's full-time equivalent status (FTE) as
established and approved by the Employing Official and the Kitsap County
Budget Office.

Except as hereinafter provided, to the extent accumulated, sick leave with pay
shall be allowed an employee who is incapacitated due to sickness or injury, or
when, due to exposure to contagious disease, the presence of the employee may
jeopardize the health of others, or when necessary for medical examination or
treatment of the employee. Sick leave may be used for bereavement leave
purposes as provided in Article 1ll, Section D.

Any or all of an employee’s accrued sick leave and other accrued leave may be
used to care for a child of the employee with a health condition that requires
treatment or supervision. For these purposes, the definition of “child” is set forth
in the County’s Personnel Manual.

Any or all of an employee’s accrued sick leave and other accrued leave may be
used to care for an employee’s spouse or domestic partner, parent, parent-in-
law, or grandparent who has a serious health condition or an emergency
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10.

11.

condition. Registered domestic partners are now covered under the Sick Leave
provisions of this Section. In order to qualify for this provision, employee’s
domestic partner must be registered with the Washington State Registry for
Domestic Partners, and employees must show verification of such registry, upon
request by the Kitsap County Department of Human Resources. Additional
definitions of the family members are set forth in the County’s Personnel Manual.

Any sickness or injury for which an employee desires to take sick leave shall be
immediately reported to the employee’s immediate supervisor. Sick leave must
be approved by the immediate supervisor. Sick leave taken in excess of three
(3) consecutive working days, or sick leave for which the Employing Official has a
reasonable belief that the employee is abusing or misusing the sick leave
benefits, must be supported by a certificate of a physician or other licensed
medical practitioner, if requested b the Department Director/Elected Official.

Upon retirement, the employee shall receive payment for fifty percent (50%) of all
sick leave accrued prior to January 1, 1984, based upon the rate of pay at the
time of retirement. Upon an employee’s death, the beneficiary shall receive
payment for all sick leave accrued prior to January 1, 1984, based upon the rate
of pay at the time of death. Employees separated from employment for reasons
other than retirement or death, shall receive no sick leave pay. Sick leave
accrued and not used after January 1, 1984, will not be paid under any
circumstances. Upon separation from service, all sick leave credits shall be
canceled; provided, employees who separate and obtain re-employment within
one (1) year shall have all sick leave credits restored.

The payroll office will provide a listing of all unused accrued sick leave prior to
January 1, 1984, by employee. Those amounts shall be used for cash payment
under the provisions of Subsection 8. If an employee uses any accrued leave
included in those totals, that balance will be reduced and not be replenished at
any time. Under no conditions shall an employee be allowed to carry from one
(1) calendar year to the next, more than 1200 hours of accrued sick leave.

Each January, at the employee’s option, he/she may convert their previous
calendar year’s accumulated and unused sick leave to annual leave ona 10to 1
ratio (10:1). (As an example, if the employee earned twelve (12) days sick leave
in 2003 and used no sick leave, they could convert the twelve (12) days to 1.2
days annual leave.) If an employee chooses to convert his/her sick leave, he/she
forfeits that amount of sick leave and must use the converted annual leave within
the calendar year. Under no circumstances will an employee receive cash
payment for converted leave on the books. The employee must submit his/her
request for conversion to their Department Director/Elected Official on or before
January 31.
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SECTION D - BEREAVEMENT LEAVE

Bereavement leave with pay is allowed for an employee to attend a funeral or memorial
service and/or to make other arrangements following a death in the employee’s
immediate family. Immediate family for purposes of this Section includes the following:

Children (includes foster, in-laws) Spouse’s/RDP’s Children

Parents (includes in-laws & steps) Spouse’s RDP’s Parents

Siblings (includes in-laws & steps) Spouse’s/RDP’s Siblings

Grandchildren Spouse’s/RDP’s Grandchildren
Grandparents Spouse’s/RDP’s Grandparents

Aunt, Uncle, Niece, Nephew Spouse’s/RDP’s Aunt, Uncle, Niece, Nephew

Spouse/Registered Domestic Partner (RDP)

No more than three (3) days of bereavement leave is allowed per occurrence and is not
cumulative. In the event the employee needs to travel out of state to attend a funeral,
bereavement leave shall be allowed up to five (5) days. However, the fourth and fifth
days of bereavement leave is charged to the employee’s sick leave. These sick leave
days (up to two [2] per incident, where applicable) will not be counted against an
employee’s attendance score in their performance evaluation. An employee must
obtain approval of the Employing Official or a designee prior to taking leave. Domestic
partners are now covered under the Bereavement Leave provisions of this Section. In
order to qualify for this provision, an employee’s domestic partner must be registered
with the Washington State Registry for Domestic Partners, and employees must show
verification of such registry, upon request by the Kitsap County Department of Human
Resources.

SECTION E - CIVIL LEAVE

1. Civil leave with pay shall be allowed to permit an employee to serve as a juror or
to testify in any federal, state, or municipal court when a subpoena compels such
testimony. An employee must notify the immediate supervisor as soon as
possible to provide proof of compulsion.

2. Any employee who would otherwise be prevented from voting in any preliminary,
general, or special election due to extended hours of work shall be allowed
sufficient time off with pay for voting purposes.

3. An employee shall notify his/her supervisor of his/her availability for work during
any period of release from civil duty or while waiting to be impaneled.

SECTION F — MILITARY LEAVE

1. Any employee who is a member of the Washington National Guard, or of the
Army, Navy, Air Force, Coast Guard or Marine Corps of the United States, or of
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any organized reserved or Armed Forces of the United States shall be entitled to
military leave with pay pursuant to state law.

2. Any employee who enters upon active duty service or training in the Washington
National Guard, the Armed Forces of the United States, or the United States
Public Health Service may seek leave of absence as set forth within this
Agreement and, upon return, shall be entitled to re-employment pursuant to the
provisions of state and federal law.

SECTION G - LEAVE OF ABSENCE WITHOUT PAY

1. Any employee may take leave of absence without pay upon prior written approval
by the Elected Official/Department Director. No approved leave of absence under
this Section shall be taken unless the employee first expended all allowable
accumulated leave, including compensatory time; provided, this prohibition may
be waived upon application to, and at the discretion of, the Board of County
Commissioners.

2. A leave of absence shall be for a specific period, and such leave may not
aggregate more than twelve (12) months in any five (5) year period.

3. Leave of absence shall be granted at the sole discretion of the Employer.

4, Upon return from leave of absence, the employee shall be entitled to the former
position or a similar position, and there shall be no reduction in seniority, status,
or pay; provided, that period that an employee is on leave of absence without pay
shall not be included in cumulated seniority calculation. An employee, during
leave of absence, may continue insurance benefits; provided, such employee
makes arrangements for payment of employee and Employer premiums.

SECTION H - ABSENCE WITHOUT AUTHORIZED LEAVE

An unauthorized absence shall be grounds for disciplinary action. Three (3)
consecutive work days of unauthorized, unjustified absence shall constitute dismissal.

SECTION | = FAMILY LEAVE

Family leave applies as it currently exists or is hereafter amended by the County for
County employees. Domestic partners are now covered under the Family Leave
provisions of this Section. In order to qualify for this provision, an employee’s domestic
partner must be registered with the Washington State Registry for Domestic Partners,
and employees must show verification of such registry, upon request by the Kitsap
County Department of Human Resources
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NOTE: Amendments to County Family Leave policies will be provided to the Union
when such amendments are made available to other employees of the Employer in the
event the Union may desire to negotiate such changes.

SECTION J —= OTHER PROTECTED LEAVES

The employer will comply with all family and medical leave, pregnancy disability leave,
military leave, and other paid and unpaid leave required by state and federal law,
including but not limited to:

Pregnancy Disability Leave (RCW 49.60)

Leave for Victims of Domestic Violence, Sexual Assault and Stalking (RCW

49.76)

Military Leave for Employees (RCW 38.40.060)

Leave for Spouses of Deployed Military Personnel (RCW 49.77)

Leave for Certain Emergency Services Personnel (RCW 49.12.450)

ARTICLE IV. FUTURE NEGOTIATIONS

1. Unless otherwise expressly provided herein, the terms of this Agreement shall be
in full force and effect upon execution of this Agreement by Union and Employer,
and shall remain in full force and effect through December 31, 2018.

2. Negotiations on proposed amendments to this Agreement may be held at any
time by mutual agreement of the Union and the Employer. Any such negotiations
shall be restricted to the subjects agreed upon in advance in writing, and shall
not therefore open all subjects to negotiations.

3. On or before July 1, of the preceding year, the Union and Employer shall meet to
discuss and negotiate reopeners on 2017 and 2018 benefits.

4. On or before September 1, of the preceding year, the Union and Employer shall
meet to discuss and negotiate reopeners on 2017 and 2018 wages.

5. On or before September 1, 2018, the Union and Employer shall meet to discuss
and negotiate any desired changes and modifications to this Agreement. Both
the Union and the Employer pledge to bargain and negotiate in good faith.

ARTICLE V. COMMUTE TRIP REDUCTION

The County reserves the right to implement programs to ensure compliance with the
CTRA of 1992 or similar legislation, including, but not limited to, assessment of parking
fees, preferential parking for carpools, restricted parking areas for public and designated
County employees. The Union retains the right to negotiate regarding parking fees or
similar issues having a negative financial impact on employees prior to implementation.
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The County agrees to provide at least two (2) carpool parking spaces at Bremerton
Government Center to employees of the County covered by the Agreement who are
based at Bremerton Government Center. The carpool spaces will be assigned upon
application of the employees on the same basis which carpool spaces are assigned
under the Commute Trip Reduction Program in effect at the Courthouse Campus.

ARTICLE VI. COLLABORATIVE BARGAINING

The Union and its Executive Board agree to work with the County to prepare for, train
and practice collaborative bargaining beginning on the date the contract is signed. The
purpose of this process shall be to improve the skills of the parties in collaboration and
to produce agreements that are interest-based, that foster an on-going labor-
management relationship with open communications, mutual trust and respect.

ARTICLE VIl. EMERGENCIES AND DISASTERS

During an emergency, disaster, or catastrophic event, which places life or property in
jeopardy, employees may be assigned to any disaster service activity that promotes the
protection of the public health and safety. Assignment might require serving at a
location, at times and/or under conditions that significantly differ from employee’s
normal work assignments; this may include assignments to perform work outside of the
bargaining unit. As an employee of Kitsap County, employee may be directed to
perform a role other than their regular job, by employee’s Elected Official/Department
Head or designee or by law. An employee may be called on to perform services as an
Emergency Worker as defined in RCW Chapter 38.52.010(4), subject to the provisions
of RCW Chapter 38.52. An employee’s rate of pay will not be reduced as a result of
such assignments.
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APPENDIX A — SALARY SCHEDULES

1/11/2016
Kitsap County
AFSCAMIE 1308 Courthouse (Excludes DCD and Court Security)
Salary Schedule (Annual/Hourly)

Rates Effective:

Grade Class: AQ0 Hr/Day 5.00

Pay Grade: AA2

Job Type Description 01 02 03 04 0s 06 07 08 09 10 11 12 13 14
MO1ABN M&O Worker $34,278.40 3$35,131.20 S$36.004.80 3$36,899.20 $37.814.40 33875040 33072800 34072640 $41745.60 $42,785.60 34384640 S44.048.80 4607200 $47,216.00
OS1AAN Office Support Asst 516.48 $16.39 51731 317.74 518.18 518.63 510010 $19.58 $20.07 $20.57 521.08 321.61 $22.15 $22.70
Pay Grade: ABI1

Job Type Description 01 02 03 04 0s 06 07 08 09 10 11 12 13 14
LC1ABN Court Clerk $41,288.00 $42328.00 34338830 $44.47040 94557280 S4671680 $478S160 340908300 $5031520 $51,563.20 $52,85280 S$54184.00 35553600 §56,929.60
FS1ABN Fiscal Support Tech $10.85 $20.35 $20.86 32138 $21.91 32246 32302 $23.60 $24.19 52479 52541 32605 326.70 $2737
MOZABN M&O Tech

OS2ABN Office Support Spec

Pay Grade: AB2

Job Type Description 01 02 03 04 0s 06 07 08 09 10 11 12 13 14
AP1ABN Appraiser Asst $44,782.40 34590550 S47.049.60 $48,23520 4044160 35066880 I5193760 $53,227.20 $54,558.40 §55951.20 $57,32480 S$5ET60.00 36023680 §61,734.40
LCZABN Court Clerk-Lead $21.53 $22.07 52162 32319 §23.77 52436 52497 $25.50 $26.23 52689 527.56 32825 525,96 $20.68
FS2ZABN Fizcal Support Spec

PR1ABN Programs Tech

Pay Grade: AB3

Job Type Description 01 02 03 04 0s 06 o7 08 09 10 11 12 13 14
AP2ABN Appraiser-Residential $48,276.80 $40.43320 $50.710.40 $51,979.20 §53,26880 35460000 $5507280 35736640 33830160 $60278.40 S$61,776.00 $63,31520 56480600 §66,518.40
MO3ABN ME&D Spec $2321 $23.79 52438 32499 $25.61 $26.25 32681 $27.58 $28.27 $28.98 520.70 330.44 $31.20 §31.08
OS3ABN Office Support Coord

PRZABN Programs Spec

IT1ABN Technology Tech

Annual rates are shown for illustrative purposes and reflect a full-time salary. Employees on the biweekly pay system may receive portions of that salary in a
different calendar year, due to the variations of the pay cycles.

Tuesday, Febmary 16, 2016 Job types and descnptions have been updated as of the date indicated in the footer. Page 1of2
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1/11/2016
Kitsap County
AFSCME 1208 Courthouse (Excludes DCD and Court Security)
Salary Schedule (AnnualHourly)

Rates Effective:

Grade Class: A00 Hr/Day 8.00

Pay Grade: AB4

Job Tvpe Description 01 02 03 04 05 06 07 08 09 10 11 12 13 14
AP3ABMN Appraiser-Commercial $51,771.20 35306080 $54,392.00 $55744.00 3$57,137.60 $38357280 I6002880 36132640 §6306560 $6454640 36626830 $67,932.80 I60.63840 57138560
CO1ABN Deputy Coroner 52489 $25.51 $26.15 $16.80 §17.47 328.16 328 86 32058 $30.32 $31.08 $31.86 $32.66 33348 33432
Pay Grade: ABS

Job Type Description 01 02 03 04 05 06 07 08 09 10 11 12 13 14
IT2ZABN Technology Spec §55,265.60 $56,638.40 $58,052.80 $50.508.80 3$61,00640 $62,3524.80 36408480 36568640 $67320.50 $60.014.40 S$70,740.80 $7L508.80 $74.31840 $76,169.60
UL1ABN Utility Analyst 526.57 $27.23 §27.91 528.61 §20.33 530.06 530.81 33158 $32.37 $33.18 §34.01 334.86 $35.73 3$36.62
Payv Grade: AC1

Job Type Description 01 02 03 04 05 06 07 08 09 10 11 12 13 14
ESAACY Financial Analyst §62,254.40 $63,81440 36541600 356705020 356874400 $70470.40 37223840 37404800 §7580020 $77,792.00 §79,747.20 $81.744.00 38378240 38588320
PR3ACN Programs Analyst* $20.03 $30.68 §3145 §32.24 $33.05 33388 33473 33560 $36.49 $3740 53834 33030 54028 34120
PR3IACY Programs Analyst*

Pay Grade: AC3

Job Tvpe Description 01 02 03 04 05 06 07 08 09 10 11 12 13 14
ITIACN Technology Analyst* §69.222.40 37094830 $72,716.80 $74526.40 57639640 §75312.00 38026720 $52,264.00 $8432320 $36.424.00 38858720 $80,792.00 38305020 $05388.80
ITIACY Technology Analyst* $33.28 §34.11 334.96 §35.83 $36.73 537.65 53858 $39.55 54054 541355 $42.50 343.65 $44.74 $45.86

*The last letter of a job type identifies FLSA status. "Y"=Exempt, 'N'=Non-exempt. Please contact Human Resources to determine the exemption status of a specific position.

Annual rates are shown for illustrative purposes and reflect a full-time salary. Employees on the biweekly pay system may receive portions of that salary in a

different calendar year, due to the variations of the pay cycles.

Tuesday, Febmary 16, 2016 Job types and descnptions have been updated as of the date indicated in the footer. Page 2 of 2
e ——
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1/11/2016
Kitsap County
AFSCME 1308 Courthouse - Community Development
Salary Schedule (AnnualHourly)

Rates Effective:

Grade Class: BO00 Hr/Day 8.00

Pay Grade: BA2

Job Type Description 01 02 03 04 05 06 07 08 09 10 11 12 13 14

OS1BAN Office Support Asst §34.278.40 3$35,131.20 S36,004.80 $36,80020 353781440 53875040 33072800 F40.72640 $41.745.60 $41785.60 54384640 44045850 4607200 54721600
51643 $16.29 51731 517.74 518.18 318.63 31810 51958 52007 $20.57 521.02 §11.61 32215 $22.70

Pay Grade: BB1

Job Type Description 01 02 03 04 05 06 07 08 09 10 11 12 13 14

FS1BBN Fiscal Support Tech $4128800 $4232800 54333880 $44.47040 $4557280 $4671680 F4788160 F40.08800 $5031520 $5156320 §52,85280 §54.18400 35553600 55602960

DOS2BEN Office Support Spec 510.85 §20.35 $20.26 §21.38 $21.81 52246 $23.02 $23.60 §24.19 $24.70 §25.41 $26.05 $26.70 $27.37

Pay Grade: BB2

Job Type Description 01 02 03 04 05 06 07 08 09 10 11 12 13 14

CC1BBN Construction Tech §44.782.40 34590560 34704050 34823520 4044150 350,668.50 35193760 $53,22720 $54,558.40 $55.93120 §57,324.80 35576000 36023680 $61,73440

FS2BEN Fiscal Support Spec $21.53 §22.07 32262 §23.19 $23.77 524.36 52497 $25.59 $26.23 $26.89 §27.56 §28.25 $28.96 §29.68

Pay Grade: BB3

Job Type Description 01 02 03 04 05 06 07 08 09 10 11 12 13 14

CC2BBEN Construction Insp 1 §48.276.80 $40.483.20 S$50,710.40 $51,97020 355326880 3§54,600.00 353597280 35736640 $38.801.60 $60.278.40 S61,776.00 $63.31520 36489600 56651840

ET1BEN Engineering Tech §2321 $23.79 §24.38 52499 $25.61 526.25 2601 $27.58 52827 52908 $29.70 33044 $31.20 $31.08

OS3BEN Office Support Coord

PRZBBN Programs Specialist

ITIBBN Technology Tech

Annual rates are shown for illustrative purposes and reflect a full-time salary. Employees on the biweekly pay system may receive portions of that salary in a
different calendar year, due to the variations of the pay cycles.

Tuesday. Febmary 16, 2016 Job types and descnptions have been updated as of the date indicated in the footer. Page 10f2

KC-103-16 CBA 1308 Courthouse Employees (1/1/16-12/31/18) Page 43



Rates Effective:

1/11/2016
Kitsap County
AFSCME 1308 Courthouse - Community Development
Salary Schedule (Annual/Hourly)

Grade Class: B00 Hr/Dav 8.00

Pay Grade: BB4

Job Type  Description 01 02 03 04 03 06 07 08 09 10 11 12 13 14

PL1BEN Associate Planner $51,771.20 $53,060.30 $5430200 §55.744.00 35713760 §58,57280 36002380 §6132640 36306560 56464640 36626830 36793280 §60,63840 §71385.60

CC3IBEN Construction Insp 2 52489 $25.51 $26.15 $26.30 §27.47 32816 128 86 $20.58 $30.32 $31.08 $31.86 $31.66 313348 33432

FM1BEN Deputy Fire Marshal 1

ETZ2BEN Engineering Tech Analyst

Pay Grade: BB5

Job Type  Description 01 02 03 04 03 06 07 08 09 10 11 12 13 14

FMZBBN Deputy Fire Marshal 2 $55,265.60 356,638.40 $5B.052.80 §50.508.80 36100640 §62,514.50 36408480 §6568640 $67320.60 $60.01440 37074030 3$72508.80 §7431840  §76,169.60
$26.57 £27.23 32781 328.61 §20.33 330.06 $30.81 $31.58 £32.37 $33.18 33401 $34.36 335.73 33662

Pay Grade: BC1

Job Type  Description 01 02 03 04 03 06 07 08 09 10 11 12 13 14

PL2BCY Planner $62,254.40 36381440 56541600 S67.05920 56874400 $70.47040 $7223840 §74.048.00 $7550020 $TT.792.00 $79.747.20 38174400 $83,78240 88588320

PR3IBCY Programs Analyst 52003 53068 $31.45 $32.24 $33.05 313388 13473 335,60 $36.49 $37.40 $38.34 $30.30 34028 341.29

Annual rates are shown for illustrative purposes and reflect a full-time salary. Employees on the biweekly pay system may receive portions of that salary in a

different calendar year, due to the variations of the pay cycles.

Tuesday, Febmary 16, 2016

Job types and descniptions have been updated as of the date indicated in the footer.

Page 2 of 2

e
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Rates Effective: 1/11/2016
Kitsap County
AFSCME 1308G Court Security
Salary Schedule (Annual/Hourly)

Grade Class: GO0 Hr/Day 38.00

Pay Grade: GA2

Job Type  Description 01 02 03 04 05 06 07 08 09 10 11 12 13 14
LC1GAN Court Sec Officer $34,278.40 $35,131.20 $36,00430 53680020 3781440 33BTS0.40 330728.00 54072640 $41745.60 S4278560 34384640 S4404880 4607200 $47.216.00
516.48 51629 51731 317.74 $18.18 $18.63 $19.10 519.58 $20.07 $20.57 521.08 32161 $22.15 $22.70

Pay Grade: GA3

Job Type Description 01 02 03 04 03 0o 07 08 09 10 11 12 13 14
LC2GAN Court Sec Officer Lead $37.703.60 33872060 $3070720 S$40.70560 $4172480 4276450 34382560 54402800 54605120 34719520 34838080 54058720 35083520 $52,104.00
518.17 $18.62 519.08 §19.57 $20.06 520.56 $21.07 32160 $22.14 $22.69 $23.26 $23.84 $24.44 525.05

Pay Grade: GB2

Job Type  Description 01 02 03 04 05 06 07 08 09 10 11 12 13 14
PRI1GBN Programs Tech $44782.40 $45905.60 4704060 $48.23520 4044160 35066880 $5193760 $5322720 §5455840 35593120 §57.324.80 $58760.00 I6023680 $61.734.40
52153 $22.07 52262 $23.19 §23.77 32436 $24.07 32559 52623 526,89 §27.56 $28.25 528.96 529.68

Annual rates are shown for illustrative purposes and reflect a full-time salary. Employees on the biweekly pay system may receive portions of that salary in a
different calendar year, due to the variations of the pay cycles.

Tuesday, Febmary 16, 2016 Job types and descniptions have been updated as of the date ndicated in the footer. Page 1 of 1

e
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APPENDIX B

Provisions for
Courthouse Security Officers and Security Screeners

The provisions set forth in this Appendix are by mutual agreement of the County of
Kitsap (the “County”) and Local 1308-G of the Washington State Council of County and
City Employees, AFSCME, AFL-CIO, (the “Union”). The purpose of this Appendix is to
set forth the wages, hours and working conditions for the bargaining unit described in
Article I, Section A of this Appendix. The County and the Union agree that except as
expressly provided below, all provisions of the collective bargaining agreement by and
between Kitsap County and the Washington State Council of City and County
Employees, Local 1308-Courthouse Employees, are applicable to the employees of the
Local 1308-G bargaining unit. In those instances where provisions of this Appendix are
in conflict with the provisions of the Agreement, the provisions of this Appendix shall
prevail.

Article I. Rights of the Parties
Section A - Recognition
The Employer recognizes the Union as the exclusive representative of all regular full-time
and regular part-time employees within the classification of Courthouse Security Officer,
Security Screener, and Inmate Project Coordinator.
Section B - Uniforms
1. The County shall provide to those employees required to wear uniforms,
uniforms and individual equipment in accordance with established standards
determined and approved by the Sheriff and the Kitsap County Board of

Commissioners.

2. Uniforms and individual equipment shall be replaced on an as needed, item
for item basis, as determined by the Sheriff or the Sheriff’'s designee.

3. All uniforms and individual equipment purchased by the County are to be, and
remain, the property of the County.

Section C — Armed Security Officer

The County agrees to maintain one (1) armed security officer at each secured public
entrance to the Courthouse, Juvenile Services Center and Off-campus District Court.

Section D — Inmate Project Coordinator
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The positions within the job classification of Inmate Project Coordinator are grant-
funded and continued employment is contingent upon available funding. Employees
within this job classification will be supervised on a day-to-day basis by the Chief of
Corrections or designee. Employees are not guaranteed a minimum number of hours of
work. The Employer reserves the right to cancel work on a daily basis due to inclement
weather, lack of work, or for other operational reasons as determined by the Chief of
Corrections or designee.
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APPENDIX C

Provisions for Certain Department of Community Development Employees

The provisions set forth in this Appendix are by mutual agreement of the County of
Kitsap (the “County”) and Local 1308 of the Washington State Council of County and
City Employees, AFSCME, AFL-CIO, (the “Union”). The purpose of this Appendix is to
set forth certain working conditions for the bargaining unit described in Section | of this
Appendix. The County and the Union agree that except as expressly provided below,
all provisions of the collective bargaining agreement by and between Kitsap County and
the Washington State Council of City and County Employees, Local 1308 — Courthouse
Employees, are applicable to the employees of the Local 1308 bargaining unit. In those
instances where provisions of this Appendix are in conflict with the provisions of the
Agreement, the provisions of this Appendix shall prevail.

SECTION | SCOPE

This Appendix C establishes the Annual Leave and Sick Leave programs for the
employees of the Department of Community Development employed on or before April
11, 2005 whose positions were accreted into the Courthouse Employees bargaining unit
by the Memorandum of Understanding dated January 5, 2004 (KC-509-03-B). Leave
provisions for Employees of the Department of Community Development in the
classifications of GIS Analyst 2 and GIS Analyst 3, and for employees hired after April
11, 2005, are not within the scope of this Appendix C.

SECTION I SICK LEAVE

1. Accumulation of sick leave is allowed primarily for the purpose of providing the
employee with an economic cushion to be used in the event of a major iliness or
absence from work for medical reasons.

2. Eligibility: Sick leave is accrued each full month of employment. Accrued sick
leave may be used following the first full month of employment.

3. Sick Leave Accrual:

a. Probationary and regular full-time employees hired on or after September
1, 2001, accrue twelve (12) days of sick leave per year (8 hours/month).

b. Regular full-time employees hired on or after October 1, 1985 and prior to
September 1, 2001, accrue fifteen (15) days of sick leave per year (10
hours/month).
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4.

Regular full-time employees hired before October 1, 1985, accrue
eighteen (18) days of sick leave per year (12 hours/month).

Special provisions:

() Regular full-time employees who previously served on the “H”
salary schedule and were hired before May 1, 1992 accrue
eighteen (18) days of sick leave per year (12 hours/month).

(2) Regular full-time employees previously on the six-step salary
schedules who are not qualified under subparagraph d.(1) above,
hired on or after January 1, 1991, accrue fifteen (15) days of sick
leave per year (10 hours/month).

Probationary and regular part-time employees accrue pro-rated sick leave.
Sick leave is accrued based on an employee's budgeted and approved
FTE.

No more than one hundred and fifty (150) days (1200 hours) of sick leave
may be carried from one (1) calendar year to the next. The maximum
permissible carryover of sick leave for part-time employees is calculated
based on the same pro-ration formula that is used for accruals.

Use of Sick Leave:

a.

An employee may use accrued sick leave for absence due to illness, injury
or other incapacity that renders the employee unable to perform the duties
of his/her position, for the purpose of medical and dental appointments, to
care for a child of the employee under the age of eighteen with a health
condition that requires treatment or supervision, or due to exposure to a
contagious disease.

Any or all of an employee’s accrued sick leave and other accrued leave
may be used to care for an employee’s spouse or domestic partner,
parent, parent-in-law, or grandparent who has a serious health condition
or an emergency condition. Registered domestic partners are now
covered under the Sick Leave provisions of this Section. In order to
qualify for this provision, employee’s domestic partner must be registered
with the Washington State Registry for Domestic Partners, and employees
must show verification of such registry, upon request by the Kitsap County
Department of Human Resources. Additional definitions of the family
members are set forth in the County’s Personnel Manual.

Sick leave may be used for bereavement leave as provided in this Chapter
under Section J - Leaves of Absence.
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d. All sick leave taken shall reduce the sick leave most recently accrued. If
at any time the balance of an employee’s sick leave accrued prior to
January 1, 1984 is reduced, it may not be replenished for the purposes of
sick leave payout (see Sick Leave Cash Payment paragraph below.)

5. Sick Leave Reporting:

a. In order to qualify for sick leave payment, employees shall report their
illness or disability prior to the start of their shift to their immediate
supervisor or designee at the beginning of any period of sick leave and
daily thereafter unless otherwise arranged.

b. Nothing shall prohibit the County from requiring an employee to be
examined by a health care provider of the County's choice. Upon prior
approval of the Employing Official, the County shall bear the cost of any
charges above those covered by any insurance carrier for an examination
required by the County. The employee shall immediately sign over to the
County any reimbursement received from an insurance carrier for the
required examination.

C. Sick leave must be supported by a certificate from the employee’s health
care provider, if requested by the Employing Official.

6. Sick Leave Cash Payment upon Retirement or Death:

a. Upon retirement, the employee shall receive payment for fifty percent
(50%) of all sick leave accrued prior to January 1, 1984, based upon the
rate of pay at the time of retirement.

b. Upon an employee's death, the beneficiary shall receive payment for all
sick leave accrued prior to January 1, 1984, based upon the rate of pay at
the time of death.

C. Employees separated from employment for reasons other than retirement
or death do not receive sick leave pay.

d. No cash payment shall be made for sick leave accrued and not used after
January 1, 1984.

7. Conversion of Sick Leave: Each January, an employee may, at their option,
convert their previous calendar year's accumulated and unused sick leave to
annual leave on a 10 to 1 ratio (10:1). (As an example, if the employee earned
fifteen [15] days sick leave in a calendar year and used no sick leave, they could
convert the fifteen [15] days to 1.5 days annual leave.) If an employee chooses
to convert sick leave, the converted annual leave must be used within the
calendar year. Under no circumstances shall an employee receive cash
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payment for converted leave on the books. Employees must submit requests for
conversion to the employing department on or before January 31.

SECTION IlI ANNUAL LEAVE

Annual Leave Accrual:

a. Regular full-time employees previously on the seven-step salary schedule
hired prior to January 1, 1998 earn annual leave as follows:

Upon completion of fifteen yrs. Employment 30 days/year (20 hrs/month)

b. Employees previously on the six-step salary schedules who were
receiving a higher annual leave accrual rate on January 1, 1991 shall
continue at the higher rate. Those employees shall not receive any further
increases unless such increases are provided in accordance with the
above guidelines.

C. Probationary and regular part-time employees accrue pro-rated annual
leave. Annual leave is accrued based on an employee's budgeted and
approved FTE.

d. No more than forty-five (45) days (360 hours) annual leave may be carried
from one (1) calendar year to the next. The maximum permissible
carryover of annual leave for part-time employees is calculated based on
the same pro-ration formula that is used for accruals.

2. Annual Leave Cash Payment Upon Termination of Employment: Upon
termination of the employment relationship due to resignation with two (2) week
notice, layoff, dismissal or death, the employee or beneficiary shall be paid for
unused accrued annual leave at the rate being paid at the time of separation.
Cash payment for unused accrued annual leave upon termination due to
retirement shall not exceed two hundred and forty (240) hours. However, if an
employee has accrued annual leave in excess of two hundred and forty (240)
hours, the employee may be continued on the payroll for the time equivalent to
the amount of excess annual leave.

3. Use of Annual Leave:
a. Employees should attempt to use annual leave during the year in which it
is earned.
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b. Requests for leave must be approved in advance by the Employing
Official or designee. Annual leave must be taken at times mutually
agreeable to the employee and the Employing Official. In the event of
conflicts between employees in requests for leave, the employee first
requesting prevails. In the event of conflicts between employees in
requests for leave, the employee first requesting prevails. In the event of
concurrent requests or conflicting requests for which the sequence of
request is unknown, the Employing Official shall make the final
determination with consideration towards seniority and prior requests for
leave. If an employee is prevented by the Employing Official from taking
annual leave and, as a result, the employee has more than forty-five (45)
days annual leave accumulated on December 31, then the employee is
paid for such leave in excess of forty-five (45) days at the salary rate then
being paid to the employee.

4, Annual Leave Donation Policy: Annual Leave Donation Policy permits County
employees to respond to the needs of a fellow County employee who is suffering
from or has a relative or household member suffering from, an extraordinary or
severe illness, injury, impairment, or physical or mental condition which has
caused, or is likely to cause, the employee to take leave without pay or terminate
his or her employment. Refer to the Kitsap County Annual Leave Donation Plan.
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APPENDIX D
Courthouse Confidential Positions by Department

The following is a list of confidential positions that the parties agree are excluded from
AFSCME 1308 (Courthouse Employees). While these positions would otherwise fall
within the terms of Article I.A. (Recognition) of this Agreement, they are excluded from
union membership due to the confidential nature of the work performed by these
positions.

One (1) confidential assistant to each Elected Official/Department Head and the
following:

Office Position
e Programs Specialist (Public Disclosure)
Administrative Services e Programs Specialists (Risk Management)
e Financial Analysts (Budget)
Assessor
Auditor e Fiscal Support Specialists (Payroll)
Clerk

Community Development

Cooperative Extension

Coroner

District Court

Emergency Management

e Interviewers

Prosecutor N .
e Civil Division positions

Treasurer e Financial Analyst
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7510 1.00 FTE

{30+ HRS)
Rates County I Employes

ATTACHMENT A - 2016 ILLUSTRATIVE MEDICAL COVERAGE RATES
2016 Kitsap County Monthly Medical/Vision Rates & Contributions

JOFTE
(28+ HRS)
County I Employes

For AFSCME 1308

.65 FTE

(26+ HRS)
County I Employes

M50 FTE
{24+ HRS)
County I Employee

55 FTE
(22+ HRS)
County I Employes

B0+ FTE
20 HRS)
County I Employee

Dental & Life Insurance Coverage
Delta Dental of WA Plan C/Option 2

Employee only] 576.26 79.76] 40338 25264 374,56 28146] 34576 310.26 316.94 33008 28814 367.66
Employee + spouse| 1,109.18 23560]  776.42 568.34 720.96 623.80] 66550 67926 £10.04 73472] 55458 79018
Employee + child(ren) 95780 19020] 67048 47754 22.58 52542] 57468 573.32 526 80 621200 47890 §69.10)
Employee + family 1.491.96 344.80] 1,044 3§ 79238]  o69.78 se6.08]  895.18 94158] s2058] 101618]  74598] 109078
Premera Value Plan (#1037245)
Employee only] 576.26) 2582 40338 19870] 37456 227 57 34578 25637 31694 285.14) 288.14 313.94
Employee + spouse 1.109.16 125.04 77647 457.78]  720.9§ 51324 §65.50 sea70f  G10.04 52416 554 58 879.62
Employes + child(ren) 957.80) 9580] 67048 38314] 62258 43102 57468 47892] 52680 s2680] 47890 57470
Employee + family] 1.491.98 19380] 104438 64138] 969.78 71588] 89518 7o0.58] 82058 BE5.18] 74598 938785
Group Health Classic Plan (#12431)
Employee only] 9 60 53224 3736 37256 197.04 345.96, 22364 318.34 25026 29274 276.56 266.12 30348
Employee + spouse| 1,018.00 149 64 712,60, 45504 661.70) 50594 §10.80 556.84 555 90 607.74 509.00 658,64
Employes + child(ren) 880,65 116.04 516.45) 380.24 572.44 42428] 52840 458.32 48438 512.34 44034 556.38
Employee + family] 1,367.62 227 1§ 857 34 637.44 G88.96 70582] 62058 77420] 75220 84258] 68382 510.96,
Group Health Value Plan (#12759)
Employee only] 53224 0.56 37258 160.24 34595 186.84 31834 21345 29274 240,06, 266.12 26665
Employee + spouse, 1,018.00 7422 712.60) 37962 66170 43052 510.80 45142 55580 53232 508.00 58322
Employes + child(ren) 830,68 5164 616.48] 315.84 572.44 528.40 403 92 48438 447 94 44034 49198
Employee + family (BRG] 1.367.62 12414 957 34 53442 G65.96 B20.55) 752.20 738.56 68382 BO07 94

Employee only 52.80 52.80 0.00]
Emp + 1 Depandent 94.05 77.80 15.29' SAME AS FULL TIME
Emp + 2+ Dependents 169.79 111.30 58.49'
Delta Dental of WA Plan D/Option 4
Employee only 52.80 3.0?'
Emp + 1 Depandent 77.20 21.18' SAME AS FULL TIME
Emp + 2+ Dependents : 111.30 6?.18'
Delta Care (Managed Care Plan)
Employee only 29.57 29.57 0.00]
Emp + 1 Dependent 80.31 54.57 5.74 SAME AS FULL TIME
Emp + 2+ Dependents 12541 77.49 47.92
Willamette Dental
Employee only 50.15 50.15 0.00f
Emp + 1 Depandent 83.45 73.15 8.30' SAME AS FULL TIME
Emp + 2+ Dependants| 6 51.86 41.70]
Standard Basic Life
Emp + Dependents|INNEIT] 4.00} 0.00] SAME AS FULL TIME

KC-103-16 CBA 1308 Courthouse Employees (1/1/16-12/31/18)
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MEMORANDUM OF UNDERSTANDING
By and Between
KITSAP COUNTY
AND
WASHINGTON STATE COUNCIL OF COUNTY AND CITY EMPLOYEES, LOCAL
1308, AFSCME, AFL-CIO (COURTHOUSE EMPLOYEES)

KC-103-16-A
The parties, Kitsap County (County) and AFSCME 1308, having bargained in good
faith, mutually agree to the following:
For the purposes of implementing the 2015 Classification and Compensation

Study and for future step increases, the anniversary dates for the employees
listed below are as follows:

Name Anniversary Date
Lemond, Amie March 10
Mahan-Fox, Amy November 5
Uhinck, Conni December 1

In the event that one of the above-listed employees changes their current
position, the anniversary date listed above for that employee will be changed
accordingly.

I

I

I

I

I

I

I

I

I

1
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WASHINGTON STATE COUNCIL OF COUNTY
AND CITY EMPLOYEES, AFSCME, AFL-CIO
LOCAL 1308, COURTHOUSE EMPLOYEES

2/04 /.

eﬁ Rimack, Z resident Date
Aaron Cole, epresentatlve Date
A S
’ w
DATED this £7Z. day of \/{»\va(O\/\éL 12016,

BOARD OF COUNTY COMMISSIONERS

¢ COMu, KITSAE SOUNTY, WASHINGTON
Qi O]
</ EDWARD E. wo&#E h
S, * g C?ZM/ o
-t é e x /.
@}ZSHING’\\OV\&.\ / C{gf @Eo/commlssmner
O4p oo\

ROBERT GELBER, Commissioner

ATTEST: ¢
s Dand

Dana Daniels, Clerk of the Board

KC-103-16-A MOU Between Kitsap County and AFSCME 1308



MEMORANDUM OF UNDERSTANDING
By and Between
KITSAP COUNTY
AND
WASHINGTON STATE COUNCIL OF COUNTY AND CITY EMPLOYEES, LOCAL
1308, AFSCME, AFL-CIO (COURTHOUSE EMPLOYEES)

KC-103-16-B

Kitsap County agrees to voluntary recognize Local 1308, of the Washington State
Council of County and City Employees, AFSCME, Council 2 as the Authorized
Bargaining Representative for the newly created job classification of Management
Analyst, in the Kitsap County Prosecutors Office.

The parties agree that the above job classification will be placed under the existing
Local 1308 Collective Bargaining Agreement, and if necessary, an addendum to the
Agreement will be negotiated to address specific issues that may be unique to this or
similar positions.

/l

//

/1

//

//

/l

/l

KC-103-16-B MOU Between Kitsap County and AFSCME 1308



WASHINGTON STATE COUNCIL OF COUNTY
AND CITY EMPLOYEES, AFSCME, AFL-CIO
OURTHOUSE EMPLOYEES

/

— Sby/lt

Date

@ f“ //

Aaron Cole,/u oh Representative Date

DATED this 22 day of % , 2016.

BOARD OF COUNTY COMMISSIONERS
KITSAP.COUNTY, WASHINGTON

R Mys L L
/,&9:,--'0:)«#"5 Ok, EDWARD E.WOLFE, Chair
5 & b
@ . issi
‘3’ J % ‘;0 ( EA CIE%,D;), Commissioner
N3N W il sicoans
TOgR AW ROBERT GELDER, Commissioner

ATTEST:

{
Dagganielé Clerk of the Board

KC-103-16-B MOU Between Kitsap County and AFSCME 1308



Grade Class:

Pay Grade:
Job Type

A0O

AAT

Deseription

MCHTAAN

OS1A48N

ME&D Worker
Office Support Asst

Pay Grade: AB1

Job Type Deseription
LC1ABN Court Clerk

FS1ABN Fiscal Support Tech
MOZABN M&C Tech

OS52ABN Office Support Spec
Pav Grade: AB2

Job Type Description
AP1ABN Appraiser Asst
LC2ABH Court Clerk-Lead
FS2ABM Fiscal Support Spec
PR1ABN Programs Tech

Pay Grade: AB3

Job Type Description
APZABN Appraiser-Residential
MO3ABN M&D Spec

OS3ABN Office Support Coord
PRZAEBN Programs Spec
IT1ABN Technology Tech

Wednesday, Angust 10, 2016

Hr/Day

1/11/2016
Kitsap County

Rates Effective:

AFSCME 1208 Courthouse (Excludes DCD and Court Security)

Salary Schedule (Annual/Hourly}

.00
01 02 03 04 035 06 07 08 09 10 11 12 13 14
$3427840 §3513120 S3G0C480 33630020 $37.81440 53875040 33072000 34072640 4174560 54278560 34384640 4404080 4607200 $47.216.00
516.48 516.80 17.31 51774 31818 51843 §19.10 31958 32007 52057 521.08 $21.61 52215 52270
01 02 03 04 05 06 07 08 09 10 11 12 13 14
$41.28200 $4232800 4338880 34447040 $45.57280 $46,716.80 S47881.60 340088.00 35031520 $5L56320 35285280 35418400 35553600 $56920.60
519.85  §2035 52086 52138 s2191 52246 $23.02 S23.60 M9 52479 52541 526.05 526.70 527.57
01 02 03 04 035 06 07 08 09 10 11 12 13 14
54478240 $45005.60 S4T(MO.60 34823520 34944160 S50,668.80 SS1937T60 35322720 35455840 $5593120 35732480 35B760.00 36023680 36173440
521.53 51207 S §23.19 377 SM436 524.97 32550  §2623 526.80 527.56 51825 52896 520.68
01 02 03 04 05 06 07 08 09 10 11 12 13 14
34827680 $49.48320 $5071040 35107920 $5326880 $54.600.00 33597180 35736640 $3BE0L60 S6027840 I6LTTA00 $6331520 56430600 56651840
523.21 5379 52438 32499 52561 526.25 526.91 52758 §2827 32288 520.70 53044 33120 53198

Job types and descnphions have been updated as of the date indicated in the footer.

KC-103-16-B MOU Between Kitsap County and AFSCME 1308

Annual rates are shown for illustrative purposes and reflect a full-time salary. Employees on the biweekly pay system may receive portions of that salary in a
different calendar year, due to the variations of the pay cycles.
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Rates Effective: 1/11/2016
Kitsap County
AFSCME 1308 Courthouse (Excludes DCD and Court Security)
Salary Schedule (Annual/Hourly)

Grade Class:  ADO Hr/Dav 8.00

Pay Grade: AB4

Job Type  Description 01 02 03 04 05 06 07 08 09 10 11 12 13 14
AP3ABN Appraiser-Commercial §51,771.20 §53060.80 $54309200 35574400 $57,137.60 53857280 36002880 $6152640 6306560 S64.64640 6626880 $67.03130 36063840 §713B560
CO1ABN Deputy Coroner 52430 $25.51 526.15 326,80 $2747 52216 32886 32058 $30.32 13108 531.36 332.66 33348 53432
Pay Grade: ABS

Job Type  Description 01 02 03 04 05 06 07 08 09 10 11 12 13 14
MAZABY Mamt Analyst 5526560 §36,63840 S3E,052.80 $50508.20 6100640 §62,524.80 6408480 6568640 F6732060 36901440 57074080 3ITLI0080 §74.31840 §$76,160.60
ITZABN Technology Spec £26.57 32723 527.01 32861 32033 530,06 330.81 33158 33237 33318 53401 334.86 33573 36.62
UL1ABN Utility Analyst

Pay Grade: AC1

Job Type  Description 01 02 03 04 05 06 07 08 09 10 11 12 13 14
FS4ACY Financial Analyst 6225440 36381440 36541600 F67.05020 36874400 57047040 37223840 57404800 §7550020 STTTO200 §T0747.20 BELTHA00 55372240 SESERII0
PRIACN Programs Analyst* 52003 330.62 33143 33224 33303 53338 33473 335.60 536.49 $37.40 13234 33030 34028 $41.29
PR3IACY Programs Analyst*

Pav Grade: AC3

Job Tvpe  Description 01 02 03 04 035 0o 07 08 0o 10 11 12 13 14
IT3ACN Technology Analyst* 36027240 ST004E.20 $7271680 §74352640 57639840 57831200 38026720 S81264.00 §8432320 38642400 $EESE7.20 $00.79200 30305920 59533280
IT3ACY Technology Analyst* 53328 33411 534.94 33583 33673 53765 33850 330.53 340.54 §41.55 34259 34365 44 345,86

Annual rates are shown for illustrative purposes and reflect a full-time salary. Employees on the biweekly pay system may receive portions of that salary in a
different calendar year, due to the variations of the pay cycles,

Wednesday, August 10, 2016 Job types and descriptions have been updated as of the date indicated in the footer. Page 2 of 2
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MEMORANDUM OF UNDERSTANDING
By and Between
KITSAP COUNTY
AND
WASHINGTON STATE COUNCIL OF COUNTY AND CITY EMPLOYEES, LOCAL
1308, AFSCME, AFL-CIO (COURTHOUSE EMPLOYEES)

KC-103-16-C

Kitsap County agrees to voluntary recognize Local 1308, of the Washington State
Council of County and City Employees, AFSCME, Council 2 as the Authorized
Bargaining Representative for the position of Construction Inspector 2, in the
Department of Community Development, currently held by Steve Mount (PID # K64).

The parties agree that the above position will be placed under the existing Local 1308
Collective Bargaining Agreement, and if necessary, an addendum to the Agreement will
be negotiated to address specific issues that may be unique to this position.

/l

/1

/1

//

/l

/l

//
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WASHINGTON STATE COUNCIL OF COUNTY
AND CITY EMPLOYEES, AFSCME, AFL-CIO
08, COURTHOUSE EMPLOYEES

A

Date

Aaron Cefe, UnlonRepresentatlve Date

DATED this 2= day of Sﬁt‘:’?-r' , 2016.

BOARD OF COUNTY COMMISSIONERS

¢ G s KITSAP. Q/NTY WASHINGTON
............... o,
STANE G, (b
-7 S EDWARD E. WOLFE, Char
s} * s
e 11 % & : c:g
* ) 2 |
e/ Q' K/ DO, Commissioner
RTINS '31 .
~O4p r\o\)@// ﬁ...u 7uv¢~2/”

ROBERT GELDER Commissioner

Dana Daniels, Clerk of the Board

KC-103-16-C MOU Between Kitsap County and AFSCME 1308



CONTRACT AMENDMENT
By and Between
KITSAP COUNTY
AND
WASHINGTON STATE COUNCIL OF COUNTY AND CITY EMPLOYEES, LOCAL
1308, AFSCME, AFL-CIO (COURTHOUSE EMPLOYEES)

KC-103-16-D
RE: 2017 Wage and Health & Welfare Benefits Reopeners
The parties, Kitsap County (County) and AFSCME Local 1308 (Union), having
bargained in good faith, mutually agree to changes in their Collective Bargaining

Agreement, KC-103-16 (hereinafter CBA), as follows:

1. The parties’ CBA is amended by underline, indicating new matter, and strike-
threugh, indicating deleted matter.

ARTICLE Il. ECONOMICS, HOURS, INSURANCE

SECTION A - WAGES
[Sub-section 1 omitted]

2. Wage Adjustments:

a. Effective the first full pay period occurring on or after January 1, 2016, the
first step in each salary range shall be increased by two percent (2.0%).

b. Effective the first full pay period occurring on or after January 1, 2017, the
first step in each salary range shall be increased by two percent (2.0%).

cb.  The County and Union shall reopen and bargain wages for 2017-and
2018.

de.  All wage increases set forth above shall be applied to the first step of each
wage scale. Each wage step thereafter shall be adjusted to provide two
and one-half percent (2.5%)increase over the previous wage step.

SECTION H - INSURANCE

The County will make contributions in the amounts listed below for funding, providing,
and maintaining insured medical and dental benefits and life insurance coverage, and
for providing a reserve fund to self-insure against unanticipated increases in the cost of
those benefits. Through payroll deduction, employees will contribute the remaining
amounts necessary for funding, providing, and maintaining insured medical and dental

KC-103-16-D Amendment Between Kitsap County and AFSCME 1308 1



benefits and life insurance, and providing a reserve fund to self-insure against
unanticipated increases in the cost of those benefits. Employee contributions will be
used to pay claims first.

1. Medical Insurance Contributions: For coverage effective January 1, 201720616
through December 31, 2017206416, the County will make medical contributions as
follows:

a.

Regular, Full-Time Employees: for employees with an established and
approved FTE (Full Time Equivalent) of .75 and above, effective with the
January 2017 premiums, in the event that medical rates increase, the
County and employee monthly contributions towards medical coverage
shall be increased proportionally.

For example, if the Group Health total medical rate increases by three
percent (3.0%), the County contribution shall be increased by three
percent (3.0%) and the employee contribution shall be increased by three
percent (3.0%). If the total medical rate is $1,650 and the County and
employee contribution rates are $1,500 and $150 respectively, then a 3%
increase will result in a $50 total rate increase ($1,650 x 3% = $50). This
total rate increase represents a $45 increase to the County contribution
($1,500 x 3% = $45) and a $5 increase to the employee contribution ($150

3% $5) the—GewHy—s—een%nbu%m\s—FepFesent—awagh%ed—aA%ge—ef

(D In 2017, the County shall make available three new medical plan
options: Premera HDHP/HSA 1500 Plan, Group Health Access
PPO, Group Health HDHP/HSA 1500 Plan. Employer and
employee contributions for these plans are listed in Attachment A-1.

(2) The County-wide claims experience through May 2016 supports a
six and four-tenths percent (6.4%) increase to Premera medical
rates and a three and seven-tenths percent (3.7%) increase to
Group Health medical rates. However, for 2017 only, the County
has agreed to accept the risk of increasing medical rates less than
the amounts supported by the County-wide claims experience. In
2017, Premera medical rates will be increased by four percent
(4.0%) and Group Health medical rates will be increased by two

KC-103-16-D Amendment Between Kitsap County and AFSCME 1308 2



percent (2.0%). The County’s decision to accept the risk of
increasing medical rates less than the amounts supported by the
County-wide claims experience shall be for 2017 only and shall not
create a precedent for 2018 or beyond.

b. Regular Part-Time Employees: for regular employees working less than
full time (approved FTE of less than .75 and at or above .5), the County
will prorate the amount of its contributions in 5% increments based upon
the percentage of full-time FTE status for the year as established and
approved by the Employing Official and the Kitsap County Budget Office.

2. Waiver of Medical Coverage:

a. Regular, full-time employees who provide proof of alternate medical
coverage may waive coverage through Kitsap County’s sponsored
medical plans and for that waiver receive a one hundred dollar ($100.00)
per month waiver-incentive payment; however, such payment is subject to
employment taxes. Regular, full-time employees may not waive their
individual medical coverage in lieu of coverage as a spouse/domestic
partner on a County-sponsored medical plan.

b. Regular, part-time employees may waive their coverage through Kitsap
County’s sponsored medical plans and receive a pro-rated waiver
incentive payment per month, according to their established and approved
full-time equivalent status for the year, at 5% increments starting at .70
FTE (example: an employee whose established and approved FTE in
2016 is .70, will receive 70% of a full-time employee’s waiver incentive
payment ($100.00), which equals $70.00). Regular, part-time employees
who waive their coverage and enroll in their spouse’s or registered
domestic partner’s County-sponsored medical plan are not eligible to
receive the pro-rated waiver incentive payment.

3. No Double Coverage: No County employee may have double coverage under
County-sponsored medical plans (i.e., employees may not cover their
spouse/domestic partner if the spouse/domestic partner is employed in a regular,
full-time position with the County).

4. Dental Benefits, County Contribution: #1-2016,tThe County will make
contributions as indicated below.

a. County Contribution:
(1) Regular, full-time employees: The County shall pay 100% of the
employee-only rate for the County-selected, base dental plan or an

optional plan, whichever is less expensive. The County will
contribute fifty-percent (50%) of the dependent rate or twenty-five

KC-103-16-D Amendment Between Kitsap County and AFSCME 1308 3



dollars ($25.00) per employee per month, whichever is greater,
towards insured dependent dental benefits under the County-
sponsored dental plans.

(2) Regular, part-time employees: The dental benefits contributions
for regular, part-time employees will be the same as offered to
regular, full-time employees.

b. All regular full-time and part-time employees shall participate in a County-
sponsored dental plan.

C. The County-selected base dental plan provides substantially similar
benefits to those provided by Delta Dental of Washington (formerly WDS)
plan C — Option 2 ($1,000 a year maximum benefit).

d. Other dental plans will also be offered and, if selected, employees are
responsible to contribute any additional cost through payroll deduction.

5. Life Insurance: The County will contribute the total cost necessary to fund,
provide, and maintain County-selected, basic life insurance coverage for regular,
full-time and part-time employees and their eligible dependents.

6. Optional Benefits: Employees may enroll themselves and dependents in
optional life insurance plans or other optional benefits at their own expense.

7. Long-Term Disability: Employer agrees to pay $8.00 per month on behalf of
each patrticipating employee in the Long-Term Disability Plan provided and
administered by the Union. With the exception of employees in the positions of
GIS Analyst 3, this subsection 6. will not apply to employees of the Department
of Community Development.

8. Vision Insurance: The County will provide and pay all the premiums necessary
for WCIF VSP vision insurance.

9. Changes to Coverage during Plan-year: Employees must comply with federal,
state and specific health plan rules in order to make any changes outside of the
annual open enrollment period designated by the county.

Medical Benefits Committee

The Union representative on the joint labor-management Medical Benefits
Committee may participate in deliberations regarding medical coverage for the
following year and the Union representative may, but will not be required to cast
a vote. If the Union representative votes for a majority recommendation to the
Board of County Commissioners, such recommendation will become a tentative
agreement between the parties, subject to final ratification by the bargaining unit

KC-103-16-D Amendment Between Kitsap County and AFSCME 1308 4



membership and approval by the Board of County Commissioners as part of a
successor collective bargaining agreement.

The parties recognize that it may be mutually beneficial to memorialize the
practice to the joint labor-management Medical Benefits Committee and/or to
establish more definite rules for the Medical Benefits Committee’s function.
Beginning at any time during the term of the agreement, the County or the
Medical Benefits Committee may call for joint labor-management discussions, as
mutually agreed by the parties, to draft and propose such rules. Any such rules
will be subject to adoption by the majority of the units constituting the voting
members of the committee and approval by the Board of County Commissioners.

KC-103-16-D Amendment Between Kitsap County and AFSCME 1308 5



WASHINGTON STATE COUNCIL OF COUNTY
AND CITY EMPLOYEES, AFSCME, AFL-CIO
LOCAL 1308, COURTHOUSE EMPLOYEES

PR fe~y j2/vifrulg

Rebgtca Wildes, Vice President " Date
>

(= VA
lon Representative Date

DATED this 2~ day of \DEZ» . 2016.

5%y,

A

s’
[t .®
........

Dana Daniels, Clerk of the Board

A LS O

BOARD OF COUNTY COMMISSIONERS
KITSAP COUNTY, WASHINGTON

NQT PRESENT

ED D E. WOLFE,

% ﬁalr
E GA IDO, Commissioner
S —

ROBER‘f‘ GELDER Commissioner
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Attachment A-1

1/9/2017
Kitsap County
AFSCME 1308 Courthouse (Excludes DCD and Court Security)
Salary Schedule (AnnualHourly)

Rates Effective:

Grade Class:  A00 Hr/Day 8.00

Pay Grade: AAD

Job Type Description 01 02 03 04 05 06 07 08 09 10 11 12 13 14
MO1AAN M&O Warker $34,964.80 $35.838.40 $36,732.80 33764800 33558400 $30,540.80 4053920 $41,55840 54259840 54365020 $44.74030 54586400 4700500 54819360
OS1AAN Office Support Asst $16.81 $17.23 517.66 318.10 518.55 $19.01 51549 51998 $20.48 $20.99 321.51 522.05 $212.60 $23.17
Pay Grade: AB1

Job Type Description 01 02 03 04 05 0o 07 08 09 10 11 12 13 14
LC1ABN Court Clerk §42,120.00 $43,180.80 54426240 34536480 34650880 F47,673.60 $48.85020 $50,08640 55133440 $52,62400 35393440 355528640 55665020 §55,073.60
FS1ABN Fiscal Support Tech $2025 $20.76 §21.28 52181 §22.36 $22.02 $23.40 $24.02 $24.68 §23.30 52503 32658 $27.24 $27.92
MOZABN M&C Tech

OS2ABN Office Support Spec

Pay Grade: AB2

Job Type Description 01 02 03 04 05 06 07 08 09 10 11 12 13 14
AP1ABN Appraiser Asst $45,676.80 $46,220.80 $47.08560 34019200 35041020 $51,628.00 35297760 35430880 355566080 35705440 $5848060 $5004560 36144320 56208240
LC2ABN Court Clerk-Lead £21.06 §2251 523.07 $23.65 §24.24 $24.85 $2547 $26.11 $26.76 52743 52812 52882 $20.54 13028
FS2ABN Fiscal Support Spec

PR1ABN Programs Tech

Pay Grade: AB3

Job Type Description 01 02 03 04 05 06 07 08 09 10 11 12 13 14
AP2ABN Appraiser-Residential $40233.60 $50.460.80 35172060 35301020 35435040 $55,70240 $57,00600 $58,33120 55008720 $6148420 $63,02400 36460430 36622720 56729120
MO3ABN M&O Spec £23.67 $24.26 52437 32540 $26.13 326.78 $2745 52814 2884 §20.56 330,30 331.06 $31.84 33264
053ABN Office Support Coord

PR2ABEN Programs Spec

IT1ABN Technology Tech

Annual rates are shown for illustrative purposes and reflect a fulltime salary. Employees on the biweekly pay system may receive portions of that salary in a
different calendar year, due to the variations of the pay cycles.

Tuesday, November 22, 2016

Job types and descniptions have been updated as of the date indicated in the footer.

KC-103-16-D Amendment Between Kitsap County and AFSCME 1308
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Attachment A-1
1/9/2017
Kitsap County
AFSCME 1308 Courthouse (Excludes DCD and Court Security)
Salary Schedule (AnnualHourly)

Rares Effective:

Grade Class:  A00 Hr/Day
Pay Grade: AB4

Job Tvpe Description

AP3ABN Appraiser-Commercial
CO1ABN Deputy Coroner

Pay Grade: ABS

Job Type Description
MA2ABY Mgmt Analyst

ITZABN Technology Spec
UL1ABN Utility Analyst

Pay Grade: AC1

Job Tvpe Description

FS4ACY Financial Analyst
PRIACY Programs Analyst
Pay Grade: AC3

Job Tvpe Description

ITIACY Technology Analyst

8.00
01 02 03 04 05 06 07 08 09 10 11 12 13 14
$52,811.20 $5412160 §55473.60 35686720 35828160 §50.737.60 I6123520 56277440 $6433440 $6593600 36757920 56026400 §T0.80040 57275340
52539 526.02 $26.67 $1734 52840 528.72 52044 53018 530.93 53170 33249 $3330 33413 33403
01 02 03 04 05 o 07 08 09 10 11 12 13 14
$56,368.00 $57,782.40 §50.217.60 36060440 $6221280 §63.77280 36537440 $67.017.60 $68,70240 7042880 57219680 S$T400640 §TS85760 57775040
$27.10 52772 52847 $1918 52091 330.66 13143 33222 $33.03 333 86 33471 $35.58 336.47 33733
01 02 03 04 05 0o 07 08 09 10 11 12 13 14
$63,502.40 $65,083.20 6670560 368369.60 57007520 37182240 $73,61120 57544160 $77334.40 $79.268.80 58124480 58328320 38536320 387,505.60
53053 53129 $32.07 $3287  333.69 334.53 $3539 33627 537.13 53811 $39.06 540,04 341.04 34207
01 02 03 04 05 o 07 08 09 10 11 12 13 14
$70,616.00 $72384.00 §74.193.60 S$TS044.80 57793760 $70.80250 I51.880.60 $83.028.00 $36,028.80 $88171.20 59037600 $02,64320 $94.95200 50732320
$33.05 $34.80 335.67 $3656 33747 13841 33037 34035 4136 34239 $43.45 $44.54 345.65 346.79

Annual rates are shown for illustrative purposes and reflect a full-time salary. Employees on the biweekly pay system may receive portions of that salary in a
different calendar year, due to the variations of the pay cycles.

Tuesday, November 22, 2016

KC-103-16-D Amendment Between Kitsap County and AFSCME 1308

Job types and descriptions have been updated as of the date indicated in the footer.
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Grade Class: BO0O Hr/Day
Pay Grade: BA2

Job Type Description
OS1BAN Office Support Asst
Payv Grade: BBl

Job Type Description
FS1BEN Fiscal Support Tech
QOS2BEN Office Support Spec
Pay Grade: BB2

Job Type Description
CC1BBN Construction Tech
FS2BBN Fiscal Support Spec
Pay Grade: BB3

Job Type Description
CC2ZBEBN Construction Insp 1
ET1BEN Engineering Tech
QS53BBN Office Support Coord
PRZBEN Programs Spec
IT1IBBN Technology Tech

1/9/2017
Kitsap County
AFSCME 1308 Courthouse - Community Development
Salary Schedule (AnnualHourly)

Rates Effective:

Attachment A-1

8.00
01 02 03 04 05 06 07 08 09 10 11 12 13 14
$3496480 $35838.40 $36732.80 $37.648.00 $3ZSE400 53054080 $4053020 F4155840 $42.50840 $43.65020 34474080 54586400 4700800 $48,193.60
51681 $17.13 517.66 518.10 $18.55 $10.01 310.40 310.08 52048 52009 521.51 $22.05 $22.60 32317
01 02 03 04 0s 06 o7 08 09 10 11 12 13 14
$42,120.00 $43,180.80 $44.26240 $45364.80 $4650880 54767360 F4E85020 §50.08640 $5133440 $52.62400 $5393440 55528640 $56,65020 $58,073.60
52023 $20.76 52128 52181 $22.36 $22.02 2340 $24.08 524.68 §25.30 52593 $26.58 527.24 32702
01 02 03 04 05 06 07 08 09 10 11 12 13 14
$45.676.80 $46,820.80 S47.985.60 $40,102.00 $5041020 $51.682.00 $52077.60 $54,308.80 §55.660.80 $57.05440 S5E480.60 55004560 $61.44320 $62.08240
$21.96 §22.51 §23.07 §23.63 $24.24 $24.85 $25.47 $26.11 $26.76 52743 §28.12 52882 320.54 $30.28
01 02 03 04 05 06 07 08 09 10 11 12 13 14
$40.233.60 $50,460.80 $51,720.60 $53,010.20 $5435040 55570240 35700600 $58,53120 §50.087.20 $61434.80 $63,02400 36460480 36622710 $67.801.20
$23.67 524.26 524.87 52549 $26.13 $26.78 $27.45 $28.14 §28.54 §20.56 §30.30 $31.06 331.84 33264

Annual rates are shown for illustrative purposes and reflect a full-time salary. Employees on the biweekly pay system may receive portions of that salary in a
different calendar year, due to the variations of the pay cycles.

Tuesday, November 22, 2016

KC-103-16-D Amendment Between Kitsap County and AFSCME 1308

Job types and descripticns have been updated as of the date indicated in the footer.
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Rates Effective:

Attachment A-1

1/9/2017
Kitsap County
AFSCME 1308 Courthouse - Community Development
Salary Schedule (AnnualHourly)

Grade Class: BO0O0O Hr/Day 800

Pay Grade: BB4

Job Type Description 01 02 03 04 0s 06 07 08 0o 10 11 12 13 14
PL1BEN Aseociate Planner §52,811.20 $54,121.60 $55473.60 35686720 35528160 350.737.60 6123520 J6L77440 56433440 56593600 $67,57020 §$49,264.00 $70.000.40 572,738.40
CC3BBN Construction Insp 2 §25.39 $26.02 $26.67 §2734 §28.02 528.72 52044 $30.18 $30.03 $31.70 33249 §33.30 $34.13 $34.08
FM1BEN Deputy Fire Marshal 1

ETZEBN Engineering Tech Analyst

Pay Grade: BB5

Job Type Description 01 02 03 04 05 06 07 08 09 10 11 12 13 14
FM2BBN Deputy Fire Marshal 2 §56,368.00 $57,782.40 35021760 56060440 36221280 $63,77280 $6537440 $67.01760 $68702.40 $T042880 57210680 §$74,00640 §75,85760 §77,75040
ET3BBN Sr Engineering Tech §27.10 $27.78 §28.47 §20.18 §20.01 530.66 §31.43 33212 $33.03 §33.86 §34.71 §35.58 $36.47 $3738
Pay Grade: BC1

Job Type Description 01 02 03 04 0s 06 07 08 a9 10 11 12 13 14
EN1BCN Engineer 1 $63,502.40 §65,083.20 3$66,705.60 $68,360.60 37007520 $71,82240 §73,61120 $7544160 $77,33440 $79,26880 381244380 §83,28320 $8536320 $87,50560
PL2ZBCY Planner §30.53 §31.29 $32.07 $32.87 §33.69 $34.53 §3530 $36.27 $3718 $38.11 339.06 §40.04 $41.04 $42.07
PR3BCY Programs Analyst

Annual rates are shown for illustrative purposes and reflect a full-time salary. Employees on the biweekly pay system may receive portions of that salary in a

different calendar year, due to the variations of the pay cycles.

Tuesday, November 22, 2016

KC-103-16-D Amendment Between Kitsap County and AFSCME 1308

Job types and descnptions have been updated as of the date indicated in the footer.
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Grade Class: G00 Hr/Day
Pay Grade: GA2

Job Type Description

LC1GAN Court Sec Officer

Pay Grade: GA3

Job Type Description

LC2GAN Court Sec Officer Lead
Pay Grade: GB2

Job Type Description

PR1GBN Programs Tech

Attachment A-1

1/9/2017
Kitsap County
AFSCME 1308G Court Security
Salary Schedule (Annual/Hourly)

Rates Effective:

8.00

01 02 03 04 05 06 07 08 09 10 11 12 13 14

$34964.80 $3583040 $36.73180 $3T.G4E00 S3SSE400 53054080 $40.53020 $4135840 $42308.40 $43,.65020 $44.740.80 $45864.00 $47.00800 54819360
51681 $17.23 317.66 518.10 51855 $10.01 $10.40 31908 52042 52099 $21.51 $22.05 322.60 $23.17
01 02 03 04 0s 06 o7 08 09 10 11 12 13 14

$38,54240 $30.40020 $40.47680 $41486.00 $42536.00 4350680 F4467540 $4550160 $46945.60 $4811040 $4031680 $50,544.00 $5181280 $53,10240
$18.53 $18.99 519.46 31995 $20.45 52086 $21.48 $22.02 52257 $23.13 52371 $24.30 52491 $25.53
01 02 03 04 05 06 07 08 09 10 11 12 13 14

$45.676.80 $46.820.80 $47985.60 $40.192.00 35041920 $51,688.00 §52077.60 §5430B80 §55660.80 $57.05440 35848060 §50.04560 I6144320 $62.982.40
$21.96 52251 $23.07 $23.65 $24.24 $24.85 $25.47 $26.11 $26.76 52743 §28.12 52882 320.54 33028

Annual rates are shown for illustrative purposes and reflect a full-time salary. Employees on the biweekly pay system may receive portions of that salary in a
different calendar year, due to the variations of the pay cycles.

Tuesday. November 22, 2016

KC-103-16-D Amendment Between Kitsap County and AFSCME 1308

Job types and descniptions have been updated as of the date indicated i the footer. Page 1 of 1
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Attachment A-1

2017 Most County Plans

Kitsap County Monthly Rates & Contributions®

Full-time Employees (.75 to 1.00 FTE = 30+ Hours/Week)

2017 Coumn Employee
Monthhy Huntht:;' Mclpnlifly' Empg’::sjii:nﬁmf
Rate Contribution Contribution
Premera Medical Only (Most County Plans #1037245)
Premera Classic Plan
Employee only 673.44 590.50 8294 A41.47
Employee + spouse 1,380.92 1,135.88 24504 122 52
Employee + child(ren) 1,167.584 970.04 197 80 98.90
Employee + family 1,875.28 1,916.68 398.60 179.30
Premera Value Plan
Employee only 617.34 290.50 26.84 13.42
Employee + spouse 1,265.92 1,135.88 130.04 65.02
Employee + child(ren) 1,069.66 970.04 99.62 4981
Employee + family 1,718.24 1,916.68 201.96 100.78
Premera HDHP/HSA Plan "NEW in 2017"
Employee only 516.72 50622 10.50 225
Employee + spouse 1,059.66 993.98 65.68 32.84
Employee + child(ren) 893.60 84368 4992 24 96
Employee + family 1,436.50 1,331.40 10510 92.95
Group Health Medical Only (Most County Plans)
Group Health Classic Plan (#1650700)
Employee only 570.22 93210 38.12 19.06
Employee + spouse 1,169.44 1,016.80 152 64 76.32
Employee + child(ren) 586.56 86820 11836 29.18
Employee + family 1,985.54 1,353.84 231.70 11585
Group Health Value Plan (#1650800)
Employee only 532.68 232.10 0.58 0.29
Employee + spouse 1,092.50 1,016.80 75.70 37.85
Employee + child(ren) 920.86 868.20 2266 26.33
Employee + family 1,480.46 1,353.84 126.62 63.31
Group Health HDHP/HSA Plan "NEW in 2017" (EE Only #1650100) (EE+Dep #1650200)
Employee only 422 92 422 50 042 0.21
Employee + spouse 867 .52 821.56 4596 2298
Employee + child(ren) 728.62 695.88 3294 16.47
Employee + family 1,173.18 1,094.70 76.48 3924
Group Health Access PPO Plan "NEW in 2017" (#6779300)
Employee only 673.44 590.50 8294 41.47
Employee + spouse 1,380.92 1,135.88 245.04 122 52
Employee + child(ren) 1,167.64 970.04 197 80 98.90
Employee + family 1,875.28 1,916.68 398.60 179.30

KC-103-16-D Amendment Between Kitsap County and AFSCME 1308 12




Attachment A-1

2017 Vision, Dental and Basic Life Insurance Coverage

Vision Service Plan (Extended Plan)

Employee + Dependents| 20.46]| 20.46]| 0.00] 0.00
Delta Dental of WA Plan C/Option 2
Employee only 52.80 52.80 0.00 0.00
Emp + 1 Dependent 94.09 77.80 16.29 8.15
Emp + 2+ Dependents 169.79 111.30 58.49 29.25
Delta Dental of WA Plan D/Option 4
Employee only 55.87 52.80 3.07 1.54
Emp + 1 Dependent 98.98 77.80 21.18 10.59
Emp + 2+ Dependents 178.48 111.30 67.18 33.59
Delta Care (Managed Care Plan)
Employee only 29.57 29.57 0.00 0.00
Emp + 1 Dependent 60.31 54.57 5.74 2.87
Emp + 2+ Dependents 125.41 77.49 47.92 23.96
Willamette Dental (Managed Care Plan)
Employee only 50.15 50.15 0.00 0.00
Emp + 1 Dependent 83.45 75.15 8.30 415
Emp + 2+ Dependents 133.56 91.86 41.70 20.85
Standard Basic Life ($24,000 employee, $1,000 dependents)
Emp + Dependents| 4.00] 4.00] 0.00] 0.00

KC-103-16-D Amendment Between Kitsap County and AFSCME 1308 13




MEMORANDUM OF UNDERSTANDING
By and Between
KITSAP COUNTY
AND
WASHINGTON STATE COUNCIL OF COUNTY AND CITY EMPLOYEES, LOCAL
1308, AFSCME, AFL-CIO (COURTHOUSE EMPLOYEES)

KC-103-16-E

Kitsap County agrees to voluntary recognize Local 1308, of the Washington State
Council of County and City Employees, AFSCME, Council 2 as the Authorized
Bargaining Representative for the newly created job classification of Associate
Management Analyst, in the Kitsap County Auditor’s Office.

The parties agree that the above job classification will be placed under the existing
Local 1308 Collective Bargaining Agreement, and if necessary, an addendum to the
Agreement will be negotiated to address specific issues that may be unique to this or
similar positions.

/l

//

/1

//

//

/l

/l

KC-103-16-E MOU Between Kitsap County and AFSCME 1308



WASHINGTON STATE COUNCIL OF COUNTY
AND CITY EMPLOYEES, AFSCME, AFL-CIO
LOCAL 1308, COURTHOUSE EMPLOYEES

é%%; / //mﬂ{ /21 /07

Conni Uhinck, President Date
PACR e 3/Ji//7
Aaron Cole, Union Representative Date

DATED this </ day of‘\NJf A , 2017.

*"';_GQMM' Y BOARD OF COUNTY COMMISSIONERS
;rjai,{&tso/@ ‘ KITSAP COUNTY, WASHINGTON
Q7 5,
2 NOT PRESENT

CHW IDO, Chair
LR

ROBERT(_TGE&_DER, Commissioner

s L
’_,(,:__g Zﬁ:.‘
EDWARD E. WOLEE, Commissioner

ATTEST:

, t
Dana Dang;s, Cleré of the Board

KC-103-16-E MOU Between Kitsap County and AFSCME 1308



Grade Class:  A00

Pay Grade: AAD

Job Type Description
MO1AAN ME&O Worker
O51AAN Office Support Asst

Pay Grade: ABI1

Job Type Description

LC1ABN Court Clerk

FS1ABN Fiscal Support Tech
MOZABN M&D Tech

QS2ZABN Office Support Spec/Legal Asst
Pav Grade: AB2

Job Type Descriprion

AP1ABN Appraiser Asst
LCZABN Court Clerk-Lead
FS2ABN Fiscal Support Spec
PR1AEN Programs Tech

Pay Grade: AB3

Job Type Description

AP2ABN Appraiser-Residential
MATABY Associate Mgmt Analyst
MO3ABN M&D Spec

QS53AEN Office Support Coord
PR2ZABN Programs Spec

IT1ABN Technology Tech

Hr/Day

Rates Effective:

1/9/2017
Kitsap County

AFSCME 1308 Courthouse (Excludes DCD and Court Security)
Salary Schedule (Annual/Hourly)

8.00

01 02 03 04 05 06 07 08 09 10 11 12 13 14
$34964.80 $35.838.40 $3673280 $3764800 33858400 $3954080 $40.53920 S$4155840 $42,598.40 $43.65920 S$4474080 $4586400 $47008.00 $4819360
$16.81 $17.23 S17.66  $I18.10 $18.55 $19.01 $19.49 519.98 $2048 52099 $21.51 $22.05 $22.60 $23.17
01 02 03 04 05 06 07 08 09 10 11 12 13 14
$42120.00 $43,180.80 $44.26240 $45364.80 34650880 S4T673.60 $48.85920 S$50,08640 $51.33440 $5062400 S$5393440 $5528640 $56.659.20 $58.073.60
$20.25 $2076  $2128  $2181 $22.36 §22.92 52349 $24.08 $24.68 52530 $25.93 $26.58 $27.24 $2792
01 02 03 04 05 06 07 08 09 10 11 12 13 14
$45.676.80 $46,82080 S47.985.60 $49.192.00 $5041920 SSLEE8.00 $52.977.60 S$54.30880 $55.660.80 $57.05440 S58489.60 $59.945.60 36144320 $62.982.40
$11.86  $1151 $2307 32365 $24.24 $24.85 £25.47 $26.11 $26.76 32743 $28.12 528,82 £20.54 13028
01 02 03 04 05 06 07 08 09 10 11 12 13 14
$49.233.60 $30.460.80 $51.729.60 $53.01920 $54.350.40 $55702.40 $57.096.00 $58,531.20 $59.987.20 $61.48480 $6302400 $64.60480 $66227.20 $67.891.20
$23.67 32426  S2487 32549 $26.13 $26.78 52745 528.14 $28.84  $29.56 $30.30 $31.06 $31.84 $3264

Annual rates are shown for illustrative purposes and reflect a full-time salary. Employees on the biweekly pay system may receive portions of that salary in a
different calendar year, due to the variations of the pay cycles.

Monday, March 20, 2017

Job types and descniptions have been updated as of the date indicated in the footer.

Page 1 of 2
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Rates Effective: 1/9/2017
Kitsap County
AFSCME 1308 Courthouse (Excludes DCD and Court Security)
Salarv Schedule (AnnualHourly)

Grade Class:  AQ0 HrDay 8.00

Pay Grade: AB4

Job Type  Description 01 02 03 04 05 06 07 08 09 10 11 12 13 14
AP3ABN Appraiser-Commercial §52,811.20 $5412160 $55473.60 $3686720 $58.28160 $59,737.60 $61.23520 S62,77440 S$64.33440 $6593600 $67.579.20 $69.264.00 $70,99040 $72,75840
CO1ABN Deputy Coroner $25.39 §26.02 526.67 £2734 §28.02 $28.72 $29.44 §30.18 $30.93 13170 §32.49 £33.30 3413 $34.98

Pay Grade: ABS

Job Type  Description 01 02 03 04 03 06 07 0§ 09 10 11 12 13 14
MA2ABY Mgmt Analyst §56,368.00 $57,78240 $5921760 $60.69440 $6221280 S$63,77280 $6537440 S$67.01760 $68702.40 $7042880 S72,19680 $74.00640 37585760 $77,750.40
IT2ZABN Technology Spec $27.10 $27.78 52547 $29.18 §20.91 $30.66 33143 53222 $33.03 $33.86 §34.71 £35.58 33647 £37.38
UL1ABN Utility Analyst

Payv Grade: AC1

Job Type  Description 01 02 03 04 05 06 07 08 09 10 11 12 13 14

FS4ACY Financial Analyst $63.50240 $65,08320 $66,70560 $68360.60 $70075.20 ST182240 $73.61120 ST5.44160 $77.334.40 $79.268.80 SS124480 $8328320 $8536320 $87.505.60

PR3ACY Program Analyst $30.33 §31.29 §32.07 $32.87 $33.69 §34.53 $35.39 536.27 §37.18 $38.11 §39.06 54004 341.04 $42.07

Pay Grade: AC3

Job Type  Description 01 02 03 04 05 06 07 08 09 10 11 12 13 14

ITIACY Technology Analyst $70,61600 $72,384.00 $74,19360 $7604480 S$77937.60 57989280 $31.889.60 S$83 92800 $86.028.80 $8817120 $90,37600 $92,643.20 $9495200 $9732320
$33.95 £34.80 53567 $36.56 $3747 $38.41 43937 54035 $41.36 4239 $43.45 $44 54 34565 $46.79

Annual rates are shown for illustrative purposes and reflect a full-time salary. Employees on the biweekly pay system may receive portions of that salary in a
different calendar year, due to the variations of the pay cycles.

Monday. March 20, 2017 Job types and descriptions have been updated as of the date indicated in the footer. Page 2 of 2
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MEMORANDUM OF UNDERSTANDING
By and Between
KITSAP COUNTY
AND
WASHINGTON STATE COUNCIL OF COUNTY AND CITY EMPLOYEES, LOCAL
1308, AFSCME, AFL-CIO (COURTHOUSE EMPLOYEES)

KC-103-16-F

RE: Contracting out of emergency plumbing work for clogged “pinners” in Kitsap
County Jalil

Background:

AFSCME Local 1308 (the “Union”) represents Facilities Maintenance & Operations
(M&O) Technicians and Specialists, whose regular work includes maintaining Jail
mechanical systems such as air handlers, HVAC, electrical, plumbing and roofing.
Inmates have increased activity to plug up toilet drains, requiring work to de-plug the
toilet drain systems. This work detracts from Facilities M&O Technicians’ and
Specialists’ main work and responsibilities and requires specialized training, equipment
and disposal, yet is not sufficiently frequent enough to require or justify hiring staff solely
to perform this work. Kitsap County (the “County”) has had a long-standing practice of
contracting for back-up of this work; this contracting out has been for emergency work,
and has been infrequent in nature.

Agreement:

1. The Union agrees that the County may contract out solely that work associated
with de-plugging the Jail facility inmate toilet drains, known as “pinners”. This
Agreement does not authorize the contracting out of work de-plugging other Jalil
facility toilet drains not used by the inmate population, nor any other work
currently performed by Facilities M&O Technicians and Specialists.

2. The County acknowledges that infectious disease protections are important to
the safety of County employees. The County agrees, prior to the expiration of this
Agreement, to implement a new and regular training program for Facilities M&O
Technicians and Specialists regarding appropriate protections and procedures
for work involving drain pipe maintenance and sewage handling.

3. This contracting out will be non-precedent setting.
4. This Agreement will be in full force and effect from the date of execution for a
term of fourteen (14) months. At any time, the parties may agree to meet to

review the contract performance and activity. This Memorandum of
Understanding may be extended by mutual agreement of the parties.

KC-103-16-F MOU Between Kitsap County and AFSCME 1308 1



WASHINGTON STATE COUNCIL OF COUNTY
AND CITY EMPLOYEES, AFSCME, AFL-CIO
LOCAL 1308, COURTHOUSE EMPLOYEES

(/// Vi 74 2 } // /f44(f( o /X//// 7

Conni Whinck, Presideg?t Date

nion Representative Date

DATED this 22 day of \MLI\ 2017,

BOARD OF COUNTY COMMISSIONERS

KlTsmNTY, !VASHINGTON
BMd—

CH EG IDO, Chair
2 —
ROBERTg?UER, Coﬂmissioner

EDWARD E. WOLFEr, Commissioner

ATTEST: t
W

Dana Daniels, Clerk of the Board

KC-103-16-F MOU Between Kitsap County and AFSCME 1308



CONTRACT AMENDMENT
By and Between
KITSAP COUNTY
AND
WASHINGTON STATE COUNCIL OF COUNTY AND CITY EMPLOYEES, LOCAL
1308, AFSCME, AFL-CIO (COURTHOUSE EMPLOYEES)

KC-103-16-G
RE: 2018 Wage and Health & Welfare Benefits Reopeners
The parties, Kitsap County (County) and AFSCME Local 1308 (Union), having
bargained in good faith, mutually agree to changes in their Collective Bargaining

Agreement, KC-103-16 (hereinafter CBA), as follows:

1. The parties’ CBA is amended by underline, indicating new matter, and strike-
through, indicating deleted matter.

ARTICLE Il. ECONOMICS, HOURS, INSURANCE

SECTION A - WAGES
[Sub-section 1 omitted]

2. Wage Adjustments:

a. Effective the first full pay period occurring on or after January 1, 2016, the
first step in each salary range shall be increased by two percent (2.0%).

b. Effective the first full pay period occurring on or after January 1, 2017, the
first step in each salary range shall be increased by two percent (2.0%).

C. Effective the first full pay period occurring on or after January 1, 2018, the

first step in each salary range shall be increased by one percent

(1) If non-represented employees or any other non-interest arbitration-
eligible Local 1308 represented employees receive a wage
adjustment greater than one percent (1.0%) in 2018, then the
AFSCME 1308 pay grades will be adjusted to be equivalent to the
corresponding pay grades on the same effective date as those

employees.

d. All wage increases set forth above shall be applied to the first step of each
wage scale. Each wage step thereafter shall be adjusted to provide two
and one-half percent (2.5%) increase over the previous wage step.

KC-103-16-G 1



SECTION H — INSURANCE

The County will make contributions in the amounts listed below for funding, providing,

and maintaini

ng insured medical and dental benefits and life insurance coverage, and

for providing a reserve fund to self-insure against unanticipated increases in the cost of
those benefits. Through payroll deduction, employees will contribute the remaining
amounts necessary for funding, providing, and maintaining insured medical and dental

benefits and |
unanticipated

ife insurance, and providing a reserve fund to self-insure against
increases in the cost of those benefits. Employee contributions will be

used to pay claims first.

1. Medical Insurance Contributions: For coverage effective January 1, 20182017
through December 31, 20182017, the County will make medical contributions as
follows:

a.

KC-103-16-G

Regular, Full-Time Employees: for employees with an established and
approved FTE (Full Time Equivalent) of .75 and above, effective with the
January 201820617 premiums, in the event that medical rates increase, the
County and employee monthly contributions towards medical coverage
shall be increased proportionally.

For example, if the KaiserGroup-Health-total medical rate increases by
three percent (3.0%), the County contribution shall be increased by three
percent (3.0%) and the employee contribution shall be increased by three
percent (3.0%). If the total medical rate is $1,650 and the County and
employee contribution rates are $1,500 and $150 respectively, then a 3%
increase will result in a $50 total rate increase ($1,650 x 3% = $50). This
total rate increase represents a $45 increase to the County contribution
($1,500 x 3% = $45) and a $5 increase to the employee contribution ($150
X 3% = $5).

(1) Effective January 1, 2018, the County shall cease to offer the
Kaiser Access PPO plan.ir2017-the County-shallmake-available

troopoywmedicaslasostons oo BEEAREEEA 100 2 on

(2) For January 2018 only, no medical premiums shall be deducted

from employee paychecks.Fhe-Ceunty-wide-claims-experience
brroel Ml DOTE o el oo o e e L8 00,




Regular Part-Time Employees: for regular employees working less than
full time (approved FTE of less than .75 and at or above .5), the County
will prorate the amount of its contributions to .65i-5%-herements-based
upen%hepereentage of full- tlme FTE status for the yearesestabhshed

2. Waiver of Medical Coverage:

a.

3. No-Do

indicat

a.

KC-103-16-G

Regular, full-time employees who provide proof of alternate medical
coverage may waive coverage through Kitsap County’s sponsored
medical plans and for that waiver receive a one hundred dollar ($100.00)
per month waiver-incentive payment; however, such payment is subject to
employment taxes. Regular, full-time employees may not waive their
individual medical coverage in lieu of coverage as a spouse/domestic
partner on a County-sponsored medical plan.

Regular, part-time employees may waive their coverage through Kitsap
County’s sponsored medical plans and receive a pro-rated waiver
incentive payment per month, according to their established and approved
full-time equivalent status for the year. For coverage effective January 1,
2018, this pro-ration will be at 65% of a full-time employee’s waiver

incentive payment or $65 —at%%merementsst&rtmguat—leﬂ.%

@w&eg)—wm%eqerals%lQ%—Regular part tlme employees Who waive

their coverage and enroll in their spouse’s or registered domestic partner’s
County-sponsored medical plan are not eligible to receive the pro-rated
waiver incentive payment.

uble Coverage: Ne-County employees may have double coverage

under County sponsored medlcal plans%rﬁe—empteyee&ma%neteeever—therr

Dental Benefits, County Contribution: The County will make contributions as

ed below.

County Contribution:



(1) Regular, full-time employees: The County shall pay 100% of the
employee-only rate for the County-selected, base dental plan or an
optional plan, whichever is less expensive. The County will
contribute fifty-percent (50%) of the dependent rate or twenty-five
dollars ($25.00) per employee per month, whichever is greater,
towards insured dependent dental benefits under the County-
sponsored dental plans.

(2) Regular, part-time employees: The dental benefits contributions
for regular, part-time employees will be the same as offered to
regular, full-time employees.

b. All regular full-time and part-time employees shall participate in a County-
sponsored dental plan.

C. The County-selected base dental plan provides substantially similar
benefits to those provided by Delta Dental of Washington (formerly WDS)
plan C — Option 2 ($1,000 a year maximum benefit).

d. Other dental plans will also be offered and, if selected, employees are
responsible to contribute any additional cost through payroll deduction.
Effective January 1, 2018, the Delta Care dental plan will be closed to hew
enrollees, and effective January 1, 2020, the County shall cease to offer
the Delta Care dental plan.

Life Insurance: The County will contribute the total cost necessary to fund,
provide, and maintain County-selected, basic life insurance coverage for regular,
full-time and part-time employees and their eligible dependents.

Optional Benefits: Employees may enroll themselves and dependents in
optional life insurance plans or other optional benefits at their own expense.

Long-Term Disability: Employer agrees to pay $8.00 per month on behalf of
each patrticipating employee in the Long-Term Disability Plan provided and
administered by the Union. With the exception of employees in the positions of
GIS Analyst 3, this subsection 6. will not apply to employees of the Department
of Community Development.

Vision Insurance: The County will provide and pay all the premiums necessary
for WCIF VSP vision insurance.

Changes to Coverage during Plan-year: Employees must comply with federal,
state and specific health plan rules in order to make any changes outside of the
annual open enrollment period designated by the county.

KC-103-16-G 4



10.

Pre-tax payments: Effective with the benefit year of 2018, all employee

contributions will be made pre-tax.

Medical Benefits Committee

The Union representative on the joint labor-management Medical Benefits
Committee may participate in deliberations regarding medical coverage for the
following year and the Union representative may, but will not be required to cast
a vote. If the Union representative votes for a majority recommendation to the
Board of County Commissioners, such recommendation will become a tentative
agreement between the parties, subject to final ratification by the bargaining unit
membership and approval by the Board of County Commissioners as part of a
successor collective bargaining agreement.

The parties recognize that it may be mutually beneficial to memorialize the
practice to the joint labor-management Medical Benefits Committee and/or to
establish more definite rules for the Medical Benefits Committee’s function.
Beginning at any time during the term of the agreement, the County or the
Medical Benefits Committee may call for joint labor-management discussions, as
mutually agreed by the parties, to draft and propose such rules. Any such rules
will be subject to adoption by the majority of the units constituting the voting
members of the committee and approval by the Board of County Commissioners.

ARTICLE Ill. LEAVE SCHEDULES AND ACCRUALS

SECTION B — ANNUAL LEAVE

1.

Employees hired after January 1, 1998, shall earn annual leave as follows:

Upon employment 1210-days per year (9680
hours)

Upon completion of three years employment 1512-days per year (12096
hours)

Upon completion of five years employment 2015 days per year (160120
hours)

Upon completion of ten years employment 2520 days per year (200166

hours)

Annual leave with pay shall be earned by employees hired on or before January
1, 1998, as follows:

Upon completion of fifteen years employment 30 days per year (240 hours)

[Sections B.2 through B.7 omited]
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p Except as expressly provided in this Contract Amendment, all other terms and
conditions of the parties’ original Contract, and subsequent amendments, addenda or
modifications thereto, remain in full force and effect.

= Except as expressly provided herein, this Amendment shall be effective January
1, 2018.

WASHINGTON STATE COUNCIL OF COUNTY
AND CITY EMPLOYEES, AFSCME, AFL-CIO
LOCAL/1308, COURTHOUSE EMPLOYEES

. l/(/ls

Date
Pt

n Representative Da){e

Aaron Cole, Upf

DATED this ¥ day of UAQUN@-\/ 12018

BOARD OF COUNTY COMMISSIONERS

Klm ASHINGTON
7 ‘

ROBE%B‘ER, Chair
EDWAZ DE. WOLF'Z, Commissioner

CHARLOTTE GARRIDO, Commissioner

ST: t
i

Dana Daniels, Clerk of the Board
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MEMORANDUM OF AGREEMENT
By and Between
KITSAP COUNTY
AND
WASHINGTON STATE COUNCIL OF COUNTY AND CITY EMPLOYEES, LOCAL
1308, AFSCME, AFL-CIO (COURTHOUSE EMPLOYEES)

KC-103-16-H

RE: Performance Evaluation Pilot Program in Clerk’s Office, Department of
Community Development, and Department of Public Works

Background

On February 12, 2018, the Kitsap County Board of County Commissioners adopted
Resolution No. 021-2018, providing for a performance evaluation pilot program in which
participating employees are eligible to advance within their paygrade provided they
meet job standards as reflect in the new performance evaluation tool. During the one-
year pilot program, participating employees are exempted from requirements to
maintain the minimum performance scores provided in the County’s Personnel Manual
or, with agreement from an employee’s labor organization, the employee’s collective
bargaining agreement. Resolution No. 021-2018 delegates authority to the County
Administrator to enter into Memoranda of Agreements with labor organizations
representing County staff in the Clerk’s Office and departments of Community
Development and Public Works

Agreement

Kitsap County (County) and AFSCME Local 1308 (Union) mutually agree:

1. Union members within the departments of Community Development and Public
Works and the Clerk’s Office who are participating in the 2018 pilot to revise the
County’s performance feedback and development system shall be eligible to
advance within their pay grade as set forth in the parties’ collective bargaining
agreement KC-103-16, Article II, Section B, provided they meet job standards as
reflected in the new performance evaluation tool. During this one-year pilot
program, the requirements of Article I, Section B that employees obtain a
minimum performance score of 3.0, 3.5, or 4.0 is waived; at the conclusion of the
one-year pilot program, the existing provisions will be reinstated.

2. Except as expressly provided in this Memorandum of Agreement, all other terms
and conditions of the parties’ original Contract, and subsequent amendments,
addenda or modifications thereto, remain in full force and effect.

3. This Memorandum of Agreement shall be effective 04/03/2018.

KC-103-16-H MOA Between Kitsap County and AFSCME 1308 1



WASHINGTON STATE COUNCIL OF COUNTY

AND CITY EMPLOYEES, AFSCME, AFL-CIO
LOCAL 1308, COURTHOUSE EMPLOYEES
g/21[i v

Cynthia #muels, President Date

8/2 zéa
nion Representative Date
KITSAP COUNTY, WASHINGTON
e Qoo @ 45.\B
Karen Goon, County Administrator Date
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CONTRACT AMENDMENT
By and Between
KITSAP COUNTY
AND
WASHINGTON STATE COUNCIL OF COUNTY AND CITY EMPLOYEES, LOCAL
1308, AFSCME, AFL-CIO (COURTHOUSE EMPLOYEES)

KC-103-16-
RE: Leave Administration and Part-Time Employee Step Increases
The parties, Kitsap County (County) and AFSCME Local 1308 (Union), having
bargained in good faith, mutually agree to changes in their Collective Bargaining

Agreement, KC-103-16 (hereinafter CBA), as follows:

1. The parties’ CBA is amended by underline, indicating new matter, and strike-
through, indicating deleted matter.

ARTICLE I. RIGHTS OF THE PARTIES
SECTION D — DEFINITIONS
As used herein, the following terms shall be defined as follows:

[Sub-sections 1-7 omitted]

89. Anniversary Date: The date an employee is hired into a full-time or part-time

position. No credit shall be given for temporary or casual work.

910. Continuous Service: The length of service by an employee which includes
periods of authorized paid leaves. An employee who terminates and is re-
employed within thirty (30) days or who is laid off and re-employed or re-called
within one (1) year from the date of the layoff shall have his/her continuous
service date adjusted by the time between termination and re-employment. All
benefits based on length of service shall be computed on the basis of continuous
service, except as may be otherwise specified on step increases and longevity (if
applicable).

KC-103-16-I 1



101%. Transfer: The change of an employee from one position to another position in
the same class or in another class with the same or lower maximum salary
without competition.

1112. Job Sharing: An alternative work arrangement in which two or more employees
share a full-time position.

1213. Reclassification: An increase/decrease in the level of responsibilities, tasks and
duties of a position which changes areas of emphasis, the level of skill required
and qualification requirements as they relate to the current position. A
reclassification upgrade is not to be used as a merit raise or as a reward for
employment longevity, nor is it to be used to reflect an increased volume of work
at the same level of responsibility that the incumbent is currently performing. Due
to an overall increase/decrease in responsibilities of a position, the monetary
compensation (pay range) established for the position may increase or decrease.
The Board of County Commissioners must approve a reclassification before an
employee may be compensated for any change in compensation resulting from a
reclassification.

SECTION S — WORK PERFORMED IN HIGHER CLASSIFICATION

An employee who performs work in a higher job classification for ten (10) or more
consecutive days shall be paid wages of the higher job classification for all the time
he/she performs work or uses sick leave in the higher classification; provided:

1. That the referred ten (10) days shall relate to consecutive work days for each
separate and specific incident or work project;

2. Pre-approval is obtained from the elected Official/Department Director or
designee, and

3. The employee working out of class is performing the scope of duties principally
ascribed to the higher-level classification.

4, Should it be deemed necessary by the Employer that an employee who is
working out of class per this provision, is needed to continue in that role beyond
180 days, the Employer will notify the Union of that necessity, and offer to meet
and discuss the circumstances requiring the extension and the impacts to the
Union and/or employee related to the extension of the working out of class time
period.

ARTICLE Il. ECONOMICS, HOURS, INSURANCE

SECTION B - SALARY STEPS AND EVALUATIONS

1. Step movement on the Wage and Classification Plan shall be as follows:

KC-103-16-I 2



Employees placed at a pay step below Step 7 will receive a two-step
increase (5%) following their last advancement or anniversary date in
current position until Step 7 is reached. Employees at Step 7 or above will
receive a one-step (2.5%) increase following their last advancement or
anniversary date in current position. Step increases will be received
annually until the top step is reached; provided, an employee must
achieve the following minimum overall performance scores on their
evaluation that entitles them to the step increase pursuant to the County
evaluation system:

Step Required Score
2-5 3.0
6-9 3.5
10-14 4.0

Periods in which an employee is on disciplinary probation or an unpaid
leave status, (voluntary or involuntary), shall not be included in the
required service period.

the-full-time-equivalent-rumber-of-hours: Effective January 1, 2017, part-
time employees hired prior to January 1, 2017 will be eligible for a step
increase after reaching 2080 compensated hours since their date in
position or last step increase date. The date that they reach 2080 hours
will become the anniversary date for their next step increase and they will

then be eligible to receive annual step increases as stated above.

All part-time employees hired on or after January 1, 2017 will be eligible
for annual step increases effective on the employee’s anniversary date in
the position. Part time employees no longer have to work 2080 hours to be
eligible. Part time employees will be eligible to receive a step annually.

Step increases shall be retroactive to the date of eligibility if delays in
granting of the step increases are due to lack of a current evaluation or
failure to submit to the Human Resources Department the required
paperwork within designated timeframes.

Employee Evaluations. Every new employee should be evaluated on or about

three (3) months and six (6) months after employment. Probationary
employees may be evaluated at any time during their probationary period.
Every full-time or part-time employee shall be evaluated annually, prior to the
month the employee is eligible for a step increment or the anniversary of the
step increment date. Additional performance evaluations may be used when
deemed appropriate by the Elected Official/Department Director Evaluations
shall be used as a factor in granting regular status, promotions, step
increases, transfers, demotions, layoffs and terminations. Concerns regarding
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performance which could negatively impact the performance evaluation score,
should be communicated to the employee in a timely manner, in order to
provide the employee an opportunity for taking corrective action. The
employee’s comments are included in the evaluation. For further information
on evaluation procedure, reference the County Personnel Manual.

SECTION D — SHIFT DIFFERENTIAL PAY

Employees shall receive additional twenty-five cents (25¢) per hour for swing shift, and
an additional thirty-five cents (35¢) per hour for graveyard shift; provided, shift
differential pay shall only be paid for each hour of swing or graveyard shifts actually
worked, except employees shall receive shift differential pay for non-worked hours of
swing or graveyard shifts taken as sick leave.

SECTION I — STANDBY PAY

1.

At the Employer’s option, employees may be assigned “standby” status. Such
status requires that the employee be available on a twenty-four (24) hour basis
for emergency work. Such employee shall be issued a radio communication
device capable of summoning his/her attention. The employee must remain
available by pager, cellular phone or portable radio and respond by telephone
within approximately fifteen (15) minutes to any summons, at any time, during the
twenty-four hour (24) period. A mandatory/primary standby duty person
designated to receive the initial calls for standby response and perform other
additional standby duties as assigned by management or a management
designee, shall be paid twenty dollars ($20.00) for each day in standby status;
provided, Deputy Fire Marshals shall be paid thirty dollars ($30.00) for each day
in standby status.

Employer will post a standby duty roster monthly.

An employee on standby status shall be subject to call-back duty as described in
Article 1, Section J.

Except in cases of sick leave use, lif the employee who is scheduled on standby
status is unable to meet the requirements for the full standby period, it is his/her
responsibility to find a qualified replacement in advance of the scheduled period,
and notify the Department Director/Elected Official or designee in writing. If an
employee scheduled on standby status is unable to meet the requirements for
the full standby period because the employee uses sick leave during that period,
the employee will not be required to find a qualified replacement; however, the
employee shall report their sick leave use as provided in this CBA.

Employees on standby status must remain mentally and physically fit for duty
while on standby. For example, employees on standby may not consume
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alcoholic beverages or otherwise consume substances or medications that would
render their ability to work be impaired.

Duration of standby shall be no more than one (1) week at a time, and divided
equally among those employees determined qualified by the Department Director
or Elected Official, or any other mutually agreeable schedule.

ARTICLE Ill. LEAVE SCHEDULES AND ACCRUALS

SECTION C - SICK LEAVE

1.

Employees hired on or after April 1, 2001, shall earn twelve (12) days (96 hours)
of sick leave per year; provided, no more than 1200 hours of sick leave may be
carried from one calendar year to the next.

Employees hired after September 16, 1985, but prior to April 1, 2001, shall earn
fifteen (15) days (120 hours) of sick leave per year; provided, no more than
1200 hours of sick leave may be carried from one calendar year to the next;
provided further, this section does not apply to the Courthouse Security Officers
and Security Screeners recognized in Appendix B.

Employees hired before September 16, 1985, shall earn eighteen (18) days (144
hours) of sick leave per year; provided, no more than 1200 hours of sick leave
may be carried from one calendar year to the next.

Regular and probationary part-time employees shall earn sick leave on a pro-
rated basis, based upon employee's full-time equivalent status (FTE) as
established and approved by the Employing Official and the Kitsap County
Budget Office.

Paid sick leave may be used in accordance with RCW 49.46.210 and RCW
49 76 030. Exeeppashepanaﬂeppmwded—te#}eeﬁenpaeeumula{ed—srel@leave
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Upon retirement, the employee shall receive payment for fifty percent (50%) of all
sick leave accrued prior to January 1, 1984, based upon the rate of pay at the
time of retirement. Upon an employee’s death, the beneficiary shall receive
payment for all sick leave accrued prior to January 1, 1984, based upon the rate
of pay at the time of death. Employees separated from employment for reasons
other than retirement or death, shall receive no sick leave pay. Sick leave
accrued and not used after January 1, 1984, will not be paid under any
circumstances. Upon separation from service, all sick leave credits shall be
canceled; provided, employees who separate and obtain re-employment within
one (1) year shall have all sick leave credits restored.

The payroll office will provide a listing of all unused accrued sick leave prior to
January 1, 1984, by employee. Those amounts shall be used for cash payment
under the provisions of Subsection 8. If an employee uses any accrued leave
included in those totals, that balance will be reduced and not be replenished at
any time. Under no conditions shall an employee be allowed to carry from one
(1) calendar year to the next, more than 1200 hours of accrued sick leave.

Each January, at the employee’s option, he/she may convert their previous
calendar year’s accumulated and unused sick leave to annual leave ona 10to 1
ratio (10:1). (As an example, if the employee earned twelve (12) days sick leave
in 2003 and used no sick leave, they could convert the twelve (12) days to 1.2
days annual leave.) If an employee chooses to convert his/her sick leave, he/she
forfeits that amount of sick leave and must use the converted annual leave within
the calendar year. Under no circumstances will an employee receive cash
payment for converted leave on the books. The employee must submit his/her
request for conversion to their Department Director/Elected Official on or before
January 31.
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2. Except as expressly provided in this Contract Amendment, all other terms and
conditions of the parties’ original Contract, and subsequent amendments, addenda or
modifications thereto, remain in full force and effect.

3 Except as expressly provided herein, this Amendment shall be effective upon

execution.

P
DATED thisQ5  day of

ATTEST:

WASHINGTON STATE COUNCIL OF COUNTY
AND CITY EMPLOYEES, AFSCME, AFL-CIO
LOCAL 1308, COURTHOUSE EMPLOYEES

- 6/19

Cynthj Samuelsj President Date

i

nion Representative Date

k\uu) 12018,

BOARD OF COUNTY COMMISSIONERS

KlTs@g SHINGTON
ROB?G LDER, Chair

EDWARD E. WOLFE, Commissioner

CHAéLOTT% E%zél%o Commissioner

t
ga gam;é, Clerk of the Board



MEMORANDUM OF UNDERSTANDING
By and Between
KITSAP COUNTY: -
AND- :
WASHINGTON STATE COUNCIL OF COUNTY AND CITY EMPLOYEES, LOCAL
1308 AFSCME, AFL-CIO (COURTHOUSE EMPLOYEES) '

KC-1 03-1 6-J

RE: Contracting out of emergency plumblng work for clogged “pinners” in Kitsap
County Jail

Background:

AFSCME Local 1308 (the “Union”) represents Facilities Maintenance & Operations
(M&O) Technicians and Specialists, whose regular work includes maintaining Jail
mechanical systems such as air handlers, HVAC, electrical, plumbing and roofing:
Inmates have increased activity to plug up toilet drains, requiring work to de-plug the
toilet drain systems. This work detracts from Facilities M&O Technicians’ and
Specialists’ main work a@nd responsibilities and requires specialized training, equipment
and dlsposal yet is not suffrmently‘frequent enough to require or jUStIfy h|r|ng staff solely

{{{{{{{

contractrng for back -up of thls Work thrs contractlng out has been for emergency work

and has been infrequent in nature. i B,
.1\\ Eﬁq %"’S%
Agreement: b T

S
‘é

1. The Union agrees that the County may, contract out soIer that-work: assocrated
with de-plugging the Jail facility inmate: toilet.drains, known as p|nners “This
Agreement does not authorize the contracting out of work’ de pluggrng other Jail
facility toilet drains not used by the inmate population, nor any other work
currently performed by Facilities M&O Technicians and Specialists.

2. The County acknowledges that infectious disease protectrons are |mportant to
the safety of County employees. The County agrees to continue a regular
training program for Facilities M&O Technicians and Specialists regarding
appropriate protections and procedures for work involving drain pipe
maintenance and sewage handling.

3. This contracting out will be non-precedent setting.

4. This Agreement will be in full force and effect from July 23, 2018 for a term of
fourteen (14) months, through September 23, 2019. At any time, the parties may
agree to meet to review the contract performance and activity. This
Memorandum of Understanding may be extended by mutual agreement of the
parties.

KC-103-16-J MOU Between Kitsap County and AFSCME 1308 1






MEMORANDUM OF UNDERSTANDING
By and Between
KITSAP COUNTY
AND

WASHINGTON STATE COUNCIL OF COUNTY AND CITY EMPLOYEES, LOCAL

1308, AFSCME, AFL-CIO (COURTHOUSE EMPLOYEES)

KC-103-16-K

RE: Automatic Progression for Community Development Construction
Inspection and Deputy Fire Marshal Series

The parties, Kitsap County (County) and AFSCME Local 1308 (Union), having
bargained in good faith over the terms of their Collective Bargaining Agreement, KC-
103-16 (hereinafter CBA), mutually agree as follows:

1. DCD Building & Fire Safety Group — Construction Inspection & Deputy Fire
Marshal Automatic Progression Series: This shall set forth the process by
which Department of Community Development (DCD) employees in the Building
& Fire Safety Group will automatically progress from Construction Technician
through Construction Inspector 2 and from Deputy Fire Marshal 1 through Deputy
Fire Marshal 2. This process will not apply to those existing employees who
choose Option 2 (“Opt Out” option) under Section 2 of this Memorandum of
Understanding.

a.

KC-103-16-K

Construction Inspection Automatic Progression Series:

Construction Technician to Construction Inspector 1: Employees in
the Construction Technician classification shall automatically
progress to the Construction Inspector 1 classification once the
employee meets all automatic progression requirements outlined in
the DCD Construction Inspection Progression Series; provided,
the employee must meet all automatic progression requirements
within twelve (12) months of the employee’s date of hire, transfer,
or promotion.

Construction Inspector 1 to Construction Inspector 2: Employees in
the Construction Inspector 1 classification shall automatically
progress to the Construction Inspector 2 classification once the
employee meets all automatic progression requirements outlined in
the DCD Construction Inspection Progression Series; provided,
the employee must meet all automatic progression requirements
within twelve (12) months of the employee’s date of hire, transfer,
or promotion.



b. Deputy Fire Marshal Automatic Progression Series:

Deputy Fire Marshal 1 to Deputy Fire Marshal 2: Employees in the
Deputy Fire Marshal 1 classification shall automatically progress to
the Deputy Fire Marshal 2 classification once the employee meets
all automatic progression requirements outlined in the DCD Deputy
Fire Marshal Progression Series; provided, the employee must
meet all automatic progression requirements within twenty-four
(24) months of the employee’s date of hire, transfer, or promotion.

C. Provisions governing DCD automatic progressions. The following
provisions shall apply to the automatic progression series set forth in this
section:

KC-103-16-K

Candidates that are hired with more experience than the
classification requires, but not enough to advance to the next level
may progress to the next level prior to the proscribed timelines as
soon as the minimum qualifications and requirements for
progression are met.

For employees progressing to a higher classification under this
automatic progression series, the employee’s hourly rate for the
classification into which the employee progresses shall be at least
2.5% greater than the employee’s hourly rate at the formerly held
classification. If the employee was to receive a step increase within
90 days, that hourly rate shall be considered into the hourly rate for
the new classification.

Failure to progress within the proscribed time frame due to inability
to perform the essential functions, meet progression requirements,
or obtain and maintain required licenses and certifications may
result in termination at the employing official’s discretion. A six
months’ extension may be provided at the Employing Official’s
discretion.

The employee may revert from a Deputy Fire Marshal 2 position to
the Construction Inspector 2 position if there is a vacant position
and the employee holds the qualifications (employee was in the
Construction Inspector 2 position prior). If the employee is a new
external hire and, during the Deputy Fire Marshal 1 to Deputy Fire
Marshal 2 automatic progression series, the employee is unable to
complete the requirements of the Deputy Fire Marshal 2 position,
they may be eligible to post and compete for a Construction
Inspector 2 vacant position.

Failure to maintain certifications may result in a delay in a step



increase and/or discipline up to and including termination.

2. Impact on Existing Employees: Employees employed in the DCD Building &
Fire Safety Group as a Construction Technician, Construction Inspector 1, or
Deputy Fire Marshal 1 as of the date of execution of this Memorandum of
Understanding shall choose one of the following two options within ninety (90)
days following the Employer’s completion of the workbook applicable to the
employee’s automatic progression series. The employee shall submit their choice
in writing, after which the employee shall not be permitted to switch options after
the ninety (90)-day period.

a. Option 1 (“Opt In” Option): Employee opts in to the new Construction
Inspection or Deputy Fire Marshal automatic progression, whichever is
applicable. The employee shall be required to meet the progression
requirements and shall be eligible for automatic progression as provided in
sub-sections 1.a or 1.b of this Memorandum of Understanding. The
employee shall be subject to the same parameters governing automatic
progressions as provided in sub-section 1.c of this Memorandum of
Understanding. For employee’s choosing this option, the timeline for
meeting all automatic progression requirements within the employee’s
current classification shall begin to run as of the date of the employee’s
decision to choose Option 1.

b. Option 2 (“Opt Out” Option): Employee opts out of the new Construction
Inspection or Deputy Fire Marshal automatic progression, whichever is
applicable. The employee shall not be required to obtain the automatic
progression requirements and shall not be eligible for automatic
progression as provided in sub-sections 1.a or 1.b of this Memorandum of
Understanding. The employee shall not be subject to the parameters
governing automatic progressions as provided in sub-section 1.c of this
Memorandum of Understanding.

3. Except as expressly provided in this Memorandum of Understanding, all other
terms and conditions of the parties’ original Contract, and subsequent amendments,
addenda or modifications thereto, remain in full force and effect.

4. Except as expressly provided herein, this Memorandum of Understanding shall
be effective January 1, 2019.
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WASHINGTON STATE COUNCIL OF COUNTY
AND CITY EMPLOYEES, AFSCME, AFL-CIO

LOCAL 41808, COURTHOUSE EMPLOY

(L5
Cynthig/Samuels, President Date

11/13/8
Aaron ColerUnion Representative Date

DATED this ﬁ(éf‘%ey of \\Jwr.mbtf‘ , 2018,

BOARD OF COUNTY COMMISSIONERS

Kn@zufuw; WASHINGTON
ROB? LRER, Chair

EDWZRD E. WOLFE, Commissioner

CHARLOTTE GARRIDO. Commissioner

ATTEST: CI 2 (

Dana Daniels, Clerk of the Beard
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MEMORANDUM OF UNDERSTANDING
By and Between
KITSAP COUNTY
AND
WASHINGTON STATE COUNCIL OF COUNTY AND CITY EMPLOYEES, LOCAL
1308, AFSCME, AFL-CIO (COURTHOUSE EMPLOYEES)

KC-103-16-L
RE: Facilities Safety Foot Ware and Uniforms

Background:

AFSCME Local 1308 (the “Union”) represents Facilities Maintenance & Operations
(M&O) Workers, Technicians, and Specialists, whose regular work includes maintaining
Jail and County building mechanical systems such as air handlers, HVAC, electrical,
plumbing and roofing. This work requires safety foot ware to prevent crushing injury to
the feet of the employees. The work performed also causes heavy wear and tear on the
clothing worn by the employees.

Agreement:

The parties agree to add a new section to Article I. Rights of the Parties to Collective
Bargaining Agreement KC-103-16 as follows:

SECTION X — FACILITIES STAFF SAFETY BOOTS AND UNIFORMS (NEW
SECTION)

A. All AFSCME 1308 staff of the Facilities Division in the Maintenance and
Operations classifications are required to wear quality protective safety
footwear meeting the standards set forth under WAC 296-800-16060 while on
County property or a worksite. Employees shall ensure that their safety
footwear are in safe working order at all times. The County will reimburse an
employee up to $300 every two consecutive calendar years for purchase of
protective footwear, including for multiple purchases so long as total
reimbursement does not exceed $300. The Employer may, at its discretion,
approve additional reimbursement when an employee’s protective footwear is
damaged beyond normal wear and tear during the course of the employee’s
duty.

B. Safety footwear must be purchased by the employee on their personal time.
Following purchase, the employee shall complete an employee
reimbursement form (TC-50) and provide the employer with a receipt for
purchase and certification that the footwear meets the standard. Any costs
associated with the purchase which exceed the designated allowance will be
the responsibility of the employee.

C. The County will provide uniform shirts and a jacket for the Facilities Division
employees. Employees within these classifications shall wear their uniforms
in accordance with directions by the Facilities Manager or designee. The



County will replace uniform items as needed due to normal wear and tear, as

determined by the County. Clothing purchased by the employer is to be worn
for County work purposes only.

WASHINGTON STATE COUNCIL OF COUNTY
AND CITY EMPLOYEES, AFSCME, AFL-CIO

LOC 1308, COURTHOUSE EMPLOYEES
1221/ 4

Cynt resident Date
va /s
nion Representative Date

DATED this \4 dayof  JSANuARY ,2019.

BOARD OF COUNTY COMMISSIONERS
KITSAP COUNTY, WASHINGTON

./

EDWARD E. WOLFE, Chair

(utats =

CHARLOTTE GARRIDO, Commissioner

Coper e

ROBERT GELDER, Commissioner

ATTEST:

{
D;a Danieés, Clerk of the Board




MEMORANDUM OF AGREEMENT
By and Between
KITSAP COUNTY
AND
WASHINGTON STATE COUNCIL OF COUNTY AND CITY EMPLOYEES, LOCAL
1308, AFSCME, AFL-CIO (COURTHOUSE EMPLOYEES)

KC-103-16-M
RE: Performance Evaluation Pilot Program in Public Works, Utilities Division

Background

On February 12, 2018, the Kitsap County Board of County Commissioners adopted
Resolution No. 021-2018, providing for a performance evaluation pilot program in which
participating employees are eligible to advance within their paygrade provided they
meet job standards as reflect in the new performance evaluation tool. On October 8,
2018, the Kitsap County Board of County Commissioners adopted Resolution 172-
2018, providing for the performance evaluation pilot program to be extended through
the end of 2019. During the pilot program, participating employees are exempted from
requirements to maintain the minimum performance scores provided in the County’s
Personnel Manual or, with agreement from an employee’s labor organization, the
employee’s collective bargaining agreement. Resolution No. 172-2018 delegates
authority to the County Administrator to enter into Memoranda of Agreements with labor
organizations representing County staff in bargaining units participating in the pilot
program.

Agreement

Kitsap County (County) and AFSCME 1308 (Union) mutually agree:

1. Union members within the department of Public Works who are participating in
the performance evaluation pilot to revise the County’s performance feedback
and development system shall be eligible to advance within their pay grade as
set forth in the parties’ collective bargaining agreement KC-103-16, Article Il,
Section B, provided they meet job standards as reflected in the new performance
evaluation tool. During this pilot program, the requirements of Article 11.B that
employees obtain a minimum performance score of 3.0, 3.5, or 4.0 is waived; at
the conclusion of the pilot program, the existing provisions will be reinstated.

2. Except as expressly provided in this Memorandum of Agreement, all other terms
and conditions of the parties’ original Contract, and subsequent amendments,
addenda or modifications thereto, remain in full force and effect.

3. This Memorandum of Agreement shall be effective upon execution.

KC-103-16-M MOA Between Kitsap County and AFSCME 1308 (Public Works Utilities Lab
Technicians) 1



WASHINGTON STATE COUNCIL OF COUNTY
AND CITY EMPLOYEES, LOCAL 1308, AFSCME,
AFLALIO (COURTHOUSE EMPLOYEES /
4
A / ¥ 19

Vi —~

Cynthia Sa m)els, President Date

KITSAP COUNTY, WASHINGTON
HQ&@.S?Q? e m) 2.\L.\4

Karen Goon, County Administrator Date
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MEMORANDUM OF UNDERSTANDING
By and Between
KITSAP COUNTY
AND
WASHINGTON STATE COUNCIL OF COUNTY AND CITY EMPLOYEES, LOCAL
1308, AFSCME, AFL-CIO (COURTHOUSE EMPLOYEES)

KC-103-16-N
RE: 2019 Health & Welfare Benefits

The current collective bargaining agreement between the parties, Kitsap County
(County) and AFSCME Local 1308 (Union), expired December 31, 2018. The parties
are currently engaged in bargaining for a successor agreement to their 2016-2018
Collective Bargaining Agreement, KC-103-16 (hereinafter CBA). During the pendency of
those negotiations, the parties agree to the following health and welfare benefits. This
does not alter the terms of the underlying agreement or the obligation of both parties to
bargain for 2019 health and welfare benefits as part of new collective bargaining
agreement.

ARTICLE Il. ECONOMICS, HOURS, INSURANCE
SECTION H - INSURANCE

The County will make contributions in the amounts listed below for funding, providing,
and maintaining insured medical and dental benefits and life insurance coverage, and
for providing a reserve fund to self-insure against unanticipated increases in the cost of
those benefits. Through payroll deduction, employees will contribute the remaining
amounts necessary for funding, providing, and maintaining insured medical and dental
benefits and life insurance, and providing a reserve fund to self-insure against
unanticipated increases in the cost of those benefits. Employee contributions will be
used to pay claims first.

1. Medical Insurance Contributions: For coverage effective January 1, 2019
through December 31, 2019, the County will make medical contributions as
follows:

a. Regular, Full-Time Employees: for employees with an established
and approved FTE (Full Time Equivalent) of .75 and above,
effective with the January 2019 premiums, in the event that medical
rates increase, the County and employee monthly contributions
towards medical coverage shall be increased proportionally.
However, as allowed in RCW 42.56.123(2), during the 2019 benefit
year only, and not beyond unless otherwise mutually agreed upon,
the County shall pay the first four and six-tenths percent (4.6%) rate
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increase to Premera plans and the first seven and eight-tenths
percent (7.8%) rate increase to Kaiser plans. After the 2019 benefit
year, unless otherwise mutually agreed by the parties, County and
employee contributions will revert to the proportional sharing of
contributions as described in the following example:

If the Kaiser total medical rate increases by three percent (3.0%),
the County contribution shall be increased by three percent (3.0%)
and the employee contribution shall be increased by three percent
(3.0%). If the total medical rate is $1,650 and the County and
employee contribution rates are $1,500 and $150 respectively, then
a 3% increase will result in a $49.50 total rate increase ($1,650 x
3% = $49.50). This total rate increase represents a $45 increase to
the County contribution ($1,500 x 3% = $45) and a $4.50 increase
to the employee contribution ($150 x 3% = $4.50).

b. Regular Part-Time Employees: for regular employees working
less than full time (approved FTE of less than .75 and at or above
.5), the County will prorate the amount of its contributions to .65 of
full-time FTE status for the year.

2. Waiver of Medical Coverage:

a.

Regular, full-time employees who provide proof of alternate medical
coverage may waive coverage through Kitsap County’s sponsored
medical plans and for that waiver receive a one hundred dollar ($100.00)
per month waiver-incentive payment; however, such payment is subject to
employment taxes. Regular, full-time employees may not waive their
individual medical coverage in lieu of coverage as a spouse/domestic
partner on a County-sponsored medical plan.

Regular, part-time employees may waive their coverage through Kitsap
County’s sponsored medical plans and receive a pro-rated waiver
incentive payment per month, according to their established and approved
full-time equivalent status for the year. For coverage effective January 1,
2018, this pro-ration will be at 65% of a full-time employee’s waiver
incentive payment, or $65.Regular, part-time employees who waive their
coverage and enroll in their spouse’s or registered domestic partner’'s
County-sponsored medical plan are not eligible to receive the pro-rated
waiver incentive payment.

Double Coverage: County employees may have double coverage under

County-sponsored medical plans.

Dental Benefits, County Contribution: The County will make contributions as

indicated below.
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a. County Contribution:

(2) Regular, full-time employees: The County shall pay 100% of the
employee-only rate for the County-selected, base dental plan or an
optional plan, whichever is less expensive. The County will
contribute fifty-percent (50%) of the dependent rate or twenty-five
dollars ($25.00) per employee per month, whichever is greater,
towards insured dependent dental benefits under the County-
sponsored dental plans.

(2) Regular, part-time employees: The dental benefits contributions
for regular, part-time employees will be the same as offered to
regular, full-time employees.

b. All regular full-time and part-time employees shall participate in a County-
sponsored dental plan.

C. The County-selected base dental plan provides substantially similar
benefits to those provided by Delta Dental of Washington (formerly WDS)
plan C — Option 2 ($1,000 a year maximum benefit).

d. Other dental plans will also be offered and, if selected, employees are
responsible to contribute any additional cost through payroll deduction.
Effective January 1, 2018, the Delta Care dental plan will be closed to new
enrollees, and effective January 1, 2020, the County shall cease to offer
the Delta Care dental plan.

Life Insurance: The County will contribute the total cost necessary to fund,
provide, and maintain County-selected, basic life insurance coverage for regular,
full-time and part-time employees and their eligible dependents.

Optional Benefits: Employees may enroll themselves and dependents in
optional life insurance plans or other optional benefits at their own expense.

Long-Term Disability: Employer agrees to pay $8.00 per month on behalf of
each patrticipating employee in the Long-Term Disability Plan provided and
administered by the Union. With the exception of employees in the positions of
GIS Analyst 3, this subsection 6. will not apply to employees of the Department
of Community Development.

Vision Insurance: The County will provide and pay all the premiums necessary
for WCIF VSP vision insurance.
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9. Changes to Coverage during Plan-year: Employees must comply with federal,
state and specific health plan rules in order to make any changes outside of the
annual open enrollment period designated by the county.

10. Pre-tax payments: All employee contributions will be made pre-tax.
11. WA Paid Family and Medical Leave: Effective January 2019, the County will

contribute thirty-seven percent (37%) of the premium for the WA Paid Family and
Medical Leave provided under RCW 50A.04.

2. Except as expressly provided in this Memorandum of Understanding, all other
terms and conditions of the parties’ original Contract, and subsequent amendments,
addenda or modifications thereto, remain in full force and effect.

3. Except as expressly provided herein, this Memorandum of Understanding shall
be effective January 1, 2019.

I
I
I
I
I
I
I
I

I
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WASHINGTON STATE COUNCIL OF COUNTY
AND CITY EMPLOYEES, AFSCME, AFL-CIO

LOCAL, 1308, COURTHOUSE EMPLOYEES
+/n]11

Cynthjé/ Samuels, President " Date
>
s
Aaron Col nion Representative Date

DATED this_\% day of Mﬁ\;{ ,2019.

ATIEST: (

l

BOARD OF COUNTY COMMISSIONERS
KITSAP COUNTY, WASHINGTON

EDWARD E. WIOLFE, Chair
NOT PRESENT

C@ZE RIDO, Commissioner

ROBERT GEYDER, Commissioner

Darfa Daniels, Clerk of the Board
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